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EMPIRICAL STUDY IN TURKEY

DUZELTME: UCRETIN OZEL GUVENLIK GOREVLILERININ IS DOYUMU VE ISTEN
AYRILMA NIiYETLERI UZERINE ETKIiSi: TURKIYE’DE YAPILMIS AMPRIK BiR
ARASTIRMA

Ugur DEMIRCI' - Banu ERGEN?

The article with reference to “The Effect of Wage on Private Security Officers Job
Satisfaction and Intention to Quit: An Empirical Study in Turkey. Elektronik Sosyal Bilimler
Dergisi, 19(75), 1314-1334. https://doi.org/10.17755/esosder.616419” published in our
journal was written by using the article data with reference “Demirci, U. (2019). Is Doyumu
ile Isten Ayrilma Niyeti iliskisine Istihdam Sekillerinin Etkisi. Uluslararas: Sosyal
Arastirmalar Dergisi, 12(62), 1246-1258. DOI:10.17719/jisr.2019.3134”, however it was
forgotten to give footnotes inadvertently. The authors apologize to the readers for this
mistake.

Dergimizde yaymlanmis olan “The Effect of Wage on Private Security Officers Job
Satisfaction and Intention to Quit: An Emprical Study in Turkey. Elektronik Sosyal Bilimler
Dergisi, 19(75), 1314-1334. https://doi.org/10.17755/esosder.616419” referansli makale,
“Demirci, U. (2019). Is Doyumu ile Isten Ayrilma Niyeti Iliskisine Istihdam Sekillerinin
Etkisi. Uluslararasi Sosyal Arastirmalar Dergisi, 12(62), 1246-1258.
DOI:10.17719/jisr.2019.3134” referansli makale verisi kullanilarak yazilmis ancak sehven
dipnot verilmesi unutulmustur. Yapilan bu hatadan dolay: yazarlar, okuyuculardan 6ziir diler.
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