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Arastirma
Bu arastirma Hanson vd. (2006) tarafindan gelistirilen Is Aile Makalesi
Olumlu Yayilm Olcedinin gecerlik ve guvenirlik calismalarini
yaparak Tdrkceye uyarlamak amaci ile  yapilmistir. Gonderim Tarihi
Arastirmanin katilimcilari Tlrkiye'de yasayan 242 kadin, 165 10/03/2024
erkek olmak Uzere toplamda 407 bireyden olusmaktadir. Veri Kabul Tarihi
toplama araclari olarak is Aile Olumliu Yayilim Olcedi, 14/01/2025
Minnesota is Doyumu Olcedi, iliski Doyumu Olcedi ve Psikolojik
lyi Olus Olcegi kullaniimistir. Olcegin psikometrik ézelliklerini Anahtar
test etmede dogrulayici faktér analizi madde toplam Kelimeler
korelasyonu, 6lctt bagintili gecerlik ve Cronbach alfa i¢ tutarlik is,
katsayisi hesaplanmistir. Analizler neticesinde olcegin orijinal Aile,
formundaki 6 boyutlu 22 maddeden olusan yapisinin Turkge is-aile olumlu
formu i¢cinde ayni sekilde gecerli ve glvenilir oldugu bulgusuna yayilim,
ulasiimistir. Sonug¢ olarak uyarlanan s Aile Olumlu Yayilim Olcek uyarlama

Olceginin calisan ve evli bireyler arasinda gecerli nitelikte ve
guvenilir ozellikte o6lgcme aract olarak uygulanabilecegi
sonucuna ulasiimistir.
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Giris

Gelisimsel perspektiften bakildiginda bireylerin yasam boyu sahip
oldugu bircok rol bulunmaktadir. Sahip olunan her bir rol, yasam
surecinde ilgili donem icerisinde dnemli ve kritiktir. Yetiskinlik sUrecine
gecis ile birlikte dnemli ve kritik olan bu rollerin basinda ise ¢alisan rolu
ile birlikte es ve ebeveyn olma gibi aile i¢i roller gelmektedir. Hayatin
uzunca bir suresinde bu roller aktif olarak birbirlerine eslik eder. Bu
rollerin es zamanl yolculugu, birbirleri Uzerinde etkili olabilme
ihtimalini de dogurmaktadir. CunkUyasamin bir alanindan digerine Kisi
ici alanlar arasi aktarim olarak ifade edilen yayillma durumu siklikla
meydana gelen bir durumdur (Bakker ve digerleri, 2009). Belirli bir
yasam alanina iliskin olumlu durumlarin ve tatminin, diger yasam
alanlarina iliskin memnuniyet Uzerinde bulas etkisi vardir (Sirgy ve
digerleri, 2020). Ayrica bu konudaki varsayimlari ile 6nde gelen
teorilerden olan Rol Teorisinde de (Katz ve Kahn, 1978) bireylerin ¢calisma
yasantilari ve aile yasantilarina iliskin durumlarin birbirleri Uzerinde
etkili oldugu acik¢ca vurgulanmaktadir. Kisaca rollere 6zgu olumlu
yasantilarin baska diger rollere aktarilabildigi, bir role 6zgl durumun
baska bir role zenginlik katabilecegi ve roller arasinda olumilu
yasantilara iliskin yayllim olabilecegi ifade edilmektedir. Bu dogrultuda
son dénemlerde ozellikle is ve aile rolleri arasindaki olumlu yayilim
durumu arastirmacilarinda dikkatini ¢ekmis ve bu konuda sik¢a
arastirmalar yapiimistir (Carlson ve digerleri, 2011; Carvalho ve Chambel,
2014; Hanson ve digerleri, 2006; Sanz-Vergel ve digerleri, 2015).

Ozellikle isten aile yasamina yonelik yayilim durumlarini inceleme ile
alan yazina dahil olan olumlu yayllim terimi, 1980'li yillarin
baslangicindan bu tarafa kullanilmaktadir (Crouter, 1984). isteki yasam
ve ailedeki yasam arasindaki olumlu yayilim iki yonludur (Hanson ve
digerleri, 2006). isten elde edilen kazanclar aile alanina olumlu bir
sekilde yayilabilir. Benzer sekilde aileden elde edilen kazanclar da is
alanina olumlu bir yayllim gdsterebilir (Hanson ve digerleri, 2006).
Ornegin, bir kisinin isyerinde edindigi coklu gdérev becerilerinin ev
alanina aktarilmasi ve evde uygulanmasi durumu olumlu yayilimdir. Bu
dogrultuda is aile olumlu yayilimi, olumlu degerli duygulanimlarin,
becerilerin, davranislarin ve degerlerin kaynak alandan, alici alana
aktarilmasi ve boylece alici alan Uzerinde ise yarar ve olumlu etkilere
sahip olmasi olarak tanimlanmaktadir (Hanson ve digerleri, 2006).
Yapilan guncel arastirmalarda, Kkisiye uygun calisma ortaminin
calisanlar icin olumlu yonde tesvik edici olabilecegi, enerji verebilecegdi
ve olumlu durumun yayilim gdstererek ayni zamanda evdeki olumlu
ruh halini de artirabilecegi ileri surdlmektedir (Sanz-Vergel ve digerleri,
2015; Stoddard ve Madsen, 2007; van Steenbergen ve Ellemers, 2009).
Diger yandan aileden ise yayillim icinde benzer durum s6z konusudur.
Aile ortami icerisindeki olumlu duygulanimlarin, becerilerin,
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davranislarin  ve degerlerin is alanina da yayllim gosterdidi
vurgulanmaktadir (Hanson ve digerleri, 20006).

Hanson vd. (2006) is aile olumlu yayilimini hem isten aileye (U¢ boyut)
hem de aileden ise (U¢ boyut) olacak sekilde alti boyut olarak ortaya
koymuslardir. isten aileye yayilm durumu boyutlari duygusal olumlu
yayilim, davranis temelli olumlu yaylllm ve deger temelli olumlu
yayilimdir. Aileden ise yayillim durumu boyutlari da benzer sekilde
duygusal olumlu yayilim, davranis temelli olumlu yayilim ve deger
temelli olumlu yayllimdir. Burada beceriler ve davranislar tek bir boyut
olusturacak sekilde birlestirilmistir cunku becerilerin genellikle davranis
olarak ortaya ciktigi vurgulanmistir (Hanson ve digerleri, 2006). is ve aile
arasinda olumlu yayilim durumunun olmasi bireylerin saglhgi ve refahi
(Carlson ve digerleri, 2011; Carvalho ve Chambel, 2014; Russo, 2015;
Stoddard ve Madsen, 2007), is-aile catismasinin azaltilmasi (Sanz-Vergel
ve digerleri, 2015) ve isteki performans durumu (van Steenbergen ve
Ellemers, 2009) acisindan oldukga dnemlidir.

Pozitif ruh halinin is ve aile yasami arasinda aktarilmasi hem is tatmini
hem de cift ve aile tatmini ile olumlu yonde iliskilidir (Heller ve Watson,
2005; Kinnunen ve digerleri, 2006; Ng ve digerleri, 2016). Ford vd. (2007)
bu arastirmalarda ulasilan sonuclar ile ortusecek sekilde ailedeki stres
etkenleri ve desteklerinin is tatminiyle anlamli duzeyde bir iliskili
oldugunu belirlemisglerdir. Wayne (2009), is aile olumlu yayilliminin
bireylerin aile yasam kalitesini arttirmada anahtar role sahip oldugunu
vurgular. Ayrica isten aileye olumlu yayilimin evlilik kalitesiyle iliskili
oldugu bulunmustur (Grzywacz ve Marks, 2000a). Artan evlilik kalitesi
ile bireylerin is hayatina pozitif yansimalar gerceklesmektedir. Aile
hayatinin, sosyal destek sunarak da is hayatini olumlu ydnde
etkileyebilecegi ifade edilmektedir (Kinnunen ve digerleri, 2006). Birey
destekleyici bir ese sahip olarak isteki zorluklarla ilgili konusma firsati
elde eder, esi onun stresli gunleri atlatmasina yardimci olabilir, kisaca es
destegdi ilgili stres icin dnemli bir tampondur (Kinnunen ve digerleri,
2006). is yasami ile aile arasindaki olumlu yayilimin bireylerin iyi oluslari
ile de pozitif bir sekilde iliskili oldugu calismalarda ortaya konmustur
(Kinnunen ve digerleri, 2006; Sirgy ve digerleri, 2020). Grzywacz (2000),
aileden ise yonelik olumlu aktarimlarin olmasinin iyi olusu ve zihinsel
saglhgl destekledigini bildirmistir. Barnett (1994) calismasinda esler
arasindaki iliskiler iyi oldugunda, bireylerin is ile ilgili sorunlar
yasadiklarinda iyi olusun dnemli bir gdstergesi olan psikolojik sikintilari
onemli duzeyde yasamadiklarini ortaya koymustur. Olumlu yayilim ile
ruh saghgi arasindaki baglantinin olasi bir aciklamasi, olumlu yayilimin
olumsuz olaylara karsi bir tampon olusturup ruh sagligr sonuclarinin
iyilesmesine yol acabilecegidir (Hanson ve digerleri, 2006). Ayrica
aileden ise olumlu yayllimin, iyi olusun énemli gdstergeleri olan daha
dusuk depresyon ve sorunlu icki icme riskiyle iliskili oldugu da ortaya
konmustur (Grzywacz ve Bass, 2003; Grzywacz ve Marks, 2000Db).
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Goruldugu uzere is aile olumlu yayilimi is doyumu, evlilik ve iliski
doyumu, iyi olus ve ruhsal saglikla yakindan iliskilidir. Nitekim is aile
olumlu yayllim &lcegini gelistirme surecinde Hanson vd. (2006)
tarafindan da benzer sekilde ayni degiskenler olcut alinmis, is aile
olumlu yayilimiile is doyumu, aile doyumu ve iyi olusun gdstergesi olan
ruh saghgr durumu arasindaki iliskiler incelemistir. Bu incelemeler
sonucunda is aile olumlu yayilimi ile is tatmini, aile tatmini ve ruhsal
saglik arasinda olumlu iliskiler oldugu sonucuna ulasiimislardir (Hanson
ve digerleri, 20006).

Bu arastirmada Hanson vd. (2006) tarafindan gelistirilen is aile olumlu
yayilim olceginin Turkceye uyarlanmasi amaclanmistir. Boylelikle Turk
populasyonuna iliskin is aile olumlu yayiliminin énculleri ve sonuclarina
iliskin alan yazin gelistirilebilir, arastirmacilar ve uygulayicilar i¢cin isik
tutulabilir. Cunkud Turkiye'de is aile olumlu yayilimina iliskin yapilan
arastirmalar oldukca sinirhdir. is aile yayillimina iliskin Turkceye
uyarlanmis bir &lcege ulasiimistir. Polatgr (2014), orijinalinde 14
maddeden olusan ve Grzywacz ve Marks (2000a) tarafindan gelistirilen
olcedi, 6lcek uyarlama surecinde iki maddeyi ¢cikararak 12 madde olarak
Turkceye uyarlamistir. Polat¢l (2014) tarafindan uyarlanan bu dlcek
pozitif is-aile yayillimi, negatif is-aile yayilimi, pozitif aile-is yayillimi ve
negatif aile-is yayilimi seklinde dort boyuttan olusmaktadir. Goruldugu
Uzere bu olgcme aracy, isten aileye ve aileden ise olacak sekilde negatif
ya da pozitif yansima durumlarinin olup olmadigini ortaya koymaya
yoneliktir. Bu olcek haricinde Turkceye uyarlanmis isten aileye ve
aileden ise yonelik olumlu yayilimi 6lcen herhangi baska élcme aracina
ulasilamamistir. Bu arastirmada uyarlama calismasi yapilan ve Hanson
vd. (2006) tarafindan is aile olumlu yayllimini &lcmeye yonelik
gelistirilen olcek, Grzywacz ve Marks (2000a) tarafindan gelistirilen
olcekten farkli olarak yayilim durumunu sadece olumlu yayilim seklinde
olcmektedir. Buna ek olarak Hanson vd. (2006) tarafindan gelistirilen
olcek, Grzywacz ve Marks (2000a) tarafindan gelistirilen olcekten farkli
olarak duygusal olumlu yayilim, davranis temelli olumlu yayilim ve
deger temelli olumlu yayilim seklinde boyutlara sahiptir. Yani Grzywacz
ve Marks'in (2000a) élgegi is aile olumlu yayilimini duygusal, davranissal
ve degersel temelli boyutlandirilan bir 6lcum niteligine sahip degildir,
sadece olumlu ve olumsuz aktarim olup olmadigl ydnunde sonug
koymaktadir. Dolayisiyla Grzywacz ve Marks'in (2000a) dlcedi ile yapilan
olcumlerde, isten aileye veya aileden ise yaylllmim hangi boyutlarda
gerceklestigi konusunda bilinmezlik durumu hakimdir. Hanson vd.
(2006) tarafindan gelistirilen olcegin Turkceye uyarlanmasindaki en
buyuk motivasyon kaynaklarindan birisi, olcegin bahsedilen bu
bilinmezlik durumunu ortadan kaldirmaya yonelik bilgi sunabilecek
nitelikte olmasidir.

Tarkiye'de is aile olumlu yayilimi ile ilgili yapilmis arastirmalarda is aile
olumlu yayiliminin is tatmini ve yasam tatmini (Polatci ve Keser, 2017),
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orgutsel vatandaslik ve duygusal zeka (Eryilmaz ve digerleri, 2021) ile
iliskili oldugu gozlenmistir. Bunun haricinde is aile olumlu yayllimi ile
ilgili bir arastirmaya rastlanmamistir. Oysaki Turkiye'de evli ve calisan
bireylerin hem kariyer ve isleri ile alakali hem de aile ile cift yasantilari
ile alakali bagimsiz olarak yapilmis ¢ok sayida arastirma mevcuttur.
Ancak bireylerin is ve aile yasantisinin birbirleri Uzerinde olumlu yayllim
gosterip gostermedigini, olumlu bir yaylllm var ise bunun hangi
boyutlarda (6rn. duygusal, davranissal, degersel) oldugunu ve bu
durumun bireylerin hayatindaki diger yapilar Uzerinde nasil etki ettigini
ortaya koyacak nitelikteki arastirmalar ihmal edilmistir. Bu durumun
onemli bir gerekcgesi, is aile olumlu yayilimini farkl boyutlarda
Olcebilecek nitelikte gelistirilmis veya uyarlanmis olan bir olgcme
aracinin olmamasi olabilir. Dolayisi ile bu arastirma bahsi gecen bu
duruma imkan taniyacak 6zelligi barindirmasi acisindan da énemlidir.
Bu dogrultuda tasarlanan arastirmada Hanson vd. (2006) tarafindan
gelistirilen is Aile Olumlu Yayilim Olcegdinin gecerlik ve guvenirligine
iliskin  istatistiksel analizler yapilarak Tudrkg¢eye uyarlanmasi
amaclanmistir.

Yéntem
Calisma Grubu

Bu arastirma Turkiye'de yasayan evli ve calisan toplamda 407 katilimci
ile yUratdlmauastuar. Katilimcilarin 274’0 (%67.3) kadin, 133’0 (%32.7)
erkektir. Katilimcilarin yas araligi 21 ile 65 arasinda degismekte olup yas
ortalamalari 36.76'dir. Katilimcilarin calisma suresi bir ile 42 yil arasinda
degismekte olup ortalama calisma suresi 15.38'dir. Katilimcilarin evlilik
sureleri ise yine bir ile 42 yil arasinda degismekte olup ortalama evlilik
suresi 12.72'dir. Katilimcilardan 252'si (%61.9) cocuk sahibi iken 155 (%38.1)
katilmcinin ¢cocugu bulunmamaktadir. Cocuk sahibi katilimcilarin
cocuk sayilari ise bir ile bes arasinda degismektedir.

Veri Toplama Araglari
Cok Boyutlu Algilanan Is Aile Olumlu Yayilim Olgegi

Hanson vd. (2006) tarafindan is ve aile arasindaki olumlu yayilimi
dlcmek amaci ile gelistirilmistir. Olcek evli ve calisan bireylere yonelik
gelistirilmis olup hem isten aileye yonelik hem de aileden ise yonelik
olumlu bir yaylllm olup olmadigi konusunda fikir vermektedir. Besli
Likert seklinde olan bu 6lcek toplam yirmi iki maddeden olusmaktadir.
Olcekten alinan puanlardaki artis olumlu yayilimin fazla olmasina isaret
etmektedir. 22 maddeli bu olcegin ilk 1T maddesi isten aileye yonelik
olumlu yayilimi dlcerken diger 11 maddesi ise aileden ise yonelik olumlu
yayilhmi élcmektedir. Olcek isten aileye (U¢ boyut) ve aileden ise (Uc¢
boyut) yayillimi dlcen toplam alti boyuttan olusmaktadir. isten aileye
yayilim durumu boyutlari duygusal olumlu yayilma, davranis temelli
olumlu yayllma ve deger temelli olumlu yayillmadir. Diger yandan
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aileden ise yayllim durumu boyutlari da ayni sekilde duygusal olumlu
yayllma, davranis temelli olumlu yayillma ve deger temelli olumlu
yayllmadir. Olcek gelistirme calismasinda gUvenirlik analizi icin
hesaplanan Cronbach alfa degeri tum boyutlar icin .90 ile .93 arasinda
degismektedir. Gecgerlik analizleri kapsaminda hesaplanan alti faktorlu
modelin dlcUm acisindan uygun oldugu sonucuna ulasiimistir. Ayrica
gecerlik analizleri kapsaminda is doyumu, aile doyumu ve ruh sagligi
olcut bagintil degiskenler olarak ele alinmis ve is aile olumlu yayiminin
bu degiskenler ile anlamli iliskiler gosterdigi gdzlenmistir.

Minnesota is Doyum Olcegi

Weiss vd. (1967) tarafindan calisan bireylerin is doyum duzeylerini
dlcmek amacit ile gelistirilmistir. Olcedin gecerlik ve guvenirlik analizleri
yapilarak Turkce uyarlamasi Baycan (1985) tarafindan yapilmistir. icsel
ve dissal doyum olmak Uzere iki boyuta sahip olan élcek Besli Likert
tipindedir ve yirmi maddeden olusmaktadir. Olcekten elde edilen
puanlardaki artis bireylerin is doyumu duzeylerinin fazlaligina isaret
etmektedir. Olcek uyarlama asamasinda guvenirlik analizi icin
hesaplanan Cronbach alfa degeri .77 olarak bulunmustur. Yapilan bu
arastirmada ise ulasilan Cronbach alfa degeri .93 olarak bulunmustur.
Guvenirlik analizi yaninda o6lcege iliskin yapilmis olan gecerlik analizi
bulgulari da d&l¢cedgin gecerli olcum niteligine sahip oldugunu
gostermektedir.

iliski Doyumu Olcegi

Hendrick (1988) tarafindan evli veya romantik iliski icinde olan kisilerin
iliskilerinden aldiklari doyumu élcmek amaci ile gelistirilmistir. Olcegdin
gecerlik ve guvenirlik analizleri yapilarak Turkce uyarlamasi Curun
(2001) tarafindan yapilmistir. Yedili Likert tipi olan olcek, toplamda yedi
maddeden olusmaktadir ve tek boyutludur. Olcekten alinan
puanlardaki artis bireylerin romantik iliskilerinden aldiklari doyumdalki
fazlaliga isaret etmektedir. Olcedin Turkce uyarlama calismasi
kapsaminda guvenirlik analizleri icin hesaplanan Cronbach alfa
katsayisi .90 olarak bulunmustur. Bu arastirmada ise ol¢cege iliskin
ulasilan Cronbach alfa degeri ise .92 olarak bulunmustur. Guvenirlik
analizi yaninda élcege iliskin yapilmis olan gecerlik analizi bulgulari da
olcegin gecerli élcum niteligine sahip oldugunu gostermektedir.

Psikolojik iyi Olus Olcegi

Diener vd. (2009) tarafindan yetiskin bireylerin psikolojik iyi olus
duzeylerini d6lcmek amaci ile gelistirilmistir. Olcegdin gecerlik ve
guvenirlik analizleri yapilarak Turkce uyarlamasi Telef (2013) tarafindan
yapimistir. Yedili Likert tipi olan olcek toplamda sekiz maddeden
olusmaktadir ve tek boyutludur. Bireylerin 0Olcekten aldiklari
puanlardaki artis psikolojik iyi olus duzeylerindeki yukseklige isaret
etmektedir. Olcegdin Turkce uyarlama calismasi kapsaminda guvenirlik
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analizleriicin hesaplanan Cronbach alfa degeri .80 olarak bulunmustur.
Bu arastirmada ise olcedine hesaplanan Cronbach alfa degeri ise .91
olarak bulunmustur. Guvenirlik analizi yaninda élgcege iliskin yapilmis
olan gecerlik analizi bulgulari da olgegdin gecerli 6lcum niteligine sahip
oldugunu gostermektedir.

islem

Bu arastirma Turkiye'de yasayan evli ve calisan katilimcilar ile
yaruttlmus bir dlcek uyarlama calismasidir. is Aile Olumlu Yayilim
Olcegini Turkceye uyarlama konusunda karar alinmasi ile birlikte
oncelikle élcegi gelistirme calismasini yapan ve orijinal formu olusturan
arastirmaci ekipteki sorumlu yazardan olcegi Turkceye uyarlama
konusunda izin alinmistir. Bundan sonraki asamada olcek iki uzman
tarafindan ayri ayri Turkceye cevrilmistir. Orijinal ifade ile Turkce
ifadelerin bulundugdu bir form iki dili (Turkce ve ingilizce) iyi duzeyde
bilen bes akademisyen tarafindan incelenmis, uygunlugu
derecelendirilmis ve geribildirim alinmistir. Alinan geribildirimler
sonrasinda ol¢cegin deneme formu olusturulmustur. Deneme formuna
iliskin 15 yetiskinden maddelerin anlasilabilirligini belirlemek amaciyla
goérus alinmistir ve duzenlemeler yapilmistir. Daha sonra dlgegin son
hali verilen bu formu ve orijinal form 18 ingilizce 6gretmenine bir hafta
ara ile uygulanmistir. Olcegin ingilizce formu ile TUrkge formundan elde
edilen puanlar arasindaki yuksek korelasyon Turkce formun orijinal
formu yansittigini gdstermektedir. Ceviri isleminin ardindan 407
katiimciya dlcme araci uygulanarak olgcedin orijinal halindeki faktér
yapisinin gecerligini koruyup korumadigini ortaya koymak amaci ile
Dogrulayici Faktér Analizi yapilmistir. Olgedin orijinal formundaki tim
faktorlerin Turkce formunda da gecerli oldugu ve tum maddelerin
uygun yuk degerlerine sahip oldugu gozlenmistir. Ayni érneklem
grubundan toplanan veriler ile madde analizleri yapilmis ve Cronbach
alfa katsayisi hesaplanarak &lcegin guvenirligi test edilmistir. Daha
sonra yine ayni calisma grubu icerisinden rastgele secilen 88'i (%56.4)
kadin, 68'i (%43.6) erkek olmak Uzere toplamda 156 katilimciya ise dlcut
degiskenlere ait 6lcme araclari uygulanarak élcut bagintili gecerlik
analizi  yapilmistir. Yapilan tum uygulamalarda katilimcilardan
bilgilendirilmis onam alinmistir. Arastirmanin etik izni, Cukurova
Universitesi, Sosyal ve Beseri Bilimler Alaninda Bilimsel Arastirma ve
Yayin Etigi Kurulun'dan alinmistir.

Veri Analizi

Oncelikle katilimcilardan dogrulayici faktér analizi yapmak amaci ile
toplanan verilerin normal dagilm gdsterip géstermedigi basiklik ve
carpiklik degerlerine bakilarak incelenmistir. Tum boyutlar ve toplam
puanlar icin basiklik degerleri -1.28 ile —15 arasinda degisirken, carpiklik
degerleri -1.03 ile .01 arasinda degismektedir. Bu degerler verilerin
normal dagilim gosterdigine isaret etmektedir. CUnku basiklik ve
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carpiklik degerlerinin +15 ile -1.5 arasinda olmasi normal dagilim
gostergesidir (Tabachnick ve Fidell, 2007). Normalligin incelenmesinin
ardindan o&l¢egin orijinalin formundaki faktor yapisinin uygun olup
olmadigini degerlendirmek amaci ile dodrulayici faktor analizi
yapilmistir. Daha sonra madde-toplam puan arasindaki iliskileri ve
Olcegin olcut degiskenlerle iliskisini belirlemek amaciyla Pearson
korelasyon analizi yapilmistir. GuUvenirlik analizleri kapsaminda ise
Cronbach alfa i¢ tutarlik degeri hesaplanmistir. Veri analizleri SPSS 26
ve AMOS 24 istatistik programlari kullanilarak yapilmistir.

Bulgular

Olcek uyarlama surecinde elde edilen bulgular asagdida sunulmustur.
Oncelikle gecerlik analizleri kapsaminda ulasilan bulgular verilmistir.
Devaminda ise guUvenirlik analizleri kapsaminda ulasilan bulgular
sunulmustur.

Yapi Gegerligi

Olcegin orijinal formundaki alti faktorlU yapisinin gecerligini test etmek
Uzere hem birinci dluzey dogrulayici faktdér analizi (DFA) hem de ikinci
duzey dogrulayici faktor analizi (DFA) yapilmistir. Faktor analizleri
yapilirken model uyum iyiligi degerleriicin “x2 / df <5, CFI > .90, TLI > .90,
GFl > .80 ve RMSEA < .10" kriterleri aranmistir (Hoe, 2008; Kline, 2005;
Marcoulides ve Schumacher, 2001; Tabachnick ve Fidell, 2007).
Oncelikle birinci duzey DFA icin model olusturulmustur. Bu modelin
uyum iyiligi degerlerinin kabul edilebilir araliklar icerisinde oldugu
goézlenmistir (x2/ df = 3.52; TLI = .93; CFl = .94; GFI = .87; RMSEA = .07).
Birinci duzey DFA sonucu ulasilan bagdinti diyagrami Sekil Tde
verilmistir.

Sekil 1

Birinci duzey DFA baginti diyagrami

@i, @
OEy A M e
& : 67 ?? &
€2 e NS
— 255_30 ,_V_(“&—‘":t“\_' as - 33 61
z- 32.91 @ﬂﬁ“@ ~ m : €13
24" o\ 25 S Ser
G A Eo N
€13 €13 1) €3
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Sekil Tde goruldugu Uzere tum maddelere ait faktér yukleri .73 ile .95
arasinda degismektedir. Madde faktor yuk degerlerinin .30 ve Uzerinde
olmasi ilgili maddenin modelde kabul edilmesi icin yeterli olarak
degerlendirilmektedir (BuUyukdzturk, 2014; Secer, 2015). Dolayisiyla
yapilan birinci duzey DFA sonucunda tum maddelerin kabul edilebilir
oldugu gdézlenmektedir.

Birinci duzey DFA sonrasinda, ikinci Duzey DFA icin model
olusturulmustur. Cunku cok boyuta sahip olan dlceklerin muhakkak
ikinci duzey cok faktorll olan modellerinin de test edilmesi gerektigi
ifade edilmektedir (Meydan ve Sesen, 2011). Olusturulan bu modelin de
uyum iyiligi degerlerinin kabul edilebilir araliklar icerisinde oldugu
gozlenmistir (x2/ df = 3.37; TLI = .93; CFl = .94; GF| = .87, RMSEA = .07).
Ikinci dUzey DFA sonucu ulasilan baginti diyagrami Sekil 2'de verilmistir.

Sekil 2
Ikinci dtizey DFA baginti diyagrami

e @ @ e
| |

57 73 72
g
85 85 a2
@ l @ a7
88 @ y 71 88 E @
52 @ 66
& ?6 e e 5l Thea6T)
@ E 87 o .90 81
€1
76
81 :
@ E 9 65 95 90 %
g' 391 e @o ’ 84 a
1 ey
€20 @ 72 g
@ 83 86 @
82 T4
b b

@
@
€y

Sekil 2'de goruldugu uzere tum maddelere ait faktor yukleri .72 ile .95
arasinda degismektedir. Madde faktor yuk degerlerinin .30 ve Uzerinde
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olmasi, ikinci duzey DFA sonucunda da tum maddelerin kabul edilebilir
oldugunu gostermistir.

Madde Analizi

Olcedin madde ayirt ediciligini test etmek amaci ile madde ve toplam
puan arasindaki korelasyon duzeyleri incelenmistir. Yapilan analiz
sonucunda madde-toplam puan korelasyon degerlerinin .31 ile .77
arasinda oldugu sonucu elde edilmistir. Madde-toplam puan
korelasyon katsayisinin .30 ve Uzerinde olmasi maddelerin yeterli
duzeyde ayirt edici guce sahip oldugunu gostermektedir (Buyukozturk,
2014). Dolayisiyla olcekteki maddelerin tamami ayirt edicilik agisindan
uygundur.

Olgut Bagintil Gegerlik

Is Aile Olumlu Yayilim Olceginin dlcut bagdintili gecerligini test
edebilmek amaci ile Minnesota is Doyum Olcegi, iliski Doyumu Olcegi
ve Psikolojik lyi Olus Olcedi ile arasindaki iliskiler incelenmistir. Ayrica is
Aile  Olumlu Yayihm Olcegdinin boyutlari arasindaki iliskilerde
hesaplanmistir. Ulasilan sonuclar Tablo T'de aktariimistir.

Tablo 1
Arastirma Degiskenlerine Ait Korelasyon Degerleri

Degiskenler 1 2 3 4 5 6 7 8 9 10 n

1. isten Aileye -

Yayilim

2. Duygusal 79* -

3. 93* 60* -
Davranissal

4. Degersel 87* 48*%  78% -

5. Aileden ise .77*  .60* .70* .69* -

Yayllm

6. Duygusal .69* 62* 63* b54* 85 -

7. .68* S50* .65* .63* 94 70* -

Davranissal

8. Degersel B7* 46*  59* 69 .85* .55 79* -

Olcut

Degiskenler

9.isdoyumu .42* 34% 4% 34* 36* 36% 26% 35¢ -
10.1liski 40* 36*  .38* 30* .40* 36* 37* 33 36* -
Doyumu

1. Psikolojik .46* 40* 41 39% 43¢ 39*  35*  41F 64F  64F -
lyi Olus

Not: *p< .01

Tablo Tde goruldugu Uzere hem isten aileye yayllim toplam ve
boyutlarina iliskin puanlar hem de aileden ise yayilim toplam ve
boyutlarina iliskin puanlar olcut degiskenler olan is doyumu, iliski
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doyumu ve psikolojik iyi olus puanlari ile olumlu ydnde anlamli iliskilere
sahiptir. Bu iliskilerin duzeyi .26 ile .46 arasinda degismektedir. Ayrica
isten aileye yayilllm boyutlari puanlari .48 ile .78 arasinda, aileden ise
yayllim boyutlari puanlariise .55ile .79 arasinda degismektedir. Boyutlar
arasindaki korelasyon katsayisinin coklu bagdinti (multicollinearity)
problemi acisindan .85 ve Uzerinde bulunmamasi onerilmektedir
(Cokluk ve digerleri, 2016). Dolayisiyla ulasilan sonuclar coklu baginti
problemi olmadigini géstermektedir.

Guvenirlik

Olcegin gUvenirlik analizleri kapsaminda Cronbach alfa i¢c tutarhk
katsayisi hesaplanmistir. Ulasilan sonuclar Tablo 2'de sunulmustur.

Tablo 2

Faktorlerin Cronbach Alfa Degerleri
Boyutlar Cronbach Alfa Degeri
1. Isten Aileye Yayilim 94
2. Duygusal 93
3. Davranissal .89
4. Degersel .89
5. Aileden ise Yayilim 95
6. Duygusal 92
7. Davranissal 93
8. Degersel .89

Tablo 2'de géruldugu Uzere tum boyutlara ait Cronbach alfa degerleri
89 ile 94 arasinda degismektedir. .76 ile .95 arasindaki degerler
guvenirlik acisindan oldukca yuksek olarak ifade edilmektedir (Taber,
2018). Dolayisiyla ulasilan bulgular is Aile Olumlu Yayillim Olceginin
guvenilir bir nitelikte oldugunu gostermektedir.

Sonug, Tartisma ve Oneriler

Bu arastirmada Hanson vd. (2006) tarafindan gelistirilen is Aile Olumlu
Yayilim Olcegdi Turkceye cevrilerek bazi gecerlik analizleri ve guvenirlik
analizleri yapilip, 6lcegin Turk diline ve kulturune uyarlama calismasi
gerceklestirilmistir. Arastirma esnasinda yapilan gecerlik analizleri ve
guvenirlik analizleri sonucunda ulasilan bulgular, &lcegin Turkce
versiyonunun psikometrik ézellikler asisindan uygun oldugu sonucunu
ortaya koymustur. Uyarlama calismasli sonucunda ulasilan olcegin
Turkce formu, orijinal formu ile benzer sekilde 22 madde ve alti boyutlu
olusan yapisini surdurmustur. Ozetle uyarlanan is Aile Olumlu Yayilim
Olcegdinin calisan ve evli bireyler arasinda gecerli nitelikte ve gUvenilir
ozellikte dlcme araci olarak uygulanabilecedi sonucuna ulasiimistir.

Olcek uyarlama surecinde yapi gecerligini incelemek icin hem birinci
duzey DFA hem de buna ek olarak ikinci duzey DFA yapilmistir. CUnku
Meydan ve Sesen (2011) cok boyuta sahip olan olcme araclarinin
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muhakkak ikinci duzeyde cok faktorlU modellerinin de test edilmesi
gerektigini ifade etmektedirler. Bu kapsamda yapilan birinci duzey ile
ikinci duzey DFA sonucunda, olcegin faktdr yapisinin orijinal halini
koruyacak nitelikte sonuclar ortaya koydugu gorulmustur. Gegerlik
analizi kapsaminda yapilan bir diger analiz madde analizleri olmustur.
Madde analizi sonucunda ulasilan madde-toplam puan
korelasyonlarinin tamami uygun duzeyde bulunmustur. Gegerlik analizi
kapsaminda ayrica dlcUt badintili gecerlik calismasi yapilmis. OlcUt
olarak is doyumu, iliski doyumu ve psikolojik iyi olus degiskenleri
alinmistir. Nitekim Hanson vd. (2006) tarafindan olcek gelistirme
surecinde de benzer degiskenler olcut olarak kullaniimistir. Bu
arastirmada yapilan analizler sonucunda 6lcegin Turkge versiyonunun
tum olgut degiskenler ile anlamli iliskilere sahip oldugu sonucuna
ulasiimistir. is aile olumlu yayilmi bireylerin aile yasam Kkalitesini
arttirmada anahtar role sahiptir (Wayne, 2009). Bu dogrultuda yaplilan
arastirmalarda is aile olumlu aktariminin hem is tatmini hem de cift ve
aile tatmini ile pozitif ydnde iliskili oldugu bulgular ile ortaya
konulmustur (Heller ve Watson, 2005; Kinnunen ve digerleri, 2006; Ng
ve digerleri, 2016). Ayrica isten aileye olumlu yayilimin evlilik kalitesiyle
iliskili oldugu bulunmustur (Grzywacz ve Marks, 2000a). Diger taraftan
is ve aile arasindaki olumlu yayilimin bireylerin iyi oluslari ile de pozitif
yonde iliskili oldugu yapilmis olan bazl arastirmalarda ortaya
konmustur (Kinnunen ve digerleri, 2006; Sirgy ve digerleri, 2020).
Grzywacz (2000), aileden ise yonelik olumlu aktarimlarin olmasinin iyi
olusu ve zihinsel sagligi destekledigini vurgulamaktadir. Ayrica olumlu
yayilimin olumsuz olaylara karsi bir tampon olusturup ruh sagligina
olumlu yénde etki edecedi ifade edilmektedir (Hanson ve digerleri,
2006). Dolayislyla bu arastirmada olcut degisken olarak tercih edilen bu
degiskenler ile is Aile Olumlu Yayilim Olcegdi arasinda anlamli iliskilere
ulasilmasi da olcegin gecerligine iliskin olumlu goéstergeler olarak
degerlendiriimektedir. Olcedin guvenirligini ortaya koyabilmek amaci
ile i¢ tutarhk katsayisina bakilmis ve ulasilan sonuclar guvenilirlik
acisindan olcegin uygun oldugunu ortaya koymustur.

Bu arastirmada ulasilan sonuclar dikkate alinarak arastirmaci ve
uygulayicilar icin bazi dneriler sunulmustur. Arastirma yapacak bireyler
is aile olumlu yayillimina araci rolde ya da duzenleyici rolde etki
edebilecek degiskenleri/modelleri belirlemeye yonelik calismalar
yapabilirler. is Aile Olumlu Yayillim Olcedi hem is yasamindan aileye
hem de aile yasamindan ise yonelik duygusal, davranissal ve degersel
boyutlarin  her birisi icin olumlu yayllimi belirleyebilme imkani
sunmaktadir. isten aile yasamina ya da aileden ise ydnelik olumlu
aktarimin hangi boyutlarda daha az gerceklestigini belirlemeye yonelik
arastirmalar yapilarak bu eksikligi gidermeye yonelik arastirmalar
planlanabilir. Uygulayicilar is yasaminda aileye ya da aileden ise yonelik
olumlu aktarim saglanmasi baglaminda &élcme aracindaki boyutlar
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dogrultusunda Kisiler ile grup calismalari ve bireysel gorusmeler
yapabilir. Aile danismanhdi ve kariyer danismanligi hizmeti sunan
uygulayicilar danisanlari ile is aile iliskileri konularinda calismalar
yaparken is Aile Olumlu Yayillim Olcegdini kullanarak bireylerin farkli
yasam rollerine yonelik aktarimlari olup olmadigini tespit edebilir ve
elde etikleri sonuclar dogrultusunda danisma oturumlarini
tasarlayabilir.

Bu arastirma gelecekte yapilacak calismalara yol gosterici nitelikte
olabilecek birtakim sinirliliklari da yapisinda barindirmaktadir. Bu
sinirhliklar dikkate alinarak ayrica yukaridakilerden farkli oneriler de
sunulmustur. ilk olarak bu arastirmadaki katilimcilardan yaptiklari is ve
aile yasantisina dair bazi bilgiler alinsa da bu &zellikleri acisindan
katimcilarin  dlcegi yanitlama bicimleri analiz edilmemistir. Bu
dogrultuda katilimcilarin meslek gruplari, aile yasantilari, calisma ve
evlilik sureleri, cocuk sahibi olup olmama durumlari acisindan ol¢cege
yonelimleri incelenebilir ve boylelikle dlcegin daha &zel gruplara ézgu
formlari olusturulabilir. Bu arastirma Turkiye'de Dogu Akdeniz
Bolgesi'nde bulunan bir ildeki katilimcilardan toplanan veriler ile
gerceklestirilmistir. Arastirmanin dis gecerligini arttirabilmek amaci ile
farkli illerde yasayan bireylerden de veri toplanarak arastirma
tekrarlanabilir. Aile ve s yasantisina iliskin c¢alismalar yapan
arastirmacilar bu 6lcegi kullanarak is aile olumlu yayilliminin bireylerin
aile ve is yasantilarina iliskin etkisini ortaya koyabilir. Olcek hem is
yasamindan aileye hem de aile yasaminda ise yodnelik duygusal,
davranissal ve degersel boyutlarin her birisi icin olumlu yayilimi
belirleyebilme imkani sunmaktadir. Bu dogrultuda calisan ve evli
bireylerin aile yasantilari veya kariyer yasantilari ile ilgili yapilacak olan
egitsel calismalarda ve uygulamalarda is Aile Olumlu Yayillim Olcegi
kullanilarak gruplarin ihtiyaclari belirlenebilir.

Etik Kurul izin Bilgisi: Bu arastirma, Cukurova Universitesi Bilimsel
Arastirma ve Yayin Etigi Sosyal ve Beseri Bilimler kurulunun 16/11/2023
tarihli  E-74009925-604.01.02-851334 sayili karari ile alinan izinle
yarutalmauastdr.

Yazar Cikar Catismasi Bilgisi: Yazarlarin beyan edecegi bir c¢ikar
catismasi yoktur.

Yazar Katkisi: FCO: Calismanin tasarlanmasi ve verilerin analiz
edilmesi, Bulgular ve Tartismanin yazilmasi HAD: Verilerin toplanmasi,
Giris ve yontemin yazilmasi
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Introduction

From a developmental perspective, individuals have many roles
throughout their lives. Each role is critical in the relevant period of life.
At the beginning of these roles that are critical with the transition to
adulthood are the roles of employee and family roles such as being a
spouse and parent. These roles actively accompany each other for a
long period. The simultaneous journey of these roles also creates the
possibility of having an impact on each other. This is because spillover,
which is expressed as interpersonal transfer from one area of life to
another, is a frequently occurring phenomenon (Bakker et al., 2009).
Positive situations and satisfaction with a particular life domain have a
contagion effect on satisfaction with other life domains (Sirgy et al,
2020). In addition, in the Role Theory (Katz & Kahn, 1978), which is one of
the leading theories with its assumptions on this subject, it is clearly
emphasized that the situations related to individuals' work life and
family life are effective on each other. In short, it is stated that role-
specific positive experiences can be transferred to other roles, a role-
specific situation can enrich another role, and there can be spillover of
positive experiences between roles. In this direction, especially the
positive spillover between work and family roles has recently attracted
the attention of researchers and studies on this subject have been
conducted frequently (Carlson et al,, 2011; Carvalho & Chambel, 2014;
Hanson et al,, 2006; Sanz-Vergel et al., 2015).

The term positive spillover has been used since the beginning of the
1980s (Crouter, 1984), especially in the literature on spillovers from work
to family life. Positive spillovers between life at work and life in the
family are bidirectional (Hanson et al,, 2006). Earnings from work can
positively spill over into the family sphere. Similarly, gains from the
family can positively spill over into the work domain (Hanson et al,
2006). For example, a positive spillover is when multitasking skills
acquired at work are transferred to the home domain and applied at
home. In this respect, work-family positive spillover is defined as the
transfer of positively valued affect, skills, behaviors and values from the
source domain to the recipient domain thus having useful and positive
effects on the recipient domain (Hanson et al.,, 2006). Recent research
suggests that a personalized work environment can be positively
stimulating and energizing for employees, and can also increase
positive mood at home through positive spillovers (Sanz-Vergel et al.,,
2015; Stoddard & Madsen, 2007; van Steenbergen & Ellemers, 2009). On
the other hand, the spillover from family to work is similar. It is
emphasized that positive emotions, skills, behaviors and values in the
family environment also spread to the workplace (Hanson et al., 2006).

Hanson et al. (2006) presented work-family positive spillover as six
dimensions, both work-to-family (three dimensions) and family-to-
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work (three dimensions). The dimensions of work-to-family spillover are
emotional positive spillover, behavior-based positive spillover and
value-based positive spillover. Similarly, the dimensions of family-to-
work spillover are emotional positive spillover, behavior-based positive
spillover and value-based positive spillover. Here, skills and behaviors
are combined to form a single dimension because it is emphasized that
skills are often manifested as behaviors (Hanson et al., 2006). Positive
spillovers between work and family are important for individuals' health
and well-being (Carlson et al.,, 2011; Carvalho and Chambel, 2014;
Stoddard and Madsen, 2007; Russo, 2015), reducing work-family conflict
(Sanz-Vergel et al., 2015) and performance at work (van Steenbergen
and Ellemers, 2009).

The transfer of positive mood between work and family life is positively
related to both job satisfaction and couple and family satisfaction
(Heller & Watson, 2005; Kinnunen et al., 2006; Ng et al., 2016). Ford et al.
(2007), in line with the results of these studies, found that family
stressors and support were significantly related to job satisfaction.
Wayne (2009) emphasizes that positive work-family spillover has a key
role in improving the quality of family life of individuals. In addition,
positive spillover from work to family was found to be related to marital
quality (Grzywacz & Marks, 2000a). Increased marital quality has
positive repercussions on individuals' work lives. It is also stated that
family life can positively affect work life by providing social support
(Kinnunen et al, 2006). By having a supportive spouse, the individual
gets the opportunity to talk about difficulties at work, the spouse can
help him/her get through stressful days, in short, spousal support is an
important buffer for related stress (Kinnunen et al,, 2006). Studies have
shown that positive spillovers between work life and family are
positively related to individuals' well-being (Kinnunen et al,, 2006; Sirgy
et al, 2020). Grzywacz (2000) reported that positive transfers from
family to work support well-being and mental health. Barnett (1994)
found that when relationships between spouses are good, individuals
do not experience psychological distress, which is an important
indicator of well-being, at a significant level when they experience
work-related problems. One possible explanation for the link between
positive spillover and mental health is that positive spillover may
provide a buffer against negative events and lead to improved mental
health outcomes (Hanson et al., 2006). Positive spillover from family to
work has also been found to be associated with a lower risk of
depression and problem drinking, which are important indicators of
well-being (Grzywacz and Bass, 2003; Grzywacz and Marks, 2000b). As
can be seen, positive work-family spillover is closely related to job
satisfaction, marital and relationship satisfaction, well-being and
mental health. Hanson et al. (2006) took the same variables as a
criterion in the process of developing the work-family positive spillover
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scale and examined the relationships between work-family positive
spillover and job satisfaction, family satisfaction and mental health
status, which is an indicator of well-being. As a result of these
examinations, they concluded that there are positive relationships
between positive work-family spillover and job satisfaction, family
satisfaction and mental health (Hanson et al., 2006).

In this study, it was aimed to adapt the work-family positive spillover
scale developed by Hanson et al. (2006) to Turkish. In this way, the
literature on the antecedents and consequences of positive work-
family spillover for the Turkish population can be developed and light
can be shed for researchers and practitioners. Because the research on
positive work-family spillover in Turkey is quite limited. A scale adapted
to Turkish regarding work-family spillover has been reached. Polatci
(2014) adapted the scale originally consisting of 14 items and developed
by Grzywacz and Marks (2000a) into Turkish as 12 items by removing
two items during the scale adaptation process. This scale adapted by
Polatci (2014) consists of four dimensions: positive work-family spillover,
negative work-family spillover, positive family-work spillover and
negative family-work spillover. As can be seen, this measurement tool
aims to reveal whether there are negative or positive spillovers from
work to family and from family to work. Apart from this scale, there is
no other scale adapted to Turkish that measures positive spillover from
work to family and from family to work. Unlike the scale developed by
Grzywacz and Marks (2000a), the scale developed by Hanson et al.
(2006) to measure positive spillover from work to family, which was
adapted for this study, measures spillover only as positive spillover. In
addition, the scale developed by Hanson et al. (2006), unlike the scale
developed by Grzywacz and Marks (2000a), has dimensions such as
emotional positive spillover, behavior-based positive spillover and
value-based positive spillover. In other words, Grzywacz and Marks'
(2000a) scale does not have the quality of measuring the positive
spillover of work-family spillover in terms of emotional, behavioral and
value-based dimensions; it only provides results in terms of whether
there are positive or negative transfer. Therefore, in the measurements
made with Grzywacz and Marks' (2000a) scale, the dimensions of work-
family spillover or family-work spillover are unknown. One of the
biggest motivations for the adaptation of the scale developed by
Hanson et al. (2006) into Turkish is that the scale can provide
information to eliminate this uncertainty.

In studies conducted in Turkey on positive work-family spillover, it has
been observed that positive work-family spillover is related to job
satisfaction and life satisfaction (Polat¢l & Keser, 2017), organizational
citizenship and emotional intelligence (Eryilmaz et al,, 2021). Apart from
this, there is no research on positive work-family spillover. However, in
Turkey, there are many studies independently conducted on married
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and working individuals' career and work-related as well as family and
couple life. However, research that would reveal whether individuals'
work and family life have a positive spillover on each other if there is a
positive spillover, in which dimensions (e.g. emotional, behavioral,
value) and how this situation affects other structures in individuals' lives
has been neglected. An important reason for this situation may be the
lack of a measurement tool that has been developed or adapted to
measure positive work-family spillover in different dimensions.
Therefore, this research is also important in terms of having a feature
that will enable this situation. In the research designed in this direction,
it was aimed to adapt the Work-Family Positive Spillover Scale
developed by Hanson et al. (2006) into Turkish by conducting statistical
analyses on its validity and reliability.

Method
Working Group

This study was conducted with a total of 407 married and employed
participants living in Turkey. Of the participants, 274 (67.3%) were
female and 133 (32.7%) were male. The age range of the participants
varied between 21 and 65, with a mean age of 36.76. The working period
of the participants ranged between one and 42 years and the average
working period was 1538 years. The duration of the participants'
marriages ranged between one and 42 years, with an average marriage
duration of 12.72 years. While 252 (61.9%) of the participants have
children, 155 (38.1%) of the participants do not have children. The
number of children of the participants with children varies between
one and five.

Data Collection Tools
Multidimensional Perceived Work-Family Positive Spillover Scale

The scale was developed by Hanson et al. (2006) to measure positive
spillover between work and family. The scale was developed for married
and working individuals and provides an idea about whether there is a
positive spillover from work to family and from family to work. This five-
point Likert scale consists of twenty-two items in total. An increase in
the scores indicates a more positive spillover. The first 11 items of this 22-
item scale measure positive spillover from work to family, while the
other 11 items measure positive spillover from family to work. The scale
consists of a total of six dimensions measuring spillover from work to
family (three dimensions) and from family to work (three dimensions).
The dimensions of work-to-family spillover are emotional positive
spillover, behavior-based positive spillover and value-based positive
spillover. On the other hand, the dimensions of family-to-work spillover
are emotional positive spillover, behavior-based positive spillover and
value-based positive spillover. Cronbach's alpha value calculated for
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reliability analysis in the scale development study ranged between .90
and .93 for all dimensions. It was concluded that the six-factor model
calculated within the scope of validity analyses was appropriate in
terms of measurement. In addition, within the scope of validity
analyses, job satisfaction, family satisfaction and mental health were
considered criterion-related variables and it was observed that positive
work-family extension showed significant relationships with these
variables.

Minnesota Job Satisfaction Scale

It was developed by Weiss et al. (1967) to measure the job satisfaction
levels of working individuals. The Turkish version of the scale was
adapted by Baycan (1985) after validity and reliability analyses. The scale,
which has two dimensions intrinsic and extrinsic satisfaction, is a five-
point Likert scale and consists of twenty items. The increase in the
scores obtained from the scale indicates that individuals have higher
levels of job satisfaction. The Cronbach's alpha value calculated for the
reliability analysis during the scale adaptation phase was found to be
77. In this study, the Cronbach's alpha value was found to be .93. In
addition to the reliability analysis, the findings of the validity analysis of
the scale show that the scale has a valid measurement quality.

Relationship Satisfaction Scale

It was developed by Hendrick (1988) to measure the satisfaction of
married people or people In romantic relationships with their
relationships. The Turkish version of the scale was adapted by Curun
(20071) after validity and reliability analyses. The seven-point Likert-type
scale consists of seven items in total and is unidimensional. The increase
in the scores obtained from the scale indicates an increase in the
satisfaction of individuals in their romantic relationships. The
Cronbach's alpha coefficient calculated for the reliability analysis within
the scope of the Turkish adaptation study of the scale was found to be
90. In this study, the Cronbach's alpha value for the scale was found to
be .92. In addition to the reliability analysis, the findings of the validity
analysis also show that the scale has valid measurement qualities.

Psychological Well-Being Scale

It was developed by Diener et al. (2009) to measure the psychological
well-being levels of adult individuals. The Turkish adaptation of the
scale was conducted by Telef (2013) after validity and reliability analyses.
The seven-point Likert-type scale consists of eight items in total and is
unidimensional. The increase in the scores of individuals on the scale
indicates a higher level of psychological well-being. Within the scope of
the Turkish adaptation study of the scale, Cronbach's alpha value
calculated for reliability analysis was found to be .80. In this study, the
Cronbach's alpha value calculated for the scale was found to be 91. In
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addition to the reliability analysis, the findings of the validity analysis of
the scale show that the scale has a valid measurement quality.

Process

This research is a scale adaptation study conducted with married and
working participants living in Turkey. With the decision to adapt the
Work-Family Positive Spillover Scale into Turkish, permission to adapt
the scale into Turkish was first obtained from the responsible author in
the research team who developed the scale and created the original
form. In the next stage, the scale was translated into Turkish separately
by two experts. A form containing the original wording and the Turkish
wording was examined by five academicians who are fluent in two
languages (Turkish and English), graded its suitability and received
feedback. After the feedback was received, a trial form of the scale was
created. The opinions of 15 adults were taken to determine the
comprehensibility of the items and adjustments were made. Then, the
finalized form of the scale and the original form were administered to
18 English language teachers at one-week intervals. The high
correlation between the scores obtained from the English and Turkish
forms of the scale showed that the Turkish form reflected the original
form. After the translation process, the measurement tool was
administered to 407 participants and Confirmatory Factor Analysis was
conducted to reveal whether the factor structure of the scale in its
original form retained its validity. It was observed that all factors in the
original form of the scale were valid in the Turkish form and all items
had appropriate loading values. Item analyses were conducted with the
data collected from the same sample group and the reliability of the
scale was tested by calculating Cronbach's alpha coefficient. Then,
criterion-related validity analysis was performed by applying the
measurement tools of the criterion variables to 156 participants, 88
(56.4%) of whom were female and 68 (43.6%) of whom were male,
randomly selected from the same study group. Informed consent was
obtained from the participants in all applications. Ethical permission
was obtained from the Scientific Research and Publication Ethics
Committee of Cukurova University, Social Sciences and Humanities.

Data Analysis

First of all, whether the data collected from the participants for
confirmatory factor analysis were normally distributed was examined
by looking at the kurtosis and skewness values. For all dimensions and
total scores, kurtosis values ranged between -1.28 and -15, while
skewness values ranged between -1.03 and .0l. These values indicate
that the data show a normal distribution. Because kurtosis and
skewness values between +1.5 and -1.5 are indicators of normal
distribution (Tabachnick & Fidell, 2007). Following the examination of
normality, confirmatory factor analysis was conducted to evaluate
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whether the factor structure in the original form of the scale was
appropriate. Then, Pearson correlation analysis was conducted to
determine the relationship between the item-total score and the
relationship between the scale and the criterion variables. Within the
scope of reliability analysis, Cronbach's alpha internal consistency value
was calculated. Data analyses were conducted using SPSS 26 and
AMOS 24 statistical programs.

Findings

The findings obtained during the scale adaptation process are
presented below. First, the findings obtained within the scope of validity
analyses are presented. Subsequently, the findings obtained within the
scope of reliability analyses are presented.

Construct Validity

Both first-order confirmatory factor analysis (CFA) and second-order
confirmatory factor analysis (CFA) were conducted to test the validity of
the six-factor structure of the scale in its original form. During the factor
analyses,"y2/df <5, CFl> 90, TLI > .90, GFl > .80, and RMSEA < 10" criteria
were sought for model goodness-of-fit values (Hoe, 2008; Kline, 2005;
Marcoulides & Schumacher, 2001, Tabachnick & Fidell, 2007). First, a
model was created for the first level CFA. It was observed that the
goodness of fit values of this model were within acceptable ranges (y2/
df = 352; TLI = 93; CFl = 94; GFl = .87; RMSEA = .07). The correlation
diagram obtained as a result of the first level CFA is given in Figure 1.
Figure 1

First-order CFA Correlation Diagram
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As seen in Figure 1, the factor loadings of all items ranged between .73
and .95. Factor loadings of .30 and above are considered sufficient for
the relevant item to be accepted in the model (BUyukozturk, 2014,
Secer, 2015). Therefore, as a result of the first level CFA, it is observed that
all items are acceptable.

After the first level CFA, a model was created for the second level CFA.
Because it is stated that the second-level multifactor models of the
scales with multiple dimensions should also be tested (Meydan & Sesen,
2011). It was observed that the goodness of fit values of this model were
within acceptable ranges (y2/ df = 3.37; TLI = 93, CFl = 94, GFl = .87,
RMSEA = .07). The correlation diagram obtained as a result of the
second level CFA is given in Figure 2.

Figure 2

Second-order CFA Correlation Diagram
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As seen in Figure 2, the factor loadings of all items ranged between .72
and 95. The fact that the item factor loadings were .30 and above
showed that all items were acceptable in the second-level CFA.

Item Analysis

In order to test the item discrimination of the scale, the correlation
levels between the item and the total score were analyzed. As a result
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of the analysis, it was found that the item-total score correlation values
were between .31 and .77. An item-total score correlation coefficient of
30 and above indicates that the items have sufficient discriminative
power (BUyukdzturk, 2014). Therefore, all of the items in the scale are
suitable in terms of discrimination.

Criterion Related Validity

In order to test the criterion-related validity of the Work-Family Positive
Spillover Scale, the relationships between it and the Minnesota Job
Satisfaction Scale, Relationship Satisfaction Scale and Psychological
Well-Being Scale were examined. In addition, the relationships
between the dimensions of the Work-Family Positive Spillover Scale
were also calculated. The results are presented in Table 1.

Table 1
Correlation Values of Research Variables
Variables 1 2 3 4 5 6 7 8 9 10 1

1. Spillover from -

Work to Family

2. Affective 79* -

3. Behavioral 93* 60* -

4. Value-based .87 .48* 78* -

5. Spillover from .77 .e0* .70* .69* -
Family to Work

6. Affective 69*  62* .63* 54* 85¢ -

7. Behavioral .68* 50* .65* 63* 94 70 -

8. Value-based .67* .46* 59* .69* .85* 55 [79% -
Criteria

Variables

9.Job A42% 34*% 41 34* 36 36* 20 35 -

satisfaction

10.Relationship  .40* 36* .38* 30* .40* 36* .37* 33* 36* -
Satisfaction

N.Psychological .46* .40* .41* 39* 43* 39* 35* 41* .64 .64* -
Well-Being

Note *p< .01

As seen in Table 1, both the scores related to the total and dimensions
of spillover from work to family and the scores related to the total and
dimensions of spillover from family to work have significant positive
relationships with the criterion variables of job satisfaction, relationship
satisfaction and psychological well-being. The level of these
relationships ranged between .26 and .46. In addition, the scores of
work-family spillover dimensions ranged between .48 and .78, and the
scores of family-work spillover dimensions ranged between .55 and .79.
It is recommended that the correlation coefficient between the
dimensions should not be .85 and above in terms of multicollinearity
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problem (Cokluk et al., 2016). Therefore, the results show that there is no
multicollinearity problem.
Reliability

Within the scope of the reliability analysis of the scale, Cronbach's alpha
internal consistency coefficient was calculated. The results are
presented in Table 2.

Table 2

Cronbach's Alpha Values of Factors
Dimensions Cronbach's Alpha Value
1. Spillover from Work to Family 94
2. Affective 93
3. Behavioral .89
4. Value-based .89
5. Spillover from Family to Work 95
6. Affective 92
7. Behavioral 93
8. Value-based .89

As seen in Table 2, Cronbach's alpha values of all dimensions vary
between .89 and .94. Values between .76 and .95 are considered to be
quite high in terms of reliability (Taber, 2018). Therefore, the findings
show that the Work-Family Positive Spillover Scale is reliable.

Conclusion, Discussion and Recommendations

In this study, the Work-Family Positive Spillover Scale developed by
Hanson et al. (2006) was translated into Turkish and some validity and
reliability analyses were conducted and the scale was adapted to
Turkish language and culture. The findings obtained as a result of the
validity and reliability analyses conducted during the research revealed
that the Turkish version of the scale is appropriate in terms of
psychometric properties. The Turkish form of the scale obtained as a
result of the adaptation study maintained its structure consisting of 22
items and six dimensions similar to the original form. In summary, it was
concluded that the adapted Work-Family Positive Spillover Scale can
be applied as a valid and reliable measurement tool among working
and married individuals.

In the scale adaptation process, both first-order CFA and second-order
CFA were conducted to examine construct validity. Meydan and Sesen
(201) state that multidimensional measurement tools should be tested
at the second level of multifactor models. In this context, as a result of
the first and second-level CFA, it was seen that the factor structure of
the scale produced results that preserved the original form of the scale.
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Another analysis conducted within the scope of validity analysis was
item analysis. All of the item-total score correlations obtained as a result
of the item analysis were found to be at an appropriate level. Within the
scope of validity analysis, a criterion-related validity study was also
conducted. Job satisfaction, relationship satisfaction and psychological
well-being variables were taken as criteria. Similar variables were used
as criteria in the scale development process by Hanson et al. (2006). As
a result of the analyses conducted in this study, it was concluded that
the Turkish version of the scale had significant relationships with all
criterion variables. Positive work-family spillover has a key role in
improving the quality of family life of individuals (Wayne, 2009).
Accordingly, studies have shown that positive work-family spillover is
positively related to both job satisfaction and couple and family
satisfaction (Heller & Watson, 2005; Kinnunen et al., 2006; Ng et al., 2016).
In addition, positive spillover from work to family was found to be
related to marital quality (Grzywacz & Marks, 2000a). On the other hand,
some studies have shown that positive spillover between work and
family is positively related to individuals' well-being (Kinnunen et al,,
2006; Sirgy et al.,, 2020). Grzywacz (2000) emphasizes that positive
transfers from family to work support well-being and mental health. In
addition, it is stated that positive spillover will create a buffer against
negative events and positively affect mental health (Hanson et al,
2006). Therefore, the finding of significant relationships between these
variables, which were preferred as criterion variables in this study, and
the Work-Family Positive Spillover Scale are considered positive
indicators of the validity of the scale. To reveal the reliability of the scale,
the internal consistency coefficient was examined and the results
revealed that the scale was appropriate in terms of reliability.

Considering the results obtained in this study, some suggestions are
presented for researchers and practitioners. Researchers can conduct
studies to determine the variables/models that may affect work-family
positive spillover in mediating or moderating roles. The Work-Family
Positive Spillover Scale provides the opportunity to determine the
positive spillover for each of the emotional, behavioral and value
dimensions both from work life to family life and from family life to
work. Research can be planned to overcome this deficiency by
conducting studies to determine in which dimensions the positive
transfer from work to family life or from family to work is less realized.
Practitioners can conduct group work and individual interviews with
individuals in line with the dimensions in the measurement tool in the
context of ensuring positive transfer from work to family or from family
to work. Practitioners who provide family counseling and career
counseling services can use the Work-Family Positive Spillover Scale to
determine whether individuals have transferred to different life roles
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and design counseling sessions in line with the results they obtain while
working on work-family relationships with their clients.

This research also has some limitations that may guide future studies.
Considering these limitations, suggestions different from the above are
also presented. First of all, although some information was obtained
from the participants in this study about their work and family life, the
way the participants answered the scale was not analyzed in terms of
these characteristics. In this direction, the participants' tendencies
towards the scale in terms of their occupational groups, family life,
working and marriage duration, and whether they have children or not
can be analyzed, and thus more specific forms of the scale can be
created for more specific groups. This study was conducted with data
collected from participants in a province in the Eastern Mediterranean
Region of Turkey. To increase the external validity of the research, the
research can be repeated by collecting data from individuals living in
different provinces. Researchers conducting studies on family and
work life can use this scale to reveal the effect of positive work-family
spillover on individuals' family and work lives. The scale provides the
opportunity to determine the positive spillover for each of the
emotional, behavioral and value dimensions both from work life to
family and from family life to work. In this direction, the needs of the
groups can be determined by using the Work-Family Positive Spillover
Scale in educational studies and practices to be carried out on the
family life or career life of working and married individuals.
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