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Bu arastirmada ogrencilerin temel benlik degerlendirmesi ile kariyer stresleri arasindaki iliskide
girisimcilik niyetinin aracilik etkisi incelenmistir. Arastirmanin 6rneklemini bir vakif tiniversitesinde
lisans egitimine devam eden 290 Ogrenci olusturmaktadir. Arastirma verileri “Temel Benlik
Degerlendirmesi Olgegi”, “Kariyer Stresi Olgegi” ve “Girisimcilik Niyeti Olgegi” kullanilarak
toplanmistir. Toplanan veriler SPSS 20 programi ve PROCESS makrosundan faydalanilarak regresyon
analizine (araci etki analizi) tabi tutulmustur. Analizler sonucunda ogrencilerin temel benlik
degerlendirmesinin kariyer streslerini etkiledigi; girisimcilik niyetine sahip olan 6grencilerin kariyer
stresini daha az yasadig1 ve temel benlik degerlendirmesinin girisimcilik niyeti araciligiyla kariyer

stresini etkiledigi tespit edilmistir.
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Giris

“Bliyliylince ne olacaksin?” sorusu hemen herkesin hayatinda en az bir kez karsilastig1 bir
sorudur. Bu sorunun yanit1 ¢ocukken ¢evredeki insanlara, meslek gruplarina ve mesleklerin
gelisimine, sosyal ve kiiltiirel ¢evreye, akran etkisi ve aile beklentileri ve okul basarisi gibi
faktdrlere bagl olarak belki de defalarca degisebilmektedir. Ozellikle 6grencilerin bu soruya
verecekleri cevap, bahsi gecen faktorler disinda kendileriyle ilgili duygu ve diisiincelerinden
de etkilenmektedir. Kendilerine yonelik olarak yaptiklar1 6z degerlendirmelerin olumlu ya da
olumsuz olmasi onlarin meslekleri ya da kariyer tercihleri dahil pek c¢ok kararlarini
etkileyebilmektedir (Kuzgun, 2009; Yazici, 2006). Benzer sekilde bu degerlendirme onlarin
belirsiz ve dinamik bir siire¢ olarak gdrdiikleri kariyer yolculuklarina iligkin stres diizeylerini
de etkileyebilir. Nitekim kariyer stresi, bireyin sahip oldugu duygu durumu, yetenekleri, bilgi
ve becerileri, egilim ve istekleri gibi pek c¢ok icsel ve cevresel faktorden etkilenmektedir
(Giinay ve Celik, 2019: 205). Kendi yeteneklerine gilivenen, kendisine saygi duyan, hayati
tizerinde kontrol saglayabildigine inanan ve dengeli bir duygu duruma sahip olan bireylerin
temel benlik degerlendirmeleri olumlu olmaktadir (Judge, Locke ve Durham, 1997) ve bu
bireylerde stres daha az goriilebilir (Judge, Bono, Erez ve Locke, 2005). Dolayisiyla temel
benlik degerlendirmesi yiiksek olanlarin kariyerleri ile ilgili daha cesur ve kararli adimlar
atmasi beklenebilir. Bu noktada, pek ¢ok 6grenci i¢in ¢esitli riskleri goze almalari, ¢evredeki
firsatlar1 avantaja cevirmeleri, dogru iliskiler kurmalar1 ve gelistirmelerini gerektiren bir
kariyer tercihi olarak girigsimcilik, 6grencilerin yukaridaki soruya verebilecekleri alternatif
cevaplardan birisidir. Giinimiizde kiiresellesmeyle birlikte “girisimcilik” kavrami giderek
daha fazla énem kazanmaktadir. Ozellikle dijitallesme ile neredeyse tiim pazarlara erismenin
cok miimkiin oldugu giiniimiizde fiziksel triin / hizmet iiretmeden de unicorn (degeri bir
milyar dolarin iizerindeki girisimler) girisimler ¢ikararak kiiresel rekabette yerini alabilmek
icin kizigmis bir yarig vardir. Bu yariga dahil olmak isteyen girisimcilik niyetine sahip
ogrenciler, mezun olduktan sonra ne yapacaklarina ve buna nasil hazirlanacaklarina dair daha

net bir ongoriiye sahip olacaklarindan dolay1 kariyerleri ile ilgili daha az stres yasayabilirler.
Temel Benlik Degerlendirmesi

Judge ve digerleri, (1997) tarafindan ortaya konan temel benlik degerlendirmesi (TBD);
bireylerin kendileri, diger insanlar ve diinya hakkinda ulastiklar1 temel, bilingalt1 sonuglara
atifta bulunan "temel degerlendirmeler" (Judge, Locke, Durham ve Kluger 1998: 18) bir
kavram olarak ifade edilmistir. Temel benlik degerlendirmesi, kavrami basitce bireyin

kendisine yonelik olarak gergeklestirdigi alt seviyede temel bir 6z degerlendirme (Judge,
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2009) olarak tanimlansa da dort temel 6zelligi igerisinde barindiran genis bir kapsama sahiptir.

Judge ve digerleri (1997) TBD’yi agiklarken; a) benlik saygisi: kisinin kendisine verdigi
toplam deger (Herter, 1990); b) genel 6z yeterlilik: belirli durumlarda ne kadar iyi performans
gostereceginin degerlendirilmesi (Locke, McClear ve Knight, 1996); ¢) duygusal dengesizlik
(nevrotiklik): olumsuz iisluba sahip olma ve benligin olumsuz yonlerine odaklanma (Watson,
2000) ve d) kontrol odagi: bireylerin olaylar1 kendi davranislarina bagli olarak gérmeleri ve
olaylarin nedenlerine iligkin i¢sel inanglar1 (Rotter, 1996) ifade eden dort temel boyut ile
aciklamaktadir (Judge, Erez, Bono, Thoresen, 2003: 303-304).

Benlik saygis1 olarak da isimlendirilen 6z saygi, bireylerin yetenekleri ve benlik
degerleri ile ilgili duygular1 ve kendileri ile ilgili hislerini ifade etmektedir (Joel, 1988:446)
ve TBD agindan beklenen bireylerin 6z benlik degerlendirmelerinin olumlu olmasidir. Gegmis
aragtirmalar bireylerin 0z saygi diizeylerini korumalarina yardimci olacak seklinde
diisiindiiklerini, hissettiklerini ve harekete gegtiklerini gostermektedir. Oz saygi genel olarak
yiiksek ve diisiik olarak nitelendirilmektedir. Oz saygis1 yiiksek olanlar kendilerine deger
veren, giivenen, saldirgan tutumlar1 olmayan, olumlu bakis agisina sahip ve eksik yonlerini
kesfedip bunlarin iistesinden gelmeye calisan kisiler olurken, 6z saygis1 diisiik olanlar
ozgliveni zayif, sikilgan, yaraticilig1 ve arastirma cabasi diislik olan ve baskalarina bagimli

yasayan kisilerdir (Avsaroglu ve Ure, 2007: 86).

Temel benlik degerlendirmesini aciklayan bir diger 6zellik algilanan 6z yeterliliktir.
Bireylerin belirli kazanimlari iiretme yeteneklerine olan inanclar ile ilgili olan 6z yeterlilik,
bireylerin etkinliklerini bizzat kendileri organize ettiklerinde basarili olabileceklerine dair bir
inanctir (Bandura 2006:307). Oz yeterlilik temelde bireylerin gercekten sahip olduklar
yetenek ve becerilerinden ziyade belirli sart ve durumlar altinda yapabilecegine inanmis
oldugu seylere isaret eden bir kavramdir (Evers, Brouwers, Tomic, 2002: 229). Schunk’a
(1989: 174) gore ise bireylerin performans, basari ve deneyimleri kendi 6z yeterliliklerini

anlamalar1 ag¢isindan 6nemlidir.

Temel benlik degerlendirmesini agiklayan 6zelliklerden bir digeri olan i¢ kontrol ise
bireyin basina gelen olaylarin kendi davranislar veya kisilik 6zelliklerinin bir sonucu olarak
ortaya ciktigina dair sahip oldugu bir inangtir (Rotter, 1966: 1). Spector (1982)’e gbre bireyler
basar1 ve basarisizliklarini i¢ faktorlere (basari, azim vb.) ya da dis faktorlere (sans, ilahi
miidahale vb.) atfeder. I¢ kontrol odagma sahip bireyler basar1 ya da basarisizliklarinin
sorumluluklarimi istlenirken, dis kontrol odagina sahip olanlar ise olaylar ve durumlar

karsisinda kendilerini gli¢siiz hissederler (Aube’, Rousseau, Morin, 2007:483). Baska bir ifade
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ile bir problem ile karsilastiklarinda bireylerin o problemin ¢dziimiinii bilmeleri problemi

¢ozmeleri igin yeterli gelmeyecektir. Onemli olan, ¢dzme yeteneklerine ek olarak problemi
kendi sorumluluk alaninda algilamalaridir. Cozliime katki saglamayacaklarini diistindiikleri

noktada problemi ¢dzmek istemeyeceklerdir (Giiniisen ve Ustiin, 2011: 72).

Nevrotiklik temel benlik degerlendirmesini agiklayan son 6zelliktir. McCrae ve Costa
tarafindan 1985 yilinda gelistirilen “Bes Faktor Kisilik Kurami” nin boyutlarindan birisi
olarak ortaya konmustur (McCrae ve Costa, 1985; Benet- Martinez ve John, 1998; McCrae ve
Costa, 1992). Nevrotiklik, duygusal stabilitenin tam tersi olarak iiziintii, sinirlilik ve gerginlik
gibi duygular ile tanimlanmaktadir (Benet- Martinez ve John, 1998; 730). Suls (2001)’a gore
nevrotikler, duygusal sikintilara (sinirlilik, mutsuzluk, sucluluk) daha egilimli olabilmekte ve
olumsuz duygular1 daha sik ve yogun tecriibe etmektedirler. Nevrotikligin stres reaktivitesini

yogunlastirdigt  ve  bireylerdeki  stres  seviyesini  yiikselttigi  diisiiniilmektedir

(Schneider,2004:796).

Sonugta birey olumlu temel benlik degerlendirmesine sahip ise kendini hayata karsi
olumlu, basarili, kendine giivenli, etkili ve uyumlu olarak degerlendirecektir. Diger taraftan
diisilk temel benlik degerlendirmesine sahip bireyler yeteneklerine ve kabiliyetlerine
giivenmedikleri i¢in yaptiklar1 iste basarili olamayacaklarini diisiinerek, genellikle zorlu ve

karmasik islerde bulunmak istemeyeceklerdir (Samanci ve Basim, 2018:172)

Girisimcilik Niyeti

Ilk kez Irlandali ekonomist Richard Cantillon tarafindan 18. yiizyilin baslarinda ortaya
konulan “girisimci” sézciigii Latince “intare” kokiinden; Ingilizce’de ise enter (giris) ve pre
(1lk) koklerinden tliremistir. Girisimcei, dilimizdeki karsiligiyla ilk girisen, baslayan anlamina
gelmektedir. Giderek daha popiiler bir kavram haline gelen girisimeilik; riski iistlenme,

yenilikleri kovalama, firsatlar yaratma ve tiim bunlarin ger¢eklesme siirecidir (Kasap ve

Aydin, 2019).

Dogal kaynaklar, emek, sermaye gibi li¢ iiretim faktoriinii bir araya getirip risk alan
kisiye girisimei denilmektedir (Demird6gen, 2014:9). Baska bir deyisle iiretim faktorlerinden
dordiinciistidiir. Girisimciler gliniimiizde sanayi ve teknolojinin gelismesinde basat aktor,

teknolojik doniisiimiin saglanmasi ve issizligin azaltilmasinda 6nemli bir aracidir.

Girisimcilik niyeti ise; bir kimsenin bir takimin iiyesi roliiyle veya bagimsiz bir birey olarak
is kurma niyeti, bu niyeti arzulama derecesi ve bunu basarmak i¢in gosterdigi ¢abaya olan

sadakati seklinde tanimlanmaktadir. Girisimcilik niyeti bir girisimin ortaya ¢ikabilmesinde en
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onemli kosuldur (Akcakanat ve Ding, 2018). Kisilerin girisimci olabilmeleri 6ncelikli olarak

girisimcilik niyetine sahip olmalariyla ilgilidir. Girisimcilik niyetinin egitim, aile yapisi,
ekonomik ve sosyal ¢evre, gegmis, demografik degiskenler ve kisilik 6zellikleri gibi ¢esitli

faktorlerden etkilendigi ifade edilmektedir (Alparslan, Tas ve Yastioglu, 2017).
Kariyer Stresi

“Cerriera” (araba yolu) kelimesinden tiiretilen “kariyer” sozciigii dilimize Fransizcadan
gecmistir ve bir meslekte kat edilmesi gereken yol, hayatta secilen yon, otomobil yariglari igin

etrafi ¢evrili alan, mesleki basari, meslek hayati gibi anlamlara gelmektedir (Bingdl, 2013).

Cascio’ya gore kariyer kavrami; kisinin 6mrii boyunca isle ilgili olarak edindigi deneyim ve
uygulamalara iliskin ortaya koydugu tutum ve davranislarin tiimiidiir (Cascio, 1989: Akt:
Aydemir, 2018). Kariyer bireyin sadece is hayatina iliskin gibi goriinse de aslinda is
arkadaslar1, sosyo —kiiltiirel ¢evresi, ekonomik durumu vb. gibi yasamin pek ¢ok alaninda
etkilidir. Kariyer bir isin kendisinden ziyade, yapilan farkli isler nedeniyle elde edilen daha
yiiksek gelir, itibar ve mesleki sayginligi ifade etmektedir.

Diger taraftan stres ise, “organizmanin bedensel ve disiinsel smirlarinin tehdit
edilmesi ve zorlanmasiyla ortaya ¢ikan durum” olarak tanimlanmaktadir. (Giiney, 2004).
Bireyin ¢evresindeki 6zellik ya da durumlari tehdit unsuru olarak gérmesi (Steers,1981),
beklentileri ile gerceklik arasinda bir uyusmazIlik algilamasi (Magnuson, 1990) ya da ¢evresel
sartlarla miicadelede kendisini yetersiz hissetmesi sonucunda ortaya ¢ikan bir gerilimdir

(Davis ve Scriven, 1982).

Iki kavramin bir sentezi olan kariyer stresi Ogrencilerin Kariyerlerine ydnelik
yasadiklart zorlanmalar seklinde tanimlanabilir (Duru ve Giiltekin, 2020). Kariyer stresi
bireysel kariyer yolunun ¢esitli asamalarinda farklt nedenlerden dolay1 kendisini
gosterebilmektedir. Bireyler kariyer tercihinde bulunurken g¢esitli zorluklar yasayabilirler
(Saka ve Gati, 2007: Hurley, 2011). Ozellikle heniiz hayat tecriibesi az olan ve bagka bir
hayatin kapisini aralayacak olan {iniversite ogrencilerinin kendilerini iyi tantyamamalari,
cevreden gelen talepler, aile ve yakinlarin beklentileri, listlendikleri farkli roller arasindaki
catigmalar, cevrede meydana gelen degisimi yakalayamama, mezun olduktan sonra is
bulamama, sevdikleri isi yapamama ya da is hayatinin gerekliliklerini saglayamama gibi

endiselerden dolay1 da gerilim yasayabilmektedir.

Alan yazininda Ogrencilerin yasadigr stresle ilgili yapilan calismalara bakildiginda

strese neden olan pek ¢ok farkli neden oldugu agikc¢a goriilmektedir. Ancak bunlarin arasinda
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kariyere iliskin konular 6nemli bir yer tutmaktadir (Bamuhair, Farhan, Althubaiti, Agha,

Rahman, Ibrahim, 2015). Kariyer stresine neden olan faktdrlerin basinda ise mezuniyet
sonrast ig bulamama korkusu gelmektedir (Batigiin ve Kayis, 2014). Isik (2010) ise
caligmasinda lilkemizdeki 6grencilerin 6zellikle belli bagl birtakim kararlar1 verirken yetersiz
hissetmek, kendisini yeteri kadar tanimamak, kendisi i¢in uygun amaglar1 belirleyememek
gibi kariyerlerine iliskin problemleri olduguna isaret etmektedir. Bu problemler onlarin

kariyer stresini 6nemli 6l¢iide arttirabilir.

Yapilan agiklamalar dogrultusunda bu arastirmada girisimcilik niyetini biligsel ve
davranigsal diizeyde agiklayan ve girisimciligin biiyiik 6l¢tide bireyin igsel giidiileyicileri
tarafindan ortaya ¢iktigini savunan teoriler gercevesinde, temel benlik degerlendirmesinin
girisimcilik niyeti izerindeki etkisini incelemektedir. Ayrica bireyin kendisiyle ilgili 6z-saygi,
0z yeterlilik, i¢ kontrol odagi ve duygusal denge durumunu ifade eden temel benlik
degerlendirmelerinin kariyer stresi lizerindeki etkisi arastirmanin bir diger temel inceleme
konusudur. Bu iliskilerden hareketle aragtirmanin amact; girisimcilik niyeti tagiyan bireylerin
kariyer stresi diizeylerinin daha diisiik olacagi dngoriilerek temel benlik degerlendirmesi ile

kariyer stresi arasindaki iligkide girisimcilik niyetinin araci etkisini belirlemektir.

Girigimci davranisi agiklayan girisimci niyet modeline gore, girisimcilik niyeti sadece
cevresel (ekonomik, politik, sosyal ve demografik) faktorlerin degil ayn1 zamanda kisilik
ozelliklerinin etkisiyle de ortaya ¢ikabilmektedir (Bird,1988). Ajzen’in (1991) planl eylemler
teorisinde belirtildigi gibi davranigin en 6nemli Onciillerinden biri olan niyetin ortaya
¢ikmasini saglayan igsel giidiileyicilerin baginda tutum, deger, inang, arzu, 6z yeterlilik gibi
bireysel algilar gelmektedir. Nitekim, Robinson ve digerleri (1991) girisimci tutum modeli ile
bireylerin 6z basari, 6z yeterlilik, kontrol odag: diizeyleri ile bilissel, duygusal ve davranigsal
tutumlarinin girisimcilik niyetini agikladigini belirtmislerdir. Oz saygi, 6z yeterlilik ve kontrol
odagimin TBD’yi agiklayan ii¢ dnemli 6zellik oldugu diisiiniildiigiinde TBD’ nin girisimcilik
niyetini etkileyecegi ongoriilebilir. Ayrica TBD, insanlarin ne kadar risk ve zorlugu goze
alacag1 ve nasil basa ¢ikacag ile ilgili azim ve cabalarinin sonucunda ortaya ¢ikacak olan
performanslarinin artmasina etki eden bir unsurdur (Korkmaz ve Yener, 2019: 654). Bu
baglamda temel benlik degerlendirmesi yeni bir is kurma, yeni bir girigim baslatma konusunda

onemli bir i¢sel gilidiileyici ya da kaynak olarak gortilebilir.

TBD bireylerin kendilerine, ¢cevrelerindekilere ve diinyaya iliskin degerlendirmelerini
etkilemektedir (Judge ve digerleri, 1997). Yasamsal olaylar, birey tarafindan kontrol

edilemediginde stres yaratan durumlar haline gelmektedir. Bireyler, dnemli yasamsal
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kararlardan ve durumlardan biri olan kariyerlerinin kendi kontrolleri disinda gerceklestigine

inandiklarinda konuyla ilgili stres yasayabilirler. Igsel kontrol odagina sahip olan bireyler
kariyerleri ile ilgili konularda duygularin1 yonetme, eyleme ge¢cme, 6nlem alma ve miicadele
etmekte daha basaril1 olabilirler. Ote yandan bu bireyler stresle daha kolay basa cikabilirler
(Duran vd. 2013). Tayvan’da yapilan bir arastirmada i¢sel kontrol odagina sahip olanlarin
digsal olanlara nazaran daha az stres faktorii algiladiklari, stresle basa ¢ikmak i¢in daha fazla
cabaladiklar1 (Spector, Cooper, Sanchez, O’Driscoll, Sparks, Bernin, 2002); Cinli ¢alisanlar
iizerinde yapilan bir diger arastirmada i¢sel kontrol odagina sahip bireylerin isle ilgili daha az
stres algiladiklar1 (Rahim, 1997) ortaya konmustur. Bir baska c¢alismada ise kontrol odaginin
mesleki stres ve is gerilimi arasinda diizenleyici bir etkiye sahip oldugu (Srivastava, 2009)
tespit edilmistir. Kahn ve Byosiere (1992) yaptiklari ¢alismada ig¢sel kontrol odagina sahip
bireylerin isle ilgili stresleri ile daha 1yi basa ¢ikabildigini ortaya koymuslardir. Diger taraftan
TBD’nin bir diger boyutu olan nevrotiklik stresle etkili bir basa ¢ikma veya miicadele etme
becerisinin yoksunlugudur (Schneider, 2004); dolayisiyla stresle iligkilidir ve stresin bir
belirleyicisidir (Uliaszek, 2010). Yapilan pek ¢ok calisma nevrotiklik ile stres arasindaki
negatif yonlii iliskiyi ortaya koymaktadir (Saudino, Pedersen, Lichtenstein, McClearn,Plomin,
1997; Kendler, Khun, Prescott, 2004; Bulut, 2017). Benzer sekilde 6z sayginin is stresiyle de
iligkili oldugu belirtilmektedir. Rector ve Roger’a gore (1997) 6z saygi, bir kisinin tehdit
degerlendirmesi ve ayrica otonomik uyarilma kaliplar iizerinde etkili olabilir. Ayrica onlara
gore bu stresin gerilime doniismesini 6z saygisi yiiksek olanlar daha iyi kontrol edebilirler.
Alan yazini incelendiginde TBD’ nin farkli stres tiirleri ve stresle iliskili baska degiskenler
iizerindeki etkisine yonelik arastirmalar da mevcuttur. Buna gore olumlu TBD; tiikkenmislik
(Zhou ve digerleri, 2014), is kaynaklar1 ve is stresi (Van Doorn ve Hiilsheger 2012), gorev
roliinden kaynaklanan stres (Chhabra, 2019), yasam tatmini ve stres (Rey ve Extremera,
2015), mutluluk ve stres diizeyi (Judge, Erez, Bono, Thoresen, 2002), is arama stresi (Hyun,
Seo, Kwon, 2016) tizerinde negatif anlaml1 bir etkiye sahiptir.

Literatiirde pek cok calisma girisimci niyeti belirleyen kisilik 6zelliklerinin yasanan
stres diizeyinde ya da stresin yonetiminde etkili olduguna isaret etmektedir. Krueger, (1993)’
a gore girisimcilik niyetini belirleyen en 6nemli faktdrlerden biri kisinin kendine olan
giivenidir. Kendine giivenen insanlar da strese ve belirsizlige kars1 daha fazla tahammiillii
olabilirler (Rauch ve Frese, 2007). Girisimciligi belirleyen 6nemli 6zelliklerden biri de
belirsizlige kars1 toleranshi olabilmektir. Bu kisiler, baski altinda olduklar1 zor durumlarla

miicadele edebilirler (Shane, Locke, Collins, 2003). Miicadeleye olan inanglart stresi
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yonetmelerini yardime1 olur. Girisimcilik niyetini belirleyen 6nemli kisilik 6zeliklerinden bir

digeri de proaktif kisilik 6zelligidir ve pek ¢ok arastirma bu iliskiyi agikca ortaya koymaktadir
(Lumpkin ve Dess, 1996; Crant 1996; Becherer ve Maurer, 1999; Konaklioglu ve Kizanlikli,
2011). Zira proaktifler zorluklarla basa g¢ikmaya hazir, gelecege dair umudu olan ve
yasayabilecekleri aksilikler i¢in dnceden alternatifleri olan, ¢evreyi etkileyebilme ve kontrol
edebilme istegine sahip, risk alabilen, sabirli ve belirsizligi yonetebilen bireylerdir. Timuroglu
ve Yilmaz (2019) tarafindan yapilan arastirma bu aciklamalar1 destekleyici niteliktedir.
Arastirmada stres ve girisimcilik niyeti arasindaki iliski incelenmis ve 445 iiniversite
Ogrencisine yapilan anket sonucunda stres ile girisimcilik arasinda negatif yonlii bir iliski

oldugu sonucuna ulasilmistir.

Degiskenler arasindaki iliskiler incelendiginde TBD’nin girisimcilik niyeti ve kariyer
stresi iizerinde etkili olabilecegi ve benzer sekilde girisimcilik niyetine sahip olan bireylerin
kariyer stresinin daha diisiikk olabilecegi anlagilmaktadir. Bu iligkilerden yola c¢ikarak
asagidaki hipotezler kurulmustur.

HI1: Temel benlik degerlendirmesi ile girisimcilik niyeti arasinda pozitif yonli bir iligki
bulunmaktadir.

H2: Olumlu temel benlik degerlendirmesi ile kariyer stresi arasinda negatif; olumsuz temel

benlik degerlendirmesi ile kariyer stresi arasinda pozitif bir iligki vardir.
H3: Girisimcilik niyeti ile kariyer stresi arasinda negatif yonlii bir iliski bulunmaktadir.

H4: Temel benlik degerlendirmesi ile kariyer stresi arasindaki iliskide girisimcilik niyeti araci

etkiye sahiptir.

Yukaridaki agiklama ve hipotezler 1s181nda ortaya ¢ikan arastirma modeli Sekil 1 deki gibidir.

Temel Benlik H1

L H3 : :
Degerlendirmesi Girisimcilik Niyeti | — — Kariyer Stresi

I e 1)

Sekil 1. Arastirma Modeli
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Arastirmanin, girisimcilik niyetini belirlemeye odaklanarak psikolojik ve bireysel

onciilleri inceleyen alan yazinina katki saglayacag diistiniilmektedir. Diger taraftan ilgili
literatiirde genellikle girisimcilik niyetinin nedenlerine odaklanildig: diisiiniildiigiinde mevcut
arastirma, bir kariyer alternatifi olan girisimcilige iliskin niyetin Ozellikle isgiiciine yeni
katilacak olan tiniversite 6grencilerinin kariyer stresi diizeyine olan etkisini ortaya koymasi

acisindan farklilasmaktadir.
Yontem

Kavramsal olarak agiklanan TBD, kariyer stresi ve girisimcilik niyeti arasindaki iligkiler ve
araci etkinin varligin1 test etmek amaciyla gergeklestirilen bu calisma iligkisel tarama

modelinde tasarlanmistir. Toplanan veriler nicel yontemlerle analize tabi tutulmustur.
Etik Kurul izin Bilgisi

Bu arastirma Istinye Universitesi Sosyal ve Beseri Bilimler Arastirmalar1 Etik Kurulunun

13/02/2020 tarihli 07 sayili karari ile alinan izin ile yiirtitiilmiistiir.
Evren ve Orneklem

Ogrencilerin temel benlik degerlendirmelerinin girisimcilik niyeti ve kariyer stresleri
iizerindeki etkisinin incelendigi bu arastirmanin evrenini, Istanbul’da bulunan bir vakif
{iniversitesinin lisans ogrencileri olusturmaktadir. Universiteden alman bilgilere gore
arastirmanin yapildigi 2019-2020 egitim 6gretim doneminde tiniversitede egitim alan lisans
ogrencilerinin sayis1 4955°dir. Evren biiylikliigiiniin genis olmasi ve tiim evrene ulasilmasinin
zor olmas1 nedeniyle kolayda ornekleme yontemi tercih edilmistir. Orneklem biiyiikliigii
evren bilindiginde uygulanan 6rneklem formiilii (Giirbiiz ve Sahin, 2015) ile hesaplanmis ve
%90 giiven aralifinda 154 Ogrencinin evreni temsil edecegi goriilmiistiir. Ancak
yasanabilecek olas1 istenmeyen durumlar da diisiiniilerek sonugta 400 anket formu iniversite
icerisinde dagitilmistir. Anket formu goniillillik esasma dayali olarak doldurulmustur.
Aragtirma i¢in veri toplama siirecinden evvel gerekli etik kurul kararlart alinmigtir. Dagitilan
anketlerin 290 tanesinden geri doniis saglanmis olup geri doniis oran1 %73 diir. Arastirmaya
katilanlarin %91°1 kiz, %9°u erkek 6grencidir. %94’1 18-22 araligindayken geri kalanlar 22-
25 yas araligindadir. Katilimeilarin %51,4’1 beslenme ve diyetetik; %16,2’si fizyoterapi;
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%10,7’si dil ve konusma terapisi, %4,5’1 hemsirelik; %8,6’s1 ebelik ve %8,6’s1 da

iiniversitenin diger (ekonomi, sosyal hizmetler ve psikoloji) boliimlerinde egitim gormektedir.
Veri Toplama Araclar

Arastirmanin verilerini toplamak amaciyla kullanilan anket formunun ilk bdliimiinde
katilimcilara iliskin demografik verileri toplamak amaciyla arastirmacilar tarafindan
hazirlanan kisisel bilgi formu kullanilmistir. Anket formunun ikinci boliimiinde ise
arastirmanin  degiskenlerini dlgmeye yonelik “Temel Benlik Degerlendirmesi Olgegi”,
“Girisimcilik Niyeti Olgegi” ve “Kariyer Stresi Olgegi” kullanilmistir. Olgekler, daha énce

benzer arastirmalarda kullanilmis gegerli ve giivenilir 6lgeklerdir.
Kigsisel Bilgi Formu

Arastirmaya katilan Ogrencilerin yas, cinsiyet, okuduklari boliime yonelik sorular

bulunmaktadir.
Temel Benlik Degerlendirmesi Olgegi

Judge ve digerleri (2003) tarafindan gelistirilen 6lgek 12 ifade ve tek boyuttan olugsmaktadir.
Yapilan giivenirlik analizlerine gore 6lgegin Cronbach Alpha degeri 0.81 ile 0.87 arasinda
degismektedir. Olcegin Tiirkce uyarlamasi Kisbu (2006) tarafindan yapilmistir. Uyarlama
calismasinda 12 ifadeli 6l¢egin olumlu temel benlik degerlendirmesi ve olumsuz temel benlik
degerlendirmesi olmak {iizere iki boyuttan olustugu goriilmektedir. Yapilan giivenirlik
analizleri sonucunda uyarlanan 06lgegin Cronbach Alpha degerinin .70 oldugu
gozlemlenmistir. Olgek, (5) Her Zaman, (4) Genellikle, (3) Bazen, (2) Nadiren ve (1) Asla
seklinde besli Likert ile derecelendirilmistir. Olcekte yer alan ifadelere Srnek olarak
“Yeteneklerimle ilgili siiphe duydugum olur” ve “Sorunlarimin ¢oguyla basa ¢ikabilirim”
verilebilir. Mevcut arastirma kapsaminda oOlgegin Cronbach Alpha degeri .77 olarak

hesaplanmustir.

Girisimcilik Niyeti Olgegi

Linan ve Chen (2009) tarafindan gelistirilen dlgek, 6 ifadeli ve tek boyutludur. Olgegin
giivenirlik analizlerine gore 6lgegin Cronbach Alpha degeri 0. 94’ tiir. Sesen ve Basim’ 1n
(2012) Turkge’ ye uyarladigr dlgegin tek faktorlii yapisi bu ¢aligmada da dogrulanmis ve
Cronbach Alpha degeri .91 olarak hesaplanmistir. Besli Likert ile derecelendirilen dlgekte, (5)
Her Zaman, (4) Genellikle, (3) Bazen, (2) Nadiren ve (1) Asla segenekleri bulunmaktadir.

“Gelecekte bir is kurma konusunda kararliyim” ve “Profesyonel olarak hedefim, bir girisimci
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olmaktir” 6lgekte yer alan 6rnek ifadelerdir. Mevcut arastirma kapsaminda 6lgegin Cronbach

Alpha degeri .89 olarak hesaplanmstir.
Kariyer Stresi Olgegi

Choi, Park, Nam, Lee, Cho (2011) tniversite 6grencilerinin kariyer streslerini 6lglimlemek
amaciyla gelistirdigi 6l¢ek 20 ifade ve dort boyuttan olusmaktadir. Yapilan giivenirlik
calismasinda boyutlarin sahip oldugu Cronbach Alpha degerinin 0. 83 ile 0.89 arasinda
degistigi gdzlemlenmistir. Ozden ve Berk (2017) tarafindan yapilan Tiirkge uyarlama
calismasinda ise 6lgegi olusturan 20 ifade ii¢ boyut altinda toplanmistir. Olgegin boyutlart
“Kariyer Belirsizligi ve Bilgi Eksikligi”, “Dissal Catisma” ve “Is Bulma Baskis1” olarak
isimlendirilmis ve Tiirk¢e versiyonunun Cronbach Alpha degeri .94 olarak hesaplanmistir.
Olgek, (5) Her Zaman, (4) Genellikle, (3) Bazen, (2) Nadiren ve (1) Asla seklinde besli Likert
ile derecelendirilmistir. Olgekte yer alan ifadelere “Gelecekte ne yapmak istedigimi
bilmedigim i¢in kendimi engellenmis hissediyorum” ve “Se¢mis oldugum meslek ile
yeteneklerimin birbirine uygun olup olmadigi konusunda kaygilarim var” maddeleri 6rnek

olarak gosterilebilir. Mevcut aragtirma kapsaminda 6l¢egin Cronbach Alpha degeri .85 olarak

hesaplanmustir.
Veri Analizi

Arastirma verileri IBM SPSS 20 paket programi ile analize tabi tutulmustur. Oncelikle
olceklere iliskin aciklayici faktor analizi ve tanimlayici istatistik analizleri yapilmistir. AMOS
22 programi ile dogrulayici faktor analizleri yapilarak olgeklerin gegerlik ve giivenirlik
analizleri tamamlandiktan sonra degiskenler arasindaki korelasyonu belirlemek amaciyla
Pearson momentler korelasyon carpimina bakilmistir. Ardindan hipotezlerin testi ve aracilik
etkisinin belirlenmesi i¢in Baron ve Kenny (1986) aracilik etki modeline uygun olarak Hayes
tarafindan gelistirilen PROCESS makrosu kullanilarak regresyon analizleri (araci etki analizi)

yapilmugtir.
Bulgular

Hipotez testleri Oncesinde arastirma verilerinin normal dagilim gosterip gostermedigini
anlamak amaciyla ¢arpiklik ve basiklik degerleri incelenmis ve bu degerlerin 1.5 ile +1.5
araliginda oldugu tespit edilmistir. Buna gdére normal dagilim kosullarin1 sagladigi goriilen
veriler (Tabachnick ve Fidell, 2013) dogrultusunda o&lgeklere iliskin aciklayict faktor

analizleri yapilarak her bir 6lgekte bulunan ifadelerin faktor yiiklerinin 0.50 tizerinde oldugu
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belirlenmistir. Tablo 1° de yapilan gecerlilik ve giivenirlik analizlerin sonuglari

Ozetlenmektedir.

Tablo 1. Olceklerin Gecerlilik ve Giivenirlik Analizleri

Temel Benlik Girisimcilik Niyeti Kariyer Stresi
Degerlendirmesi

Cronbachs’ Alfa 770 ,894 ,858

KMO ,841 , 187 ,902

Df. 36 10 153

Sig. ,000 ,000 ,000

Buna gore olgeklerin Cronbach alfa giivenirlik katsayilarinin ,70 {izerinde oldugu
goriilmiistiir. Sosyal bilimlerde bu degerin kabul edilebilir bir deger oldugu ifade edilmektedir
(Giirbiiz ve Sahin, 2015). Olgek ifadelerinin faktér dagilimma bakildiginda; girisimcilik
niyetinin (GN) tek faktorlii; temel benlik degerlendirmesinin pozitif temel benlik
degerlendirmesi (PTBD) ve negatif temel benlik degerlendirmesi (NTBD) olarak 2 faktorlii
bir yap1 sergiledigi ortaya ¢ikmistir. Diger taraftan kariyer stresi, kariyer belirsizligi ve bilgi
eksikligi (KBBE), is bulma baskis1 (IBB) ve dissal catisma (DC) olarak ii¢ faktorlii bir yapi

ortaya koymustur. Bu sonuglar 6l¢eklerin orijinal yapilari ile uyum gostermektedir.

Kullanilan olgeklerin gegerliligini test etmek amaciyla dogrulayici faktdr analizi
yapilmistir. Aciklayic1 faktor analizinde ortaya ¢ikan TBD’ nin iki faktor, girisimeilik
niyetinin tek faktor ve kariyer stresinin li¢ faktor olmak iizere toplam alt1 degiskenden olusan

model dogrulanmistir (y*>= 1,70; RMSA= ,49; GFI=,91; CFI=,95; TLI=,95)

Arastirmaya konu olan degiskenlere iliskin ortalama deger, standart sapma degeri ve
degiskenler arasindaki iligkinin yonii ve siddetini gosteren pearson momentler ¢arpimi

korelasyon analizi sonuglar1 Tablo 2’ de yer almaktadir.

Korelasyon analizlerinin sonuglarina gore, girisimcilik niyeti ile kariyer stresinin kariyer
belirsizligi ve bilgi eksikligi boyutu ve is bulma baskis1 arasinda negatif ve anlamli iligkiler
oldugu tespit edilmistir. Diger taraftan girisimcilik niyeti ile pozitif temel benlik
degerlendirmesi arasinda pozitif ve anlamli, girisimcilik niyeti ile negatif temel benlik
degerlendirmesi arasinda ise negatif ve anlamli iligkiler vardir. Arastirma bulgularina gore

girisimcilik niyeti ile kariyer stresinin diger bir boyutu olan digsal catisma arasinda anlamli
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bir iliski bulunamamistir. Bu nedenle kariyer stresinin dissal ¢atisma boyutu regresyon

analizlerine dahil edilmemistir.

Tablo 2. Korelasyon Analizi Sonug¢lar

Degiskenler ~ Ort.  Std.s. 1 2 3 4 5 6
1.PTBD 3,774 614 1 -4327  -351" -167" -336 ,1757
2.NTBD 2,719 771 1 4877292 490" -192™
3.KBBE 2,015 742 1 AT 6427 -2327
4DC 1,671 926 1 400" -,074
5.IBB 2,489 946 1 -,214™
6.GN 3,469 032 1
P<0.01

Belirlenen arastirma hipotezleri aracilik (mediation) etkisi analizleri ile
degerlendirilmistir ve PROCESS makrosundan yararlanilmistir. Bu baglamda Baron ve
Kenny’ nin (1986) yontemi temel alinmistir. Buna gore oncelikle bagimsiz degiskenler olan
negatif ve pozitif temel benlik degerlendirmesinin araci degisken olan girisimcilik niyeti
iizerindeki etkisi incelenmistir. Ardindan pozitif ve negatif temel benlik degerlendirmesinin
(bagimsiz degisken) girisimcilik niyeti araciligiyla (arac1 degisken) kariyer stresi boyutlari
iizerindeki etkisi (bagimsiz degisken) incelenmistir. Son olarak da pozitif ve negatif temel
benlik degerlendirmesinin (bagimsiz degisken) kariyer stresi boyutlari (bagimli degisken)
iizerindeki dogrudan etkisi incelenmistir. Ortaya c¢ikan tiim sonuclar Tablo 3° de

gosterilmektedir.

Tablo 3 deki sonuglardan da anlasildig1 gibi araci degisken modele girmeden 6nce
pozitif temel benlik degerlendirmesinin kariyer belirsizligi ve bilgi eksikligi (kariyer stresi)
boyutu lizerindeki etkisi (B=-,4239), is bulma baskis1 boyutu lizerindeki etkisi ise (p=-,5170)
iken, modele girisimcilik niyeti araci degisken olarak dahil edildiginde bu etkiler azalmaktadir
(B=-,1269 ve P=-,1467). Diger taraftan negatif temel benlik degerlendirmesinin kariyer
belirsizligi ve bilgi boyutu iizerindeki dogrudan etkisi (f=,4688) ve is bulma baskisi
tizerindeki dogrudan etkisi (B=,6023) iken, modele girisimcilik niyeti araci olarak dahil

edildiginde bu etkilerden azalmaktadir (p=-,1038; f=-,1139).
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Tablo 3. Araci Etki Analizleri Sonuclar

B t degeri P degeri
Pozitif Temel Benlik Degerlendirmesi  -,5170 -6,0446 ,0000
Dolayl etki
Pozitif Temel Benlik Degerlendirmesi  -,4738 -5,5216 ,0000
Girisimcilik Niyeti (Aract) -,1467 -2,8706 ,0044

Bagimli Degisken: Is Bulma Baskis1t Model Anlamliligi: ,0027 R?% ,0308

Negatif Temel Benlik ,6023 9,5510 ,0000
Degerlendirmesi

Dolayli Etki

Negatif Temel Benlik ,5730 8,9898 ,0000
Degerlendirmesi

Girisimcilik Niyeti (Araci) -,1139 -2,3914 ,0174

Bagimli Degisken: Is Bulma Baskis1 Model Anlamliligi: ,0010 R?: 2554

Pozitif Temel Benlik Degerlendirmesi  -,4239 -6,3551 ,0000
Dolayl1 etki

Pozitif Temel Benlik Degerlendirmesi  -,3866 -5,7953 ,0000
Girisimcilik Niyeti (Arac1) -,1269 -3,1952 ,0016

Bagimli Degisken: Kariyer Baskis1 ve Bilgi Eksikligi Model Anlamliligi: ,0027 R%: ,0308

Negatif Temel Benlik ,4688 9,4511 ,0000
Degerlendirmesi

Dolayh Etki

Negatif Temel Benlik 4421 8,8482 ,0000
Degerlendirmesi

Girisimcilik Niyeti (Aract) -,1038 -2,7810 ,0058

Bagimli Degisken: Kariyer Baskis1 ve Bilgi Eksikligi Model Anlamliligi: ,0010 R?:,0369

Bu durumlar Baron ve Kenny (1986) modeline gore aracilik etkisinin oldugunu
gostermektedir. Ancak, aracilik etkisinin anlamliligini test etmek i¢in Sobel testi Z skorlarina
bakilmasi gerekmektedir. Sobel testi sonucunda z degerlerinin 1.96° dan biiylik ve P

degerlerinin ,05’den kii¢iik dolayisiyla anlamli oldugu goriilmiistiir. Sonuclar gosteriyor ki;
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girisimcilik niyeti pozitif temel benlik degerlendirmesi ile kariyer belirsizligi ve bilgi eksikligi

boyutu ve is bulma baskist boyutu arasindaki iliskide kismi aracilik etkiye sahiptir.
Girisimcilik niyeti, negatif temel benlik degerlendirmesi ile kariyer belirsizligi ve bilgi
eksikligi ve is bulma baskis1 boyutlar1 arasindaki iliskide kismi aracilik etkiye sahiptir.
Dolayisiyla H1 (Temel benlik degerlendirmesi ile girisimcilik niyeti arasinda pozitif yonlii bir
iligki bulunmaktadir), H2 (Olumlu temel benlik degerlendirmesi ile kariyer stresi arasinda
negatif; olumsuz temel benlik degerlendirmesi ile kariyer stresi arasinda pozitif bir iligki
vardir), H3 (Girisimcilik niyeti ile kariyer stresi arasinda negatif yonli bir iligki
bulunmaktadir) ve H4 (Temel benlik degerlendirmesi ile kariyer stresi arasindaki iliskide

girisimcilik niyeti araci etkiye sahiptir) hipotezleri kabul edilmistir.
Tartisma ve Sonug

Bu ¢alismanin amaci 6grencilerin sahip oldugu temel benlik degerlendirmelerinin girisimcilik
niyeti ve kariyer stresleri iizerindeki etkisini inceleyerek temel benlik degerlendirmesi ile
kariyer stresi arasindaki iliskide girisimcilik niyetinin aracilik etkisi olup olmadigini ortaya
koymaktir. Elde edilen bulgulara gore tiniversite 6grencilerinin kendilerine yonelik olumlu ya
da olumsuz temel benlik degerlendirmelerinin onlarin girisimci olma yoniindeki niyetlerini ve
kariyer streslerini etkiledigi tespit edilmistir. Diger taraftan girisimcilik niyetinin temel benlik
degerlendirmesi ve kariyer stresi arasindaki iligkide kismi aracilik etkisine sahip oldugu da
yapilan analizler sonucunda ortaya konmustur. Yapilan literatiir taramalar1 sonucunda

gelistirilen arastirma hipotezleri H1, H2, H3 ve H4 kabul edilmistir.

Arastirmada ortaya ¢ikan ilk bulguya gore; 6grencilerin temel benlik degerlendirmesi
ile girisimcilik niyeti arasinda pozitif ve anlamli bir iligki vardir. Bu sonuca gore 6grencilerin
kendi benliklerine veya 6zlerine yonelik olumlu diisiince, inang ve degerlendirmeleri onlarin
girisimci olmak konusundaki niyetlerini arttirmaktadir. Bu durum temel benlik algisini
olusturan 6z saygi, 0z yeterlilik, i¢sel kontrol odagi ve dengeli duygusal duruma sahip olma
gibi Ozellikleri tastyan Ogrencilerin risk alma, yenilige acik olma, belirsizligi tolere etme,
zorluklarla miicadele ederek engelleri asma ve otonomi saglama konularinda daha basarili
olacaklarina inanmalar1 ve bdylece yeni bir girisimi baslatma konusunda daha cesur ve istekli
olabilecekleri seklinde aciklanabilir. Nitekim Shane (2007), TBD’nin bireyin girisim
firsatlarini degerlendirme diizeyi iizerinde etkili oldugunu ifade etmektedir. Universite,
ogrencilerin meslek se¢imiyle ilgili kararlarinin sekillendigi 6nemli siireglerden birisidir ve
yapilan c¢aligmalarda TBD’nin karar verme becerisini olumlu yonde etkiledigini

gostermektedir (Judge ve digerleri, 2003). Bernardo ve Welch (2001) yaptiklart ¢alismada
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olumlu TBD’ ye sahip olanlarin kendi kapasitelerine giivendiklerini ve risk alarak yeni

firsatlar1 denemeye daha istekli olduklarini ortaya koymuslardir. Benzer sekilde Auzoult ve
arkadaslarmin (2016) Ispanyada; Hyun ve digerlerinin (2016) ise Korede iiniversite
ogrencileri lizerinde yaptiklari arastirmalarin sonuglart TBD nin girisimcilik niyetini olumlu
yonde etkiledigi ortaya konmustur. Ekore’nin (2012) yine tiniversite mezunlari iizerinde
yaptig1 calisma sonucunda TBD’nin mezunlarin girisimcilik korkusunu etkiledigine iligskin

bulgular1 da bu arastirmanin sonuglarin1 desteklemektedir.

Aragtirmanin ikinci bulgusuna gére TBD ile kariyer stresi arasinda negatif yonde
anlaml bir iliski vardir. Buna gore kendisine yonelik olumlu TBD’ ye sahip olan 6grenciler
kariyerleri ile ilgili daha az stres yasamaktadirlar. Bagka bir ifadeyle TBD’ si olumlu olan
ogrencilerin kariyer stresine neden olan is bulma baskisinin, ailenin istekleri ile kendi istekleri
arasindaki catismalarin ve kariyer belirsizligi ya da bilgi eksikliginin yaratacagi stresi daha az
algiladiklar1 da ortaya konmustur. Bu durum olumlu TBD’ye sahip olan 6grencilerin gelecege
yonelik olarak alacaklar1 kararlarda, karsilasacaklar1 bireysel ve c¢evresel zorluklarla basa
cikma konusunda gereken psikolojik alt yapiya sahip olabildikleri ile agiklanabilir. Kendi
yetkinliklerinin farkinda olan ve onlara giivenen, basarili olmak icin gereken giice sahip
oldugunu diisiinen, kendi hayatina kendisinin yon verecegine inanan &grenciler ¢evrenin
taleplerini ya da ¢evresel degisimleri bir tehdit olarak goérmeyebilir. Onlar1 tstesinden
gelebilecekleri bir engel olarak nitelendirebilir ve kariyer hedeflerine ulagsmak icin sabirla
miicadele edebilirler. Kariyerlerinin kontroliiniin kendisinde oldugunu diisiinen 6grenciler,
belirsizlikleri asabilmek ic¢in kendilerine odaklanabilir ve siirekli olarak kendilerini
gelistirecek, giliclendirecek yollar arayabilirler. Bu da onlarin gelecek i¢in daha iyi
hazirlanmasina olanak saglar ve bdylece kariyer streslerini zararli seviyelere ¢ikmadan
normalize edebilirler. TBD’nin alt boyutlar ile ilgili yazin ve TBD ile stres arasindaki
iliskileri konu eden yazin mevcut arastirmanin sonuglarmi destekler niteliktedir. Ornegin,
Hyun ve arkadaslar1 (2016) tiniversite 6grencileri lizerinde yaptiklart arastirmada TBD ile is
arama stresi arasinda negatif bir iliski oldugunu ortaya koymuslardir. Kim ve Jo (2011) ise
Kore’deki kolej 6grencileri tizerinde ve yaptiklar1 aragtirmada TBD’nin bir alt boyutu olan 6z
yeterlilik ile kariyer stresi arasinda; yine iiniversite 6grencileri lizerinde Abouserie (2006) ve
Aslan ve digerleri (2009) tarafindan yapilan arastirmalarda TBD nin diger bir alt boyutu olan
icsel kontrol odagi ile stresleri arasinda; Xhakollari ve Hoti (2015) ve Nikitha ve digerleri
(2014) tarafindan yapilan aragtirmalar liniversite O0grencilerinin 6z giivenleri ile stresleri

arasinda; Karimzade ve Besharad (2011) ve Pollak ve digerleri (2020) tarafindan yapilan
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arastirmada ise TBD’nin nevrotizm alt boyutu ile stres arasinda negatif yonlii anlamli iligkiler

oldugu ortaya konmustur.

Arastirmanin diger bir bulgusuna gore ise girisimcilik niyeti ile kariyer stresi arasinda
negatif yonlii anlamli bir iligki vardir. Buna gore kariyerine bir girisimci olarak devam etmek
isteyen ve bununla ilgili bir niyeti olan 6grenciler kariyer stresini daha az algilamaktadir.
Girisimcilik niyetine sahip olan 6grenciler kariyerleri ile ilgili 6nemli kararlardan birini de
kismen vermis bulunduklari, segenekleri azalttiklart ve bundan sonraki adimlar1 hangi hedefe
yonelik olarak atacaklarini bildiklerinden dolayi kariyer belirsizligini digerlerine gore daha az
algiladiklar1 disiiniilmektedir. Nitekim, Rottinghaus, Jenkins ve Jantzer (2009) yaptiklari
caligmada kariyeri ile ilgili kararlar verenlerin vermeyenlere oranla kariyer stresini daha az

yasadiklarini ortaya koymuslardir.

Ote yandan Ulkemizde iiniversite dgrencilerinin kariyerlerine iliskin yasadiklar1 en
onemli sorunlar arasinda, belli kararlar verme konusunda kendilerini yeterli gérememeleri,
kendilerini yeterince taniyamamalart ve kendilerine uygun hedefler belirleme konusunda
giicliikler yasamalar1 gelmektedir (Isik, 2010). Bunun bir yansimasi olarak kendisini olumlu
degerlendiren ve girisimcilik niyetine sahip olan 6grencilerin kariyer stresiyle daha iyi basa
cikabilecekleri, kendilerinde direnme ve dayanma giiclinii daha fazla bulabilecekleri

diistiniilmektedir.
Calisma sonuglar1 baz alindiginda birtakim 6neriler asagidaki gibi siralanabilir:

« Ogrencilerin temel benlik degerlendirmelerini arttirmalarini  saglamak {izere
kendilerine olan saygilarim1 ve yeteneklerine olan inanglarmi arttiracak; i¢ kontrol
mekanizmalarini giiglendirecek ve duygu durumlarini kontrol etmelerine yardimc1 olabilecek

faaliyetler ve uygulamalar iiniversite yonetimlerince diisiiniilebilir ve programlanabilir.

« Ogrencilerin kendileri hakkinda diisiinmeye, kendilerine déniik farkindaliklarini
arttirmaya yonelik etkinliklere katilim1 saglanabilir, bunlara yonelik psikolojik destek almalari

saglanabilir.

« Ogrencilerin bireysel SWOT analizlerini yaparak kendi giiclii ve zayif yonlerini
tanimalari, ¢evredeki firsat ve tehditleri tespit edebilmeleri ve bdylece hem temel benlik
degerlendirmesi yapmalar1 hem de kariyer yolculuklarna hazirlanmalart i¢in destekleyici

birimler olusturulabilir ya da kariyer merkezlerinin bu tiir faaliyetlerine agirlik verilebilir.

* Girisimcilik niyetinin olusmasi, 6grenci tarafindan bu istegin fark edilmesi ve bu

konuda hazirlanabilmesi i¢in tiim boliimlerin ders miifredatlarina ilgili dersler dahil edilebilir.
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Diger taraftan girisimcilik niyeti olanlarin bunu davranisa doniistiirebilmesi i¢in iiniversite -

sanayi is birlikleri gelistirilebilir.

* Girisimcilik niyetine sahip olan 6grencilerin, maddi kaynak saglamalar1 ve girisimcilik
stireci boyunca karsilasacaklar1 diger zorluklar1 asabilmeleri i¢in {iniversite i¢indeki veya
disindaki tiim ilgili paydaslar, kurumlar, kuruluslar ve birimler hakkinda bilgilenmeleri

saglanabilir.

« Ogrencilerin kariyer streslerini ydnetmelerini saglamak, strese yenilip geri adim

atmalarini engellemek icin stresle basa ¢ikma tekniklerini arttirici calismalar yapilabilir.

Arastirmanin birtakim kisitlar1 da bulunmaktadir. Bunlarin basinda arastirmanin tek bir
vakif tiniversitesinde gerceklestirilmesi sonuglarin genellenebilirligini azaltmaktadir. Diger
taraftan oOrneklemin neredeyse tamamina yakinini kiz Ogrenciler ve saglik bilimleri
fakiiltesinde yer alan boliimlerin Ogrencileri olusturmaktadir. Bu da arastirmanin yanl
sonuglar verebilecegini ve genellenebilirliginin diisiik oldugunu gostermektedir. Gelecek
aragtirmalarda Orneklemin erkek Ogrencilerin de arastirmaya katilimimi saglayarak
tekrarlanmasi Onerilebilir. Ayrica arastirmanin iiniversitelerin saglik boliimleri digindaki
fakiilte ve boliimlerinde yapilarak genelleme yapilmasina katki saglanabilir. Ozellikle iktisadi
ve idari bilimler fakiiltelerinin ve yonetimle ilgili boliimlerin bu sekilde arastirmalar
yapmalar1 faydali olacaktir. Ayrica bu ¢alisma bir vakif {iniversitesinde gerceklestirilmistir.
Benzer arastirmalarin devlet lniversitelerinde yapilmasi fark yaratabilir ve kiyaslamaya

olanak saglayabilir

Etik Kurul izin Bilgisi: Bu arastirma Istinye Universitesi Sosyal ve Beseri Bilimler
Aragtirmalart Etik Kurulunun 13/02/2020 tarihli 07 sayili karar1 ile alinan izin ile

yiirtitilmustiir.
Yazar Cikar Catismasi Bilgisi: Herhangi bir ¢ikar catismasi bulunmamaktadir.

Yazar Katkisi: Birinci yazar ¢alismanin tasarimi, teorik ¢ergevenin olusturulmasi ve veri
analizi kistmlarina katki saglamistir. ikinci yazar teorik gergevenin olusturulmasi, alan yazin
taramas1, veri toplama kisimlara katki saglamustir. Uciincii yazar teorik cercevenin

olusturulmasi, alan yazin taramasi, veri toplama kisimlara katki saglamigtir.
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Abstract

This study examined the mediating effect of entrepreneurial intention (EI) on the relationship
between students’ core self-evaluation (CSE) and career stresses. The study sample consisted of 290
undergraduate students studying at a foundation university. Data were collected using the “Core
Self-evaluations Scale,” “Career Stress Scale,” and “Entrepreneurial Intention Scale.” Further, a
regression analysis (mediation effect analysis) was performed on the collected data using the
Statistical Package for the Social Sciences Version 20 Software and PROCESS macro. As a result of
this analysis, it was deduced that students’ CSE affected their career stress and students with EI

experienced less career stress, thereby proving that CSE influences career stress.
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Introduction

Almost everyone has faced the following question at least once in their life: “What do you
want to be when you grow up?”; the answer to this question may repeatedly change,
depending on factors, such as the people around, professional groups, the development of
professions, social and cultural environment, peer influence and family expectations, and
school success. In particular, students’ answers to this question are influenced by their
feelings and thoughts about themselves, alongside the factors mentioned earlier. Positive or
negative self-assessments may affect students’ decisions, including professional or career
preferences (Kuzgun, 2009; Yazici, 2006); such assessments may also affect their stress
levels associated with the career path they perceive as an uncertain and dynamic process.
Career stress is affected by several internal and environmental factors, such as an
individual’s mood, abilities, knowledge and skills, tendencies, and desires (Giinay & Celik,
2019: 205). Individuals who are confident about their abilities, respect themselves, believe
that they can control their lives, and have a balanced mood have positive core self-
evaluation (Judge, Locke ve Durham, 1997), and the impact of stress can be less in these
individuals (Judge, Bono, Erez, & Locke, 2005). Therefore, those with high core self-

evaluation (CSE) can be expected to take bolder and more decisive steps in their careers.

Further, entrepreneurship is one of the alternative answers students can give to the
abovementioned question; it requires an individual to take risks, turn opportunities around,
and establish and develop the right relationships. Today, due to globalization,
“entrepreneurship” is becoming increasingly crucial. In this digitalization age where it is
possible to reach almost all markets, an arched race seems to exist at the global level
wherein launching unicorns, i.e., enterprises with a value of over one billion dollars, without
producing physical products/services is possible. Students with entrepreneurial intention
(El) who want to participate in this race may experience less stress about their careers, as
they will have a clearer vision of what they will do after their graduation and how they will
prepare for it.

Core Self-evaluation

Core self-evaluation a concept introduced by Judge, Locke, and Durham (1997), proposed
the concept of "core evaluations,” which refer to fundamental, subconscious conclusions
individuals reach about them selves, other people, and the world (Judge, Locke, Durham ve
Kluger 1998: 18) Although CSE has been defined as a primary self-evaluation (Judge, 2009)

that individuals perform for themselves, it has a broad scope comprising four essential traits
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(Judge et all., 1998: 18); these traits include self-esteem, i.e., the total value given to oneself

(Herter, 1990); perceived self-efficacy, i.e., assessing how well one will perform in certain
situations (Locke, McClear, & Knight, 1996); emotional instability (neuroticism), i.e.,
possessing a negative attitude and personality to focus only on the negative aspects (Watson,
2000); and locus of control, an aspect that explains one’s standpoint about the events
depending on one’s behaviors and internal beliefs (Rotter, 1996) regarding the causes of the
possibilities with four basic traits (Judge, Erez, Bono, Thoresen, 2003: 303-304).

The first trait of CSE is self-esteem, which is also called self-respect; it refers to
individuals’ emotions about their abilities and values and feelings about themselves (Joel,
1988: 446). Moreover, the self-evaluation of individuals expected from CSE is positive.
Previous studies revealed that individuals think, feel, and take action to maintain their self-
esteem levels. Self-esteem is generally divided into high and low self-esteem. Those with
high self-esteem are people who value themselves, are confident, have no aggressive
attitudes, have a positive perspective, and try to discover their shortcomings and overcome
them, while those with low self-esteem are less confident people, possess less creativity,
lack in their efforts, and depend on others (Avsaroglu & Ure, 2007: 86).

The second trait of CSE is perceived self-efficacy. Self-efficacy is a belief that
individuals can be successful when they organize their activities themselves (Bandura, 2006:
307). It refers to what individuals believe they can do under certain conditions and situations
rather than their real talents and skills (Evers, Brouwers, Tomic, 2002: 229). (Schunk, 1989:

174) Furthermore, it is associated with individuals’ performance, success, and experience.

Internal locus of control, which is the third trait of CSE, is a belief that the events
that happen to individuals occur due to their behaviors or personality traits (Rotter, 1966: 1).
According to Spector (1982), individuals attribute their success and failure to internal (such
as perseverance) or external factors (luck, divine intervention, etc.). While individuals with
an internal locus of control take responsibility for their success or failure, those with an
external locus of control feel powerless in the face of events and situations (Aube, Rousseau,
& Morin, 2007); Locus of control is an important determinant of the way individuals
interpret the situations they encounter (Rotter, 1966). In other words, knowing the solution
to that problem will not be sufficient for them to resolve it when they encounter a problem.
Thus, they must perceive that solving the problem is their responsibility, along with their
ability to solve it. Because when they think that they will not be able to determine a solution,

they will not want to solve the problem (Giiniisen & Ustiin, 2011: 72).
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Neuroticism is the fourth trait of CSE. It was established as one of the “Five Factor

Personality Theory” dimensions developed by McCrae and Costa in 1985 (Benet-Martinez
& John, 1998; McCrae & Costa, 1985, 1992). It is defined by feelings such as sadness,
irritability, and tension instead of emotional stability (Benet-Martinez & John, 1998: 730).
According to Suls (2001), a neurotic person may be more prone to emotional distress
(irritability, unhappiness, guilt, etc.) and experience negative emotions more frequently and
intensely. Neuroticism is believed to intensify stress reactivity and increase individuals'
stress levels (Schneider, 2004: 796).

Consequently, if individuals have a positive core self-evaluation (PCSE), they will
evaluate themselves as optimistic, successful, confident, effective, and compatible with life.
On the contrary, if individuals have a negative core self-evaluation (NCSE), they will
generally not undertake challenging and complex jobs, thinking that they will not be
successful in their work because they do not trust their abilities (Samanci & Basim, 2018:

172)
Entrepreneurial Intention (El)

First introduced by Cantillon (1680-1734), an Irish—French Economist, in the early 18th
century, the word “entrepreneur” originates from the Latin word intare. It is derived from
words such as enter (go into) and pre (first) in English. Thus, entrepreneur means being the
first to enter or start, and entrepreneurship is the process of taking risks, pursuing

innovations, creating opportunities, and realizing all these factors (Kasap & Aydin, 2019).

An entrepreneur is a person who takes risks by bringing together three factors of
production, namely, natural resources, labor, and capital (Demirdégen, 2014: 9). In other
words, an entrepreneur is the fourth factor of production. They are a dominant factor in
developing industry and technology and an important tool in ensuring technological

transformation and reducing unemployment.
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El is a person’s intention to establish a business as a team member or as an

independent individual. It is defined as individuals’ aspirations toward achieving an intent
and their loyalty toward the effort they make to achieve it. It is the most important aspect of
an enterprise's emergence (Akcakanat & Ding, 2018). People’s ability to become
entrepreneurs is primarily related to their Els. The intrinsic intention is affected by various
factors such as education, family structure, economic and social environment, background,

demographic variables, and personality traits (Alparslan, Tas ve Yastioglu, 2017).
Career Stress

The word “career,” derived from the word cerriera (motorway), has been passed onto
English from French and means a path or direction chosen to pursue a certain profession
(Bingol, 2013).

According to Cascio (1989: cited in Aydemir, 2018), the concept of career is a whole
of job-related attitudes, behaviors, experiences, and individuals practices. Although a career
only seems to be related to an individual’s business life, it comprises interpersonal
relationships with colleagues and other stakeholders, sociocultural environment, income,

reputation, and professional dignity.

In addition, stress is defined as “the situation caused by threatening and forcing the
bodily and mental boundaries of an organism” (Giiney, 2004). It is a tension that emerges
when individuals perceive their situations or environment to be threatening (Steers, 1981),
when a conflict between their expectations and reality exists (Magnuson, 1990), or when

they are unable to adapt to their surroundings (Davis & Scriven, 1982).

Career stress, a synthesis of two concepts, can be defined as the difficulties
individuals experience in their careers (Duru & Giltekin, 2020). Career stress can manifest
itself for different reasons at various stages of an individual’s career path. Moreover,
individuals may experience multiple difficulties while making a career choice (Saka & Gati,
2007: Hurley, 2011). In particular, for university students who have little life experience,
choosing a career is like opening the door to a new life, alongside exploring themselves.
While choosing a career, concerns such as the demands of the existing environmental
conditions, the expectations of the family and relatives, the conflicts between the different
roles they undertake, the inability to adapt to the changing environment, the failure to find a
job they love after graduation, and not meeting the requirements of their professional lives

may cause tension among individuals. While examining previous studies related to students'
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stress, it was deduced that different reasons could lead to stress; however, career-related

issues have an important place among them (Bamuhair, Farhan, Althubaiti, Agha, Rahman,
Ibrahim, 2015).Fear of not being able to find a job after graduation comes first among the
factors causing career stress (Batigiin & Kayis, 2014). Isik (2010) highlighted the problems
related to careers that students encounter include feeling inadequate when making certain
decisions, lacking self-awareness, and not determining reasonable goals for themselves;
these problems can thus significantly increase their career stress.

In line with the abovementioned explanations, this study investigated the effect of
CSE on EI within the framework of theories that explained this intention at the cognitive and
behavioral levels and argued that an individual’s internal motivation primarily leads to
entrepreneurship. In addition, the impact of CSE on career stress, self-esteem, self-
efficiency, internal locus of control, and emotional stability are some other aspects that need
to be explored. Based on these relationships, this study determined EI's mediating effect on
the relationship between CSE and career stress, thereby assuming that individuals with El

will have lower career stress levels.

According to the EI model explaining entrepreneurial behaviors, EI is related to
environmental (economic, political, social, and demographic) factors and personality traits
(Bird, 1998). As stated in Ajzen’s (1991) theory of planned behavior, individual perceptions
such as attitude, value, belief, desire, and self-efficacy are among the leading internal
motivations that lead to the emergence of El, as they are the essential precursors associated
with behaviors. Robinson et al. (1991) stated that individuals’ self-achievement, self-
efficacy, internal locus of control, and cognitive, emotional, and behavioral attitudes explain
their EIl in the entrepreneurial attitude model. Considering that self-esteem, self-efficacy, and
internal locus of control are the three critical CSE features, it can be predicted that CSE will
affect El. Besides, CSE is an element that affects performance, resulting from the
determination of individuals about how many risks and difficulties they will undertake and
deal with (Korkmaz & Yener, 2019: 654). In this context, CSE can be perceived as a critical

intrinsic motivator or resource for starting a new business or venture.

CSE affects individuals’ assessments regarding themselves, their surroundings, and
the world (Judge et al., 1997). When individuals cannot control life events, they become
stressed. Individuals may be stressed when they believe that critical life decisions and
careers are not in their control. Individuals with an internal locus of control may be more

successful in managing their emotions, taking action, taking precautions, and struggling with
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matters related to their careers; such individuals can cope with stress more easily (Duran et

al., 2013). A study conducted in Taiwan suggested that those with an internal locus of
control perceive fewer stress factors compared to the external ones, and they try hard to cope
with stress (Spector, Cooper, Sanchez, O’Driscoll, Sparks, Bernin, 2002); another study
conducted with Chinese employees stated that individuals with an internal locus of control
perceive less stress related to work (Rahim, 1997). Srivastava (2009) found that the internal
locus of control regulates occupational and work stress, and Kahn and Byosiere (1992)
revealed that individuals with an internal locus of control could cope better with work-

related stresses.

In contrast, neuroticism is the lack of ability to manage or combat stress (Schneider,
2004) effectively; hence, it is associated with stress and is a determinant of stress (Uliaszek,
2013). Many studies reveal the negative relationship between neuroticism and stress
(Saudino, Pedersen, Lichtenstein, McClearn, Plomin, 1997; Kendler, Khun, Prescott, 2004;
Bulut, 2017). Similarly, it is stated that self-esteem is also related to job stress. According to
Rector and Roger (1997), self-esteem can impact a person’s threat assessment and
autonomic arousal patterns. According to them, those with high self-esteem can better
control stress’s transformation into tension. The extant literature comprises studies on the
effect of CSE on different types of stress and other stress-related variables. It includes
studies on burnout (Zhou et al., 2014), work resources and stress (Van Doorn & Hiilsheger,
2012), stress arising while performing a task (Chhabra, 2019), life satisfaction and stress
(Rey & Extremera, 2015), happiness and stress levels (Judge, Erez, Bono, Thoresen, 2002),
and job search stress (Hyun et al., 2016).

Many studies in the literature indicate that personality traits that determine EI are
useful in stress management. According to Krueger (1993), one of the most critical factors
determining El is self-confidence. Confident people may also be more tolerant of stress and
uncertainty (Rauch & Frese, 2007); one of the crucial characteristics determining
entrepreneurship is being tolerant of uncertainty. These people can cope with difficult
situations under tremendous pressure (Shane, Locke, Collins, 2003). Their belief in struggle
helps them manage stress. Another vital personality trait determining EIl is a proactive
personality, and many studies support this stance (Lumpkin & Dess, 1996; Crant, 1996;
Becherer & Maurer, 1999; Konaklioglu & Kizanlikli, 2011). Proactive people are ready to
cope with difficulties, have hope for the future, determine their alternatives in advance for

the setbacks they may experience, have the desire to influence and control the environment,
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take risks, be patient, and manage uncertainty (Timuroglu & Yilmaz, 2019). This study

examined the relationship between stress and El, and as a result of the survey conducted
with 445 university students, it was deduced that a negative relationship prevails between

stress and entrepreneurship.

When the relationships between the variables are examined, it is observed that CSE may
affect EI and career stress, and individuals with EI may have lower career stress. Based on
these findings, the following hypotheses have been established:

H1: There is a positive relationship between CSE and EI.

H2: There is a negative relationship between PCSE and career stress, and there is a positive

relationship between NCSE and career stress.
H3: There is a negative relationship between EIl and career stress.
H4: El has a mediating effect on the relationship between CSE and career stress.

The research model emerging in the light of the abovementioned explanation and hypotheses

is illustrated in Figure 1.

H1 H3

Core Self- Entrepreneurial

) . —) Career Stress
evaluation Intention

I e 1)

Figure 1. Research Model

This study examined the psychological and individual premises by determining the El, thus
contributing to the existing literature. As the existing literature focuses more on the reasons
for El, this study revealed the effect of intention regarding entrepreneurship, which is a
career alternative, on the career stress levels of university students who will soon be joining

the workforce.
Method

This study was designed in the relational screening model, and quantitative methods were

employed to analyze the collected data.
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Ethics Committee Permission Information

This research was carried out with the permission obtained with the decision of Istinye
University Ethics Committee of Social Sciences and Humanities, dated 13/02/2020 and
numbered 07

Universe population and Sample

The study sample comprised undergraduate students of a foundation university in Istanbul.
According to the university’s information, the number of undergraduate students studying
there was 4955 during the 20192020 academic year. The researchers used the convenience
sampling method, and the sample size was calculated using the sample formula (Gtirbiiz and
Sahin, 2015). Further, it was decided that 154 students would represent the population with a
90% confidence interval. However, considering the possible unwanted situations, 400
questionnaires were distributed throughout the university. This questionnaire was to be filled
out voluntarily. The necessary ethics committee permissions were taken before collecting
the study data. The response rate from 290 questionnaires was 73%. The results indicate that
91% of the participants were females, and 9% were males; further, 94% were aged between
18 and 22 years, while the rest were aged between 22 and 25 years. In all, 51.4% of the
participants belonged to the nutrition and dietetics department, 16.2% belonged to
physiotherapy, 10.7% belonged to language and speech therapy, 4.5% belonged to nursing,
8.6% belonged to the study in midwifery, and 8.6% belonged to the other departments of the
university (such as economics, social services, and psychology)

Materials

Part 1 of the questionnaire comprised a personal information form used to gather the
participants’ demographic data. Part Il of the questionnaire form, the “Core Self-evaluation
Scale,” “Entrepreneurial Intent Scale,” and “Career Stress Scale” were used to measure the
variables of the study. These scales are valid and reliable, as they were previously used in

similar research studies.
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Personal Information Form
This form consists of questions about the age, gender, and department of the students
participating in the study.

Core Self-evaluation Scale

The scale was developed by Judge et al. (2003) consists of 12 statements and a single
dimension. According to the reliability analysis, the Cronbach alpha value of the scale
ranges from .81 t0.87. The Turkish version of the scale was developed by Kisbu (2006), and
this version comprised 12 expression scales including two dimensions: PCSE and NCSE.
The Cronbach alpha value of the adapted version of the scale was .70. A 5-point Likert scale
was used where (5) = Always, (4) = Generally, (3) = Sometimes, (2) = Rarely, and (1) =
Never. Examples of expressions in the scale were “I have doubts about my abilities” and “I
can deal with most of my problems.” Within the present study’s scope, the Cronbach alpha

value of the scale was .77.
Entrepreneurship Intent Scale

This scale was developed by Linan and Chen (2009) and consisted of six expressions and
one dimension. According to the reliability analysis of the scale, its Cronbach alpha value
was .94. The single-factor structure of the scale adapted by Sesen and Basim (2012) in
Turkish was also verified in this study, and its Cronbach alpha value was .91. A 5-point
Likert scale was employed where (5) = Always, (4) = Generally, (3) = Sometimes, (2) =
Rarely, and (1) = Never. “I am committed to starting a business in the future” and “My goal
as a professional is to become an entrepreneur” are exemplary phrases of this scale. The

Cronbach alpha value of the scale was .89 within the scope of the present study.
Career Stress Scale

This scale was developed by Choi, Park, Nam, Lee, Cho (2011) to measure college students’
career stresses, and it consisted of 20 expressions and four dimensions. The reliability study
observed that the Cronbach alpha value of the dimensions varied between .83 and .89. In the
Turkish adaptation study conducted by Ozden and Berk (2017), 20 statements made up the
scale were collected under three dimensions. The dimensions of the scale were named
“career uncertainty and lack of knowledge (CULK),” “external conflict (EC),” and “pressure
of finding a job (PFJ),” and the Cronbach alpha value of the Turkish version was .94. A 5-
point Likert was used where (5) = Always, (4) = Generally, (3) = Sometimes, (2) = Rarely,
and (1) = Never. Examples of the statements in the scale include the following: “I feel
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impeded because | do not know what | want to do in the future” and “I have concerns about

whether my profession and my skills are compatible with each other.” The Cronbach alpha
value of the scale was .85 within the scope of the present study.

Data Analysis

The research data was analyzed with the IBM Statistical Package for the Social Sciences
Version 20 Software. Then, descriptive factor analysis and descriptive statistical analysis of
scales were performed. After completing the scales’ validity and reliability analysis by
performing confirmatory factor analysis with AMOS 22 program, the Pearson moments
correlation product was examined to determine the correlation between variables. Further, to
test the hypotheses and determine the mediating effect, regression analyses (mediation effect
analysis) were performed using the PROCESS macro developed by Hayes following the

mediating effect model of Baron and Kenny (1986).
Findings

Before the hypothesis tests, the skewness and kurtosis values were examined to understand
whether the research data showed normal distribution, and it was determined that these
values were between 1.5 and +1.5. Accordingly, the scales’ exploratory factor analysis was
performed in line with the data found to provide normal distribution conditions (Tabachnick
& Fidell, 2013), and it was deduced that the factor loadings of the expressions in each scale
were above .50. Table 1 summarizes the results of validity and reliability analysis.

Table 1. Validity and Reliability Analysis of the Scales

Core Self-Evaluation  Entrepreneurial Career Stress
Intention
Cronbachs’ Alfa 770 ,894 ,858
KMO 841 787 ,902
Df. 36 10 153
Sig. ,000 ,000 ,000

The Cronbach alpha reliability coefficients of the scales were observed to be above .70. This
value is expressed as an acceptable value in social sciences (Giirbiiz & Sahin, 2015). Factor

distribution of the scale expressions comprised EI with one factor, and CSE included a two-
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factor structure, i.e., positive CSE (PCSE) and negative (NCSE). Further, a three-factor

structure was used and included the following variables:
e Career uncertainty and lack of knowledge (CULK)
e Pressure to find a job (PFJ)
e External conflict (EC)
These results are consistent with the original structures of the scales.

Confirmatory factor analysis was conducted to test the validity of the scales used.
The model consisting of six variables, two factors of CSE, EIl as a single factor and career
stress, which emerged in the exploratory factor analysis, was confirmed (x> = 1.70; RMSA =
A49; GFI =.91; CFI =.95; TLI =.95)

The Pearson moments correlation analysis results showing the mean value, standard
deviation value, and the direction and intensity of the relationship between the variables are
illustrated in Table 2.

Table 2: Correlation Analysis Results

Variables Ort. Std.s. 1 2 3 4 5 6
1.PCSE 3,774 614 1 -432™  -3517 1677 -336° 175"
2.NCSE 2,719 JA71 1 A877 292 490 -192™
3.CULK 2,015 142 1 4727 642 - 232"
4.EC 1,671 ,926 1 ,400™ -,074
5.PFJ 2,489 ,946 1 -,214™
6.El 3,469 ,032 1
P<0.01

According to the results of the correlation analysis, it was found that there are
negative and significant relationships between El and CULK dimensions of career stress and
PFJ. Contrastingly, there are positive and significant relationships between EI and PCSE and
negative and significant relationships between EI and NCSE. According to the study
findings, no significant relationship was found between El and EC, another dimension of
career stress. For this reason, the EC dimension of career stress is not included in the

regression analysis.
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The determined research hypotheses were evaluated by mediation effect analysis and

using PROCESS macros. In this context, Baron and Kenny’s (1986) method was employed.
Accordingly, the effects of NCSE and PCSE (independent variables) on El, which is a
mediator variable, were examined. Then, the effects of PCSE and NCSE (independent
variables) on career stress dimensions (dependent variable) through EI (mediator variable)
were examined. Finally, the direct effects of PCSE and NCSE (independent variables) on
career stress dimensions (dependent variable) were examined. All the resulting results are

shown in Table 3.

Table 3. Results of Intermediary Impact Analysis

p t P
Positive Core Self-Evaluation -,5170 -6,0446 ,0000
Indirect Impact
Positive Core Self-Evaluation -,4738 -5,5216 ,0000
Entrepreneurial Intention (Mediator) -,1467 -2,8706 ,0044

Dependent Variable: Employment Pressure Model Significance: ,0027 R?:,0308

Negative Core Self-Evaluation ,6023 9,5510 ,0000
Indirect Impact

Negative Core Self-Evaluation ,5730 8,9898 ,0000
Entrepreneurial Intention (Mediator) -,1139 -2,3914 ,0174

Dependent Variable: Employment Pressure Model Significance: ,0010 R?: 2554

Positive Core Self-Evaluation -,4239 -6,3551 ,0000
Indirect Impact

Positive Core Self-Evaluation -,3866 -5,7953 ,0000
Entrepreneurial Intention (Mediator) -,1269 -3,1952 ,0016

Dependent Variable: Career Pressure and Lack of Information Model Significance: ,0027
R%,0308

Negative Core Self-Evaluation ,4688 9,4511 ,0000
Indirect Impact
Negative Core Self-Evaluation 4421 8,8482 ,0000

Entrepreneurial Intention (Mediator) -,1038 -2,7810 ,0058
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Dependent Variable: Career Pressure and Lack of Information Model Significance: .0010
R?:.0369

As can be observed from the results in Table 3, the effects of PCSE on CULK (B =
—.4239) and PFJ (B = —.5170) decrease when the El is included in the model as the mediator
variable (B = —.1269 and p = —.1467, respectively). Further, the direct effects of NCSE on
CULK (p = .4688) and PFJ (B = .6023) decrease when the El is included in the model as the
mediator variable (B = —.1038 and p = —.1139, respectively). According to Baron and
Kenny’s (1986) model, these situations show a mediating effect. However, to test the
significance of the mediating effect, Sobel test z-scores should be examined. The Sobel test
result revealed that z-scores are greater than 1.96, and p values are less than .05, and hence,
they are significant. The results show that El partially mediates the relationship between
PCSE, CULK, and PFJ. The EI has a partial mediating effect on the relationship between
NCSE and CULK, and PFJ. Therefore, H1, H2, H3, and H4 hypotheses were accepted.

Discussion and Conclusion

This study examined the effect of students’ CSE on EIl and career stress and revealed
whether EI has a mediating effect on the relationship between CSE and career stress. The
study findings determined that university students’ positive or negative CSE affects their
intention to become entrepreneurs and career stress. Conversely, it was observed that EI has
a partial mediating effect on the relationship between CSE and career stress. Besides, H1,

H2, H3, and H4 were developed based on the extant literature.

According to the first study finding, a positive and significant relationship exists
between students’ CSE and EIl. Students’ positive thoughts, beliefs, and evaluations about
their self-strengthen their intentions to become entrepreneurs. In this situation, students who
possess characteristics such as self-esteem, self-efficacy, internal locus of control, and a
balanced emotional state, which constitutes core self-evaluation about oneself, believe that
they will be more successful in taking risks, being open to innovation, tackling uncertainty,
overcoming obstacles by dealing with difficulties, and providing autonomy. Thus, they can
be more courageous and willing to start a new venture. Shane (2007) stated that CSE is
efficient in evaluating venture opportunities. University is one of the crucial institutions
wherein students’ decisions regarding their professional preferences are shaped, and studies

show that CSE positively affects one’s decision-making ability (Judge et al., 2003).
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Bernardo and Welch (2001) conveyed that those with positive CSE trust their capabilities

and are more willing to try new opportunities by taking risks. Similarly, Auzoult et al.
(2016) and Hyun et al. (2016) demonstrated that CSE positively affects El, in line with this
study’s findings. Ekore’s (2012) findings that CSE affects graduates’ entrepreneurial fear

also support the present study’s results.

According to the second study finding, a significant negative relationship between
CSE and career stress exists. In other words, the students who have PCSE experience less
career stress because they could tackle the pressure to find a job, conflicts between family’s
wishes and their desires, and career uncertainty or lack of knowledge. These students,
however, may have the necessary psychological will to cope with the personal and
environmental difficulties that they encounter while making decisions in the future. Students
who are aware of their competence and trust themselves think that they have the power to
succeed, believe that they will guide their own life themselves, adapt to the demands of the
environment, or may not consider environmental changes as a potential threat. They can
characterize them as obstacles to overcome and struggle patiently to achieve their career

goals.

Students who think they are in control of their careers can overcome uncertainties
and continuously seek to improve and strengthen themselves. This aspect allows them to be
better prepared to normalize their career stresses without reaching harmful levels. The
literature on the subdimensions of CSE and the relationship between CSE and career stress
supports the present study results. For example, Hyun et al. (2016) found a negative
relationship between CSE and job search stress, and Kim and Jo (2011) found a negative
relationship between self-efficacy and career stress. Abouserie (2006) and Aslan et al.
(2009) determined that career stress negatively affected the internal locus of control.
Xhakollari and Hoti (2015) and Nikitha et al. (2014) stated that career stress negatively
affected university students’ self-confidence. Karimzade and Besharad (2011) and Pollak et

al. (2020) revealed a significant negative relationship between neuroticism and career stress.

As per the third study finding, a significant negative relationship was observed
between EIl and career stress. Students who want to continue their careers as entrepreneurs
and choose to do so perceive less career stress. These students are partially believed to have
made one of the crucial decisions about their careers, determined their options, and are
aware of the next steps they need to undertake to achieve their goal; and hence, they

perceive less career uncertainty than others. This finding is in line with Rottinghaus,
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Jenkins, and Jantzer (2009), who revealed that those who make career-related decisions

experience less career stress than those who do not.

Among the most critical problems university students face regarding their careers in our
country are their inability to see themselves as competent in making individual decisions,
their failure to get to know themselves sufficiently, and difficulties determining reasonable
goals for themselves (Isik, 2010). However, students who evaluate themselves positively
and have EI will cope better with career stress and find more resistance and endurance.

Further, based on the study results, the following suggestions can be listed:

« Students’ self-esteem and belief in their abilities can be uplifted to increase their CSE.
Activities and practices that will strengthen their internal locus of control mechanisms and
help them control their emotional states can thus be considered and implemented by

university administrations.

« Students can participate in activities to think about themselves and increase their self-

awareness, thereby procuring psychological support.

« Supporting units can be established, or career centers can be focused on activities that
enable students to recognize their strengths and weaknesses by performing individual

strengths, weaknesses, opportunities, and threats analysis to prepare for careers.

» Relevant courses can be included in students’ curricula for the formation of El. Industrial
and academic collaborations can also be formulated.

« Students with EI can be informed about all relevant stakeholders, institutions,
organizations, and units within or outside the university to provide financial resources and

overcome difficulties they may encounter while pursuing their entrepreneurial objectives.

« Studies can be conducted to increase stress-coping techniques to help students manage

their career stress and prevent them from succumbing.

Further, this study has some limitations. Researching a single foundation university
reduces the study results' generalizability, and hence, a similar study should be conducted in
state universities to highlight differences. The study sample comprises more female students
and students from departments of health sciences faculties; this aspect states that biased
study results can be deduced, and the study’s generalizability is low. Future studies are

suggested to include more male students and different departments and faculties. Economics
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and administrative sciences and departments related to management can substantially benefit

through such a study.
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