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Research Article When the appointment and relocation criteria of both public administrators and school 

administrators in Turkey are examined, it is seen that the merit principle has an important 
place in written sources, but it does not find much value in appointment practices. It is a 
situation desired by the whole public to pay attention to the principle of merit, especially 
in the processes of starting, promoting and relocating teachers as managers. Merit ensures 
that the personnel assigned to the task are the most deserving of the task, the most suitable 
for the task and the individual who will show the highest success in the task. The purpose 
of this research is to investigate the importance of the concept of "merit principle" and 
determine its place in determining the school administrators who work or are candidates 
in schools in Turkey. Research was carried out with document analysis method which is 
one of the qualitative research methods. Within the scope of the research, the concepts of 
"merit in education", "merit in appointment processes" and "merit in educational 
administration" included in the books, theses, articles and projects written on the "merit 
principle" until 2021 were examined. The findings obtained from the research were 
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