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Abstract: This study was carried out to determine the views of the academic
staff working in the faculties of sports sciences on the internationalization
policies of the university they work and the levels of organizational
identification and to examine the relationship between them. Relational
screening model was used in the research. While the population of the research
consists of academic staff in sports sciences faculties, the sample group consists
of a total of 363 academic staff, 263 men and 100 women. In the study,
“Personal Information Form” created by the researcher to determine the
demographic variables of the participants; “Academicians’ Views of
Universities on Internationalization Scale”, developed by Tas¢t (2018) to
determine the views of academicians on the internationalization policies of the
universities they work for; In order to examine the organizational identification
of the participants, the “Instructor Organizational ldentification Scale",
developed by Eker (2015) was used. Frequency analysis, descriptive test, t-test
for independent variables, one-way anova test, tukey test to determine from
which groups the difference originates, and simple regression test to examine
the effect of participants' perceptions of the internationalization of their
universities on organizational identification were used in the study. As a result
of the comparison of the participants’ perceptions of the internationalization of
universities and their organizational identification, according to the status of
the university they work at is a research university, it was determined that there
were significant differences between the groups. When the effect of the
participants’ perceptions of the internationalization of the universities they
work for on their organizational identification was examined, it was determined
that there was a moderate positive relationship.According to the results of the
research, it has been determined that the participants whose university is a
research university have higher perceptions of the internationalization of the
university they work and their organizational identification than those who do
not have a research university. It has been determined that as the level of
perception of the academic staff in the faculties of sports sciences regarding the
internationalization policies of the university they work in increases, their
organizational identification also increases.

Keywords: Internationalization, organizational identification, faculties of
sport sciences, academician.

fakiiltelerindeki akademik personelin

Ozet: Bu ¢alisma, spor bilimleri fakiiltelerinde ¢alisan akademik personelin
iiniversitelerinin uluslararasilasma politikalarina yénelik goriislerini ve
orgiitsel kimlik diizeylerini belirlemek, aralarindaki iliskiyi incelemek
amaciyla  gergeklestirilmistiv.  Arastirmada  iliskisel — tarama  modeli
kullanilmigtir. Arastirmanin evrenini spor bilimleri fakiiltelerindeki akademik
personel olustururken, érneklem grubu toplamda 363 akademik personel, 263
erkek ve 100 kadindan olusmaktadr. Calismada, katilimcilarin demografik
degiskenlerini belirlemek amaciyla arastirmact tarafindan olusturulan "Kisisel
Bilgi Formu”; akademisyenlerin ¢alistiklar: tiniversitelerin uluslararasilasma
politikalarina yonelik gériislerini belirlemek amaciyla Tas¢t (2018) tarafindan
gelistirilen "Akademisyenlerin Universitelere Iliskin Goriisleri
Uluslararasilasma Olgegi"; katilimcilarin 6rgiitsel kimliklerini incelemek icin
Eker (2015) tarafindan gelistirilen "Ogretim Elemanlarmin Orgiitsel Kimlik
Olgegi" kullamilmistir. Calismada, frekans analizi, tanimlayict test, bagimsiz
degiskenler icin t-testi, farkin hangi gruplardan kaynaklandigini belirlemek
icin tek yonlii anova testi, ve katilimcilarin iiniversitelerinin uluslararasilasma
algilarimin  orgiitsel  kimlikleri iizerindeki etkisini incelemek igin basit
regresyon testi kullanilmistir. Katilimcilarin iiniversitelerin uluslararasilagma
algilart ve drgiitsel kimlikleri arasindaki karsilastirma sonucunda, ¢alistiklar
tiniversitenin aragtirma tiniversitesi statiisiine sahip olup olmadigina gore
gruplar arasinda énemli  farklar oldugu belirlenmistir. Katilimcilarin
calistiklart tiniversitelerin uluslararasilagma algilarimin érgiitsel kimlikleri
lizerindeki etkisini inceledigimizde, orta diizeyde porzitif bir iliski oldugu
belirlenmistir. Arastirmanin  sonuglarina gére, ftiniversiteleri aragstirma
tiniversitesi statiisiine sahip olan katilimcilarin, ¢alistiklart tiniversitenin
uluslararasilasma algilart ve drgiitsel kimlikleri, arastirma Ttiniversitesi
olmayanlardan  daha  yiiksek oldugu belirlenmistir.  Spor  bilimleri
tiniversitelerinin uluslararasilasma
politikalarina yonelik alg: diizeyleri arttik¢a, orgiitsel kimliklerinin de arttigi
belirlenmistir

Anahtar Kelimeler: Uluslararasilasma, orgiitsel 6zdeslesme, spor bilimleri

fakiilteleri, akademisyen.
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INTRODUCTION

Higher education has now passed from an elite quality to a
mass one and is directed to different layers of society. This
required redefining both its philosophy and content as well as
its functions. In addition, the economic competition in the
global context has made it necessary for countries to train
their qualified manpower with equipment suitable for the
requirements of the age, and higher education systems have
needed new approaches and structuring in this direction. In
response to these changes, higher education reforms are
discussed and new policies are created in many countries
(Tasc1-Kaya, 2014).

Hans de Wit (2011), on the other hand, wants the definition
of internationalization in higher education to be redefined,
especially by underlining the misunderstanding between
globalization and internationalization (de Wit, 2011;
Brandenburg and de Wit , 2011). In other words,

internationalization is misunderstood . Hans de Wit (2012)
underlined in his study “Internationalisation of Higher
Education: Nine Misconceptions” that internationalization is
the process of introducing the intercultural, international and
global dimensions of higher education; while doing this, he
emphasizes that it serves higher education by improving its
aims and function, thus increasing the quality in education
and research: Internationalization is an education given in the
English language; Internationalization is working (in the
sense of education) or being abroad; Internationalization is
equivalent to an international issue; Internationalization
means having many international students; Having a few
international ~ students in  the classroom  makes
internationalization successful; There is no need to
specifically test intercultural and international competences;
The more partnerships, the more internationality; Higher
education is international in nature; Internationalization is a
goal in itself.
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Today, the speed of dissemination of information makes the
international vision and tools of academicians, which are one
of the cornerstones of internationalization in higher
education, even more important. Therefore,
internationalization is inextricably linked with a successful
research career. For most academic researchers, participation
in international events is not an option, but an opportunity
provided by the university. However, building a successful
academic career requires collaborating with respected
international ~ researchers,  publishing  articles in
internationally recognized scientific journals, and attending
important international conferences in this field. Therefore,
based on the role of academicians or researchers in the
production and dissemination of knowledge on
internationalization, it can be said that academicians or
researchers play an important role in international mobility
(Tasc1 and Kenan, 2021).

Today, the importance of the concept of organizational
identification is increasing. It has become an undeniable
reality that policies should be implemented in order to affect
the identification of employees (Fettahlioglu and Koca,
2015). Organizational identification is defined as the
perception of an individual’s unity with a particular
organization. When an employee identifies with an
organization, not only his personal identity but also his
organizational identity is shaped in this direction. In other
words, in this process , the employee has the perception that
organizational characteristics are a part of their individual
characteristics and that their organizational identity is a part
of their individual identity (Li, Fan and Zhao, 2015).
Organizational identification occurs when the employee feels
that he/she belongs to the organization (He and Brown, 2013).
With organizational identification, employees attribute the
success and failure of the organization to themselves with the
sense of belonging or unity with the organization they work
for, and they see themselves as the representatives of the
organization in their interactions with those outside the
organization (Turung, 2011).

The phenomenon of organizational identification can actually
be characterized as one of the most important processes that
connect employees to organizations (Cavazotte, Araujo and
Abreu, 2017). Therefore, organizational identification
represents a psychological bond between the individual and
the employer organization. This bond, on the other hand,
reduces the possibility of the employee leaving the
organization and also encourages teamwork and
organizational citizenship behavior within the organization.
Because employees are proud of belonging to the
organization they identify with (Mozes , Josman and Yaniv,
2011; Turan and Mizrak, 2019).

Ashforth et al. (2008) the phenomenon of identification in
individuals; They emphasized its role in meeting various
needs such as safety, interpersonal communication and being
a member of a group at the same time, and mentioned its
importance in eliminating uncertainties that may occur in the
individual. The individual who is identified can first go to a
healthy definition for himself, gain an active position,
increase his self-esteem (Ciice, Giiney and Tayfur, 2013) and
develop a sense of belonging to his institution (Tiziin and
Caglar, 2008). Identification level; motivation, job
satisfaction, on the other hand, are directly proportional to

access to physical and emotional well-being (Van Dick,
2004).

In order for sports scientists who make direct and indirect
contributions to sports to carry out their scientific studies
better, to make better lectures, to improve themselves, the
university they work for operates at an international level and
develops and implements the necessary strategy/policy in this
direction, develops an international university environment
and has a positive attitude towards the institution they work
for. Belonging and psychological bond are among the
important factors. In addition, the high level of organizational
identification of individuals working in sports organizations
is important for employee and organizational efficiency.
Motivation-enhancing factors such as employees working in
a fair environment, receiving material and moral support from
their institutions, being rewarded, etc. will increase the
performance of employees. In such a case, employees will be
more organized in sports organizations and more productive
in sports projects. For this reason, a study was carried out to
investigate the effect of the perceptions of the academic staff
in the faculties of sports sciences regarding the
internationalization policies of the university they work on,
on their organizational identification.

METHODS

Research Model: In this study, which was carried out to
determine the views of the academic staff working in the
faculties of sports sciences on the internationalization policies
of the university they work and the levels of organizational
identification and to examine the relationship between them,
the relational screening method was applied. Relational
screening model is a screening approach that aims to
determine the existence of co-variance between two or more
variables. In the relational screening model, whether the
variables change together; If there is a change, it is tried to
determine how it happened (Karasar, 2011).

Aim of the Research: This study was carried out in order to
determine the views of the academic staff working in the
faculties of sports sciences on the internationalization policies
of the university they work and the levels of organizational
identification and to examine the relationship between them.

Population and Sample of the Research: While the
population of the research is the academic staff in the faculties
of sports sciences, the sample group consists of a total of 363
academic staff, 263 men and 100 women.

Data Collection Tools: In the study, “Personal Information
Form” created by the researcher to determine the
demographic variables of the participants; motivation /
support (1-14) (0=,954), policy / strategy (15-23) (0=,924),
justification  (24-28)  (0=,856) and participation/
implementation (29-33) (0=,933),developed by Tasg1 (2018)
to determine the views of academicians on the
internationalization policies of the university they work at.
“Academicians’ Views of Universities on
Internationalization Scale” (0=,975), which is a 5-point likert-
type scale consisting of 4 sub-dimensions, 33 items; the
cognitive—behavioral emotional organizational identification
factor (1-2-4-5-6-7-8-9-12-13) (0=,913) and the perceived
external prestige factor of the organization (3-10-11)
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(0=,901) developed by Eker (2015) to examine the
organizational identification of the participants. The
“Instructor Organizational Identification Scale” (0=,911),
which is a 5-point likert-type scale consisting of 13 items and
2 sub-dimensions, was used.

Analysis of Data: In the study, frequency analysis to
determine the demographic variables of the participants,
descriptive test to determine the mean scores of the scales and
the sub-dimensions of the scales; t-test for independent
variables in comparison of participants’ mean levels of scales
according to gender, administrative position and research

RESULTS

Tablo 1: Demographic variables.

university status; one-way anova test in comparison of title,
professional service time and institutional service time
variables; and tukey test to determine from which groups the
differences originate; Simple regression tests were applied to
examine the effect of the participants’ perceptions of the
internationalization of the universities they work for on
organizational identification, and multiple linear regression
tests were used to examine the effect of the perception sub-
dimensions of the internationalization of universities on
organizational identification.

f %
Male 263 725
Gender Woman 100 275
30 Age and Under 40 11.0
31-35 Ages 55 15.2
36-40 Ages 56 154
Age 41-45 Ages 88 242
Ages 46-50 49 135
51 Age and Over 75 20.7
Yes 120 331
Administrative Duty No 243 569
Yes 98 27.0
Research University No 265 730
Lecturer 46 12.7

Research Assistant 31 8.5
Title Asst. Prof. 118 325
Assoc. Dr. 106 29.2
Prof. Dr. 62 17.1

Less than 1 Year 32 838
1-5 Years 45 124
Professional Service Period 6-10 Years 87 24.0
11-15 Years 56 15.4
16 Years and Above 143 39.4

Less than 1 Year 36 9.9
1-5 Years 90 24.8
Corporate Service Period 6-10 Years 66 18.2
11-15 Years 59 16.3
16 Years and Above 112 30.9

TOTAL 363 100

When the demographic characteristics of the participants were examined, 72.5% (263 people) were male and 27.5% (100 people)
were female; 11.0% (40 people) were under 30 years of age, 15.2% (55 people) were 31-35 years old, 15.4% (56 people) were 36-
40 years old, 24.2% (88 people) were 41-45 years old, 13.5% (49 people) were 46-50 years old, and 20.7% (75 people) were over
51 years of age; 33.1% (120 people) had an administrative position and 66.9% (243 people) did not; 27.0% (78 people) worked at
a research university and 73.0% (265 people) did not; 12.7% (46 people) were lecturer, 8.5% (31 people) were research staff, 32.5%
(118 people) were Assistant Professors, 29.2% (106 people) were Professors, and 17.1% (62 people) were Professors; 8.8% (32
people) had less than 1 year of professional service, 12.4% (45 people) had 1-5 years, 24.0% (87 people) had 6-10 years, 15.4% (56
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people) had 11-15 years, and 39.4% (143 people) had 16 years or more; 9.9% (36 people) had less than 1 year of institutional service,
24.8% (90 people) had 1-5 years, 18.2% (66 people) had 6-10 years, 16.3% (59 people) had 11-15 years, and 30.9% (112 people)
had 16 years or more.

Table 2: General averages of academicians’ perceptions regarding the internationalization of universities and organizational identification levels.

Scales Sub-Dimensions N Min. Max . X Sd
Motivation/Support Sub-Dimension 363 1 5 3.01 1.20
Academician’s Views of Policy/Strategy Sub-Dimension 363 1 5 272 113
Un_ivers_ities_ on Rationale Sub-Dimension 363 1 5 3.17 1.16
Internationalization Scale Participation/Application Sub-Dimension 363 1 5 3.06 115
Overall Average 363 1 5 2.89 1.14
Cognitive - Behavioral - Emotional Organizational Identification

| Sub-Dimension 363 1 5 3.34 1.14

Instructor Organizationa . . . .
Identification Scale The Perceived External Pre_stlg_e Sub-Dimension of the 363 1 5 3.66 1.00

Organization

Overall Average 363 1 5 3.49 1.14

When the general averages of the internationalization scale of the university they work at were examined, it was determined that
the highest average in the sub-dimensions was the motivation/support sub-dimension (X=3.01£1.20) and the lowest average was
the policy/strategy sub-dimension (X=2.72+1.13). The general mean was found to be "moderate" (X=2.89+1.14).

When the participants’ organizational identification levels were examined; cognitive-behavioral-emotional organizational
identification dimension (X=3.34+1.14) with an average of “Medium Level”, the perceived external prestige of the organization
dimension (X=3.66+1.00) with an average of “High Level” and the total of the general organizational identification levels
(X=3.49+£1.14) with an average of “High Level” were determined.

Table 3: Examination of participants’ perceptions of the internationalization of universities and organizational identification levels by gender.

Scales Gender N X Sd t p
Academician’s Views of Universities on Male 263 2.80 1.09 2,460 014*
Internationalization Scale Woman 100 313 1.23 ’ '
Male 263 3,51 111
Instructor Organizational Identification Scale 525 469
Woman 100 3.42 1.20

*: p<0.05

When the perceptions of the participants regarding the internationalization of the universities they work for were analyzed according
to their gender, significant differences were found between the groups (p=.014) (p<0.05). According to the results obtained, it was
determined that female participants (X=3.13+1.23) had higher perceptions of the internationalization of their university than male
participants (X=2.80£1.09).

When the organizational identification levels of the participants were examined according to their genders (p=.469), no significant
differences were found between the groups (p>0.05).

Table 4: Examination of Participants’ Perceptions of the Internationalization of Universities and Organizational Identification Levels According
to their Administrative Positions

Scales Administrative Duty N X Sd t p
Academician’s Views of Universities on Yes 120 3.20 0.97 3918 000*
Internationalization Scale No 243 274 1.18 ' '
o o Yes 120 3.70 1.14
Instructor Organizational Identification Scale 2479 .014*
No 243 3.38 112

*: p<0.05

When comparing the perceptions of the participants regarding the internationalization of universities according to their
administrative duties (p=.000), significant differences were found between the groups (p<0.05). According to the results obtained,
it has been determined that those who have administrative duties (X=3.20+0.97) have higher perceptions of the internationalization
of their university than those who do not (X=2.74+1.18).
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When the organizational identification levels of the participants were examined according to their administrative status (p=.014),
no significant differences were found between the groups (p<0.05). According to the results obtained, it was determined that the
organizational identification of those who have administrative duties (X=3.70£1.14) is higher than those who do not (X=3.38+1.12).

Table 5: Examination of participants’ perceptions of the internationalization of universities and organizational identification levels according to
the research university status of the university they worked at.

Research
Scales University N X Sd t p
Academician’s Views of Universities on Internationalization Yes 98 3.29 113 "
4.186 .000
Scale No 265 2.74 111
Yes 98 3.82 0.81
N~ I .
Instructor Organizational Identification Scale No 265 336 121 4.146 .001

*: p<0.05

There were significant differences between the groups (p<0.05) when the participants’ perceptions of the internationalization of
universities were compared (p=.000) according to whether the university they work at is a research university. According to the
results obtained, it has been determined that the participants whose university is a research university (X=3.20+0.97) have a higher
perception of the internationalization of the university they work at than those who do not have a research university (X=2.74+1.18).

When the organizational identification levels of the participants were analyzed (p=.001) according to their status as a research
university, there were significant differences between the groups (p<0.05). According to the results obtained, it has been determined
that the participants whose university is a research university (X=3.82+0.81) have higher organizational identification than those
who do not have a research university (X=3.36+1.21).

Table 6: Examination of participants’ perceptions of the internationalization of universities and organizational identification levels by titles.

Scales Title N X Sd F p Difference
A) Lecturer 46 297 1.31
L . B) Research Assistant 31 2.54 0.88
Academician’s Views of
Universities on C) Asst. Prof. 118 2.85 1.08 1.607 172 -
Internationalization Scale D) Assoc. Dr. 106 285 1.28
E) Prof. Dr. 62 3.14 0.90
A) Lecturer 46 3,58 1.00
B) Research Assistant 31 2.93 0.96
Instructc_)r_OrganlzatlonaI C) Asst. Prof. 118 3,53 1.21 3.506 .008* E>B
Identification Scale
D) Assoc. Dr. 106 3.37 1.23
E) Prof. Dr. 62 3.80 0.90

*: p<0.05

When comparing the perceptions of the participants regarding the internationalization of universities according to their titles
(p=.172), no significant differences were found between the groups (p>0.05).

When comparing the organizational identification levels of the participants according to their titles (p=.008), significant differences
were found between the groups (p<0.05). When the results obtained are examined, Prof. Dr. ¢ It was determined that the
organizational identification of the students (X=3.80+0.90) was higher than the Research Assistants (X=2.93+0.96).
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Table 7: Examination of participants’ perceptions of the internationalization of universities and organizational identification levels according to
their professional service period.

Scales Professional Service Period N X Sd F p Difference
A) Lessthan 1 Year 32 3.28 1.06
B) 1-5 Years 45 2.57 0.75
Academician’s Views of
Universities on C) 6-10 Years 87 2.69 1.29 3.213 013* AD>B,C
Internationalization Scale D) 11-15 Years 56 3.14 121
E) 16 Years and Above 143 2.92 1.09
A) Lessthan 1 Year 32 4.00 0.76
B) 1-5 Years 45 291 1.16
Instructor Organizational C) 6-10 Years 87 3.25 1.19 6.762 000* A>B, C
Identification Scale ' ' D,E>B
D) 11-15 Years 56 3.60 1.02
E) 16 Years and Above 143 3.65 1.12

*: p<0.05

The comparison of the participants’ perceptions regarding the internationalization of their universities according to their professional
service periods (p=.013) revealed significant differences between the groups (p<0.05). According to the results obtained, those with
a professional service period of less than 1 year (X=3.28+1.06) and 11-15 years (X=3.14+1.21) had higher perceptions regarding
the internationalization of their universities compared to those with 1-5 years (X=2.57+0.75) and 6-10 years (X=2.69+1.29).

The comparison of the participants’ organizational identification levels according to their professional service periods (p=000)
revealed significant differences between the groups (p<0.05). According to the results obtained, those with a professional service
period of less than 1 year (X=4.00+0.76) had higher organizational identifications compared to those with 1-5 years (X=2.91£1.16),
6-10 years (X=3.25+1.19), 11-15 years (X=3.60+1.02) and 16 years and above (X=3.65£1.12).

Table 8: Analysis of participants’ perceptions of university internationalization and organizational identification levels according to institutional
service durations.

Scales Corporate Service Period N X Sd F p Difference

A) Lessthan 1 Year 36 3.11 1.08
B) 1-5 Years 90 2.88 1.17

Academician’s Views of

Universities on C) 6-10 Years 66 2.75 1.33 .605 .659 -

Internationalization Scale D) 11-15 Years 59 287 114
E) 16 Years and Above 112 291 1.01
A) Lessthan 1 Year 36 3,58 1.20
B) 1-5 Years 90 3.47 1.32

Instructor Or_ganlzatlonal C) 6-10 Years 66 3.12 114 2532 040% D>C

Identification Scale

D) 11-15 Years 59 3.71 0.78
E) 16 Years and Above 112 3,57 1.07

*: p<0.05

In comparing the perceptions of participants regarding the internationalization of universities according to their institutional service
periods (p=.659), no significant differences were found between the groups (p>0.05).

In comparing the organizational identification levels of participants according to their institutional service periods (p=.040), a
significant difference was found between the groups (p<0.05). According to the results obtained, it was determined that the
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organizational identification of those who had 11-15 years of institutional service (X=3.71+0.78) was higher than those who had 6-
10 years of institutional service (X=3.12+1.14).

Table 9: Simple regression results on the effect of participants’ perceptions of the internationalization of universities they work in on their
organizational identifications.

Predictive Variable B ShB B t p r
Constant 1.975 139 14.193 .000
Perception of University Internationalization 524 .045 524 11.701 .000 524

R=.524; R?=.275; F=136.913; Durbin-Watson=1.933; *;p <0.05

When the correlation coefficient between the dependent variable, organizational identification, and the predictor variable,
perceptions of university internationalization, was examined, it was found that there was a moderate positive relationship (r=.524)
between perceptions of university internationalization and organizational identification. As shown in Table 9, perceptions of
university internationalization is an important predictor of organizational identification (R=.524; R2=.275; p<.05). Perceptions of
university internationalization explains 27.5% of organizational identification. The results of the multiple linear regression analysis
on the sub-dimensions of the university internationalization academicians’ views scale as predictors of organizational identification
are presented in Table 10.

Table 10: Multiple linear regression results regarding the impact of participants’ perceptions on organizational identification with
sub-dimensions of the scale of academicians’ views on internationalization of universities.

Predictive Variable B ShB B t p Binary r Partial r
Constant 1.582 .150 10.529 .000

Motivation/Support 199 071 211 2.814 .005 .498 147
Policy/Strategy -.159 .084 -.158 -1.890 .060 457 -.099
Reason .092 .063 .095 1.454 147 469 077
Participation/Application 473 .075 481 6.319 .000 577 317

R=.595; R? =.355; F=49.161; Durbin-Watson=1.955; p=.000

Table 10 shows that all subscales of the Universities Internationalization Attitudes Scale of the Academicians are predictors of
organizational identification (R=.595; R?=.355; p<.05). The subscale of universities internationalization attitudes scale of the
academicians, which includes motivation/support, policy/strategy, rationale, and university participation/application, explains
approximately 35.5% of organizational identification. The importance of subscales of universities’ internationalization attitudes of
academicians in explaining organizational identification is in order of participation/application (=.481), motivation/support (
=.211), rationale (=.095), and policy/strategy (B=-.158). When the significance of regression coefficients is examined, it is seen
that motivation/support and participation/application (p<.05) explain organizational identification significantly, while
policy/strategy and reason (p>.05) are not effective in explaining academic motivation. When the relationship between the predictor
variables and organizational identification is examined, it is observed that there is a correlation at the level of motivation/support
(r=.498) [when the effect of other predictor variables is controlled (r=.147)], and participation/application (r=.577) [when the effect
of other predictor variables is controlled (r=.317)].

identification level of university staff is an important

DISCUSSION indicator for internationalization success (Biitikofer et al.,

2017). In another study, it has been emphasized that
This research was conducted to examine the perceptions and academicians should provide the motivation and support
organizational identifications of academicians in sport necessary for internationalization success (Kamal, 2014).
science faculties regarding the university’s international These studies support the conclusion that, as shown in Table
university status acquisition policies. When the participants’ 2, the organizational identification levels and
opinions on the internationalization policies of the university internationalization  perceptions of academicians are
they work for were examined, it was determined that they important for the internationalization success of universities.
have a medium level perception. When the organizational When the literature is examln.ed, _there are st_ut_jles_wnh similar
identification levels were examined, it was determined that results in terms of the organizational identification levels of
they had a high level perception. Recently, many universities the employees (Asan, Cingdz and Paktas, 2021; Campbell
have deve|0ped various Strategies to prioritize and Im 2015; De Roeck and DeIObbe, 2012, Envergll, 2018;
internationalization.  However, the importance of Hameed et al., 2013; Karabulut, 2019; Oktem et al., 2016;
academicians’  internationalization  perceptions  and Polat, 2009; Turung and Celik, 2010;) as well as studies with
organizational identification levels should not be overlooked. different results (Bickes and Yilmaz, 2017; Chen etal., 2015).

Many studies have shown that the organizational
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Employees who fully embrace the shared beliefs, attitudes,
values and objectives of the organization they work for, that
is, those with high organizational identification, are accepted
to voluntarily support the organization in all forms, and to
make every effort to achieve its objectives in various
platforms. All these behaviors, in turn, will create an
environment that will increase productivity and efficiency,
reduce costs, enable high coordination and collaboration, and
facilitate the organization’s adaptation to environmental
changes, that is, improve the performance of the organization
in almost every area (Ertiirk 2003).

From the comparison of the participants’ views on the
internationalization of their university according to their
gender, significant differences were found between the
groups. It was found that female participants had a higher
level. According to the result obtained, it can be said that
gender has an effect on the dimension of internationalization.
When organizational identification was compared according
to gender, no significant differences were found between the
groups. It can be said that male and female academicians have
a similar level of organizational identification. There are
studies that observe that gender is also an element that affects
organizational identification. This difference is related to the
individual’s perception of himself as a "male-female" identity
rather than the biological difference. Unfortunately, the
reality that "generally women are at a disadvantage in terms
of the positions they hold in the organization compared to
men" affects the perceptions of women (Britt, 2006).
Johnson’s (2006) research on veterinarians showed that
men’s levels of organizational identification were higher than
those of women. In the Turkish text, Iscan (2006) observed
that organizational identification levels increased with the
seniority of the employees and that women’s perception of
organizational identification was lower than that of male
employees. Turung’s (2010) study also supports the finding
that men’s identification levels are higher than women’s. In
addition to studies that report a relationship between
demographic variables and identification, there are also
studies that report the opposite in the text (O’Neill, 2007; Van
Dick, 2008).

When the participants’ perceptions of the internationalization
policies of the university they work for were examined
according to their administrative duties, significant
differences were found between the groups. According to the
results obtained, it was determined that the perceptions of the
academicians who have administrative duties about the
international policies of the university they work for were
higher than those who do not have administrative duties.
When organizational identification was compared according
to administrative duties, significant differences were found
between the groups. Accordingly, it was determined that the
participants with administrative duties had higher levels of
organizational identification than those without. It is thought
that this may be due to the fact that those with administrative
duties think that the policies and strategies followed are
correct due to their presence in the decision-making
mechanism. This, in turn, leads to higher levels of
organizational identification (Turan vd., 2021).

The research has found that there are significant differences
in academicians’ perceptions of their universities’
internationalization and  organizational identification

according to university status as research university. It was
found that the perception levels and organizational
identification of those with research university status were
higher. It can be considered as a factor that research
universities have more opportunities and create the right
strategies and take steps in the direction of international
status.

From the comparison made according to the titles of the
participants, it was found that there were no significant
differences in  their  perceptions regarding the
internationalization of the university, but there were
significant differences in organizational identification. It was
found that professors have higher mean values than research
assistants in terms of organizational identification. It is
thought that this is due to their having been academic for
many years and having been working in the same university
for many years, which positively affects both their
professional identification and institutional identification. As
a result of the analysis, it was observed that as individuals’
perceptions of hierarchical tendencies in the organization
increased, their loyalty to the organization and their level of
identification with the organization also increased. At the
same time, it is seen that individuals who identify with the
organization have higher levels of attachment to the
organization. These findings are in line with the findings of
previous studies (Bedeian, 2007; Cicero and Pierro, 2007; Loi
et al., 2004; Tyler and Blader, 2001).

When comparing the perceptions of the participants regarding
the internationalization policies of the university they work
for according to their professional service duration,
significant differences were observed among the groups.
Based on the results obtained, it has been determined that the
perceptions of those with a professional service duration of
11-15 years and less than 1 year are at a higher level
compared to those with a duration of 1-5 years and 6-10 years.
When comparing the organizational identifications according
to the professional service duration of the participants, it was
determined that the organizational identifications of those
with a professional service duration of less than 1 year, 11-15
years and 16 years and above are at a higher level. It is
thought that this may be due to the fact that those who are
new to the profession have a positive attitude and behavior
towards the institution due to their recent arrival, and those
with a long professional service duration may be in more
administrative positions and therefore will have a positive
attitude and behavior towards the institution.

It has been found that there are no significant differences
between the groups in the comparison of academic opinions
on the internationalization of universities according to the
corporate service duration of the participants. It was
determined that those with different corporate service periods
had similar perceptions on the internationalization of
universities. In this direction, it can be said that the corporate
service duration has no effect on the perception of university
international policies. In the comparison of the organizational
identifications according to the corporate service duration of
the participants, it was determined that there are significant
differences between the groups. It was determined that the
organizational identifications of those with a corporate
service duration of 11-15 years were at a higher level
compared to those with 6-10 years. In this direction, it can be
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said that as the working period in the institution increases, the
organizational identification also increases.

In a research conducted by Bartel (2001), it was found that
organizational seniority had a positive effect on
organizational identification. In a study conducted by
Demirel et al. (2001), it was also observed that seniority
increases organizational identification. Iscan (2006) observed
that as the seniority of employees increased, their levels of
organizational identification also increased.

The comparison conducted to examine the effect of
participants’  perception levels on the university’s
internationalization on their organizational identification
revealed a "Moderate” level of positive and meaningful
relationship between the perception of the university’s
internationalization and organizational identification. It was
found that as the academic staff of sport science faculties’
perceptions of their universities’ internationalization policies
increased, their organizational identifications also increased.
Based on the results of multiple linear regression conducted
to measure the effect of the participants’ views on the
university’s  internationalization  policies on their
organizational identification, it was found that the
motivation/support, policy/strategy, rationale and university
participation/implementation sub-dimensions had a moderate
positive effect on organizational identification.
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giiciinii.  ¢agin  gereklerine  uygun  donanimlarla
yetistirmelerini zorunlu kilmus, yiiksek6gretim sistemleri de
bu dogrultuda yeni yaklagimlar ve bu c¢ercevede
yapilanmalara gitme ihtiyact duymuslardir. Bu degisimlere
yanit olarak da bircok iilkede yiiksekdgrenim reformlar
tartisilmakta, yeni politikalar olusturulmaktadir (Tag¢1-Kaya,
2014).

Orgiitsel 6zdeslesme olgusu, aslinda isgorenleri orgiitlere
baglayan en  Onemli  siireglerden  biri  olarak
nitelenebilmektedir (Cavazotte, Araujo & Abreu, 2017). Bu
nedenle, oOrgiitsel oOzdeslesme, birey ile igveren Orgiit
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arasindaki psikolojik bir bag1 temsil etmektedir. Bu bag ise,
isgdrenin Orgiitten ayrilma olasiligini azaltmakta ve ayrica
orgiit ici takim c¢alismasi ve orgiitsel vatandaslik davranigini
tesvik etmektedir. Ciinkii iggorenler, 6zdeslestikleri drgiite ait
olmaktan gurur duymaktadirlar (Mozes, Josman & Yaniv,
2011).

Calismanin Amaci

Spora dogrudan ve dolayli katkilarda bulunan spor bilim
insanlarinin bilimsel ¢alismalarini daha iyi yiiriitebilmeleri,

ARASTIRMANIN YONTEMi
Arastirmanin Evreni ve Orneklemi

Aragtirmanm evrenini spor bilimleri fakiiltelerindeki
akademik personel olustururken, 6rneklem grubunu 263’1
erkek 100’4 kadin olmak {izere toplam 363 akademik
personel olusturmaktadir.

Arastirmamin Modeli

Spor bilimleri fakiiltelerinde goérev yapan akademik
personelin  galistiklar1  Gniversitenin  uluslararasilagsma
politikalarmna iligkin goriisleri ile orgiitsel O6zdeslesme
diizeylerinin  belirlenmesi ve aralarindaki iliskinin
incelenmesi amaciyla yapilan bu calismada, iliskisel tarama
yontemi uygulanmustir. Iliskisel tarama modeli, iki ve daha
cok sayidaki degisken arasinda birlikte degisimin varligini
belirlemeyi amaglayan tarama yaklasimina denir. iliskisel
tarama  modelinde, degiskenlerin  birlikte  degisip
degismedigi; degisme varsa bunun nasil oldugu saptanmaya
calisilir (Karasar, 2011).

Veri Toplama Araclarn

Aragtirmada, katilmeilarin  demografik  degiskenlerini
belirlemek i¢in arastirmaci tarafindan olusturulan “Kisisel
Bilgi Formu”; akademisyenlerin calistiklar1 iiniversitenin
uluslararasilagma politikalarna iligkin goriislerini belirlemek
icin Tasc1 (2018) tarafindan gelistirilen 4 alt boyut, 33
maddeden olusan ve 5°li Likert tipi oOlcek olan
“Universitelerin Uluslararasilasmaya iliskin Akademisyen
Goriisleri Olgegi”; katilimcilarm &rgiitsel 6zdeslesmelerini
incelemek i¢cin Eker (2015) tarafindan gelistirilen 2 alt boyut,
13 maddeden olusan ve 5°1i Likert tipi 6lcek olan “Ogretim
Eleman1 Orgiitsel Ozdeslesme Olgegi” kullanilmustir. Elde
edilen verilerin analizi istatistik programmda (SPSS 25)
yapilmaistir.

Verilerin Analizi

Arastirmada, katilimcilarin demografik degiskenlerini tespit
etmek icin frekans analizi, Olgekler ve Olgeklerin alt
boyutlarindan aldiklar1 puan ortalamalarini tespit etmek igin
tanimlayict test; katilimcilarmn Olgeklere iliskin ortalama
diizeylerinin cinsiyet, idari goérev durumu ve arastirma
iniversitesi statiistine gore karsilastirilmasinda Bagimsiz
Degiskenlerde T-Testi; unvan, mesleki hizmet siiresi ile
kurumsal hizmet stiresi degiskenlerine gore

ders anlatimlarmi daha iyi yapmalari, kendilerini
gelistirebilmeleri i¢in ¢aligtiklar1 {iniversitenin uluslararasi
diizeyde faaliyet gostermesi ve bu dogrultuda gerekli
strateji/politika gelistirerek uygulamasi, uluslararasi diizeyde
bir iiniversite ortamimin gelistirilmesi ve ¢alistiklari kuruma
olan aidiyet ve psikolojik bag dnemli etkenler arasindadir. Bu
gerekce ile spor bilimleri fakiiltelerindeki akademik
personelin  ¢alistiklar1  {iniversitenin  uluslararasilagma
politikalarma iligkin algilarinin  o6rgiitsel 6zdeslesmeleri
tizerindeki etkisini aragtirmak igin caligsma
gerceklestirilmistir.

karsilagtirlmasinda Tek Yonlii ANOVA  Testi  ve
farkliliklarin hangi gruplardan kaynaklandigini belirlemek
icin TUKEY testi; katilimeilarin galistiklart Gniversitelerin
uluslararasilagmasina iliskin algilarmin orgiitsel
6zdeslesmeye olan etkisini incelemek igin basit regresyon,
iniversitelerin ~ uluslararasilasmasina iligkin  algr  alt
boyutlarinin  orgiitsel  6zdeslesme lizerindeki etkisinin
incelemek icin ise Coklu Dogrusal Regresyon testleri
uygulanmustir.

TARTISMA VE SONUC

Spor bilimleri fakiiltelerindeki akademisyenlerin, ¢alistiklar:
kurumun uluslararasi {iniversite statii elde etme politikalarina
iligkin algilar1 ve Orgilitsel Ozdeslesmelerini incelemek
amaciyla bu arastirma gergeklestirilmistir. Katilimcilarin
calistiklart {iniversitenin uluslararasilagma politikalarina
iligkin goriisleri incelendiginde orta diizeyde bir algilarmin
oldugu tespit edilmistir. Orgiitsel ozdeslesme diizeyleri
incelendiginde ise yiiksek diizeyde bir algiya sahip olduklar
tespit edilmistir. Son zamanlarda bircok {iniversite
uluslararasilagmaya oncelik vermek icin cesitli stratejiler
gelistirmektedir. Ancak akademisyenlerin uluslararasilasma
algilarinin ve orgiitsel 6zdeslesme diizeylerinin dnemi de goz
ard1 edilmemelidir. Bir¢ok ¢alisma, iiniversite ¢alisanlarinin
orgiitsel 6zdeslesme diizeyinin uluslararasilagma basarisi i¢in
ne kadar 6nemli oldugunu Onemli bir gosterge olarak
gostermistir.  Ornegin Isvigre'de yapilan bir calismada
oOrgiitsel Ozdeslesme diizeyinin uluslararasilagsma
faaliyetlerine  katilmi  artirmaya  yardimci  oldugu
gosterilmistir (Biitikofer vd., 2017). Baska bir ¢alismada ise
akademisyenlerin uluslararasilasmanin basarisi igin gerekli
olan motivasyon ve destegi saglamalarmm Snemli oldugu
vurgulanmistir (Kamal, 2014). Bu calismalar, Tablo 2'deki
verilerin, ozellikle akademisyenlerin orgiitsel 6zdeslesme
diizeyleri ve uluslararasilasma algilarinin iniversitelerin
uluslararasilagsma basarisi i¢in 6nemli oldugu sonucunu
desteklemektedir.

Aragtirmada, arastirma {iniversitesi statiisiine gore yapilan
karsilastirmada akademisyenlerin iiniversitelerin
uluslararasilagsmalarina  iligkin  algilar1  ile  orgiitsel
Ozdeslesmelerinde anlamli farkliliklarin = oldugu tespit
edilmistir. Aragtirma tiiniversitesi statiisiinde olanlarin algi
diizeyleri ile orgiitsel 6zdeslesmelerinin daha yiiksek diizeyde
oldugu tespit edilmistir. Arastirma iniversitelerinin
imkanlarinin daha fazla olmast ve uluslararast statii
dogrultusunda dogru stratejiler olusturmalart ve bu
dogrultuda adimlar atmalar1 bu duruma etken olarak
diigiiniilebilir.
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Katilimcilarin ~ tiniversitenin ~ uluslararasilagmast  algi
diizeylerinin orgiitsel 6zdeslesmeleri iizerindeki etkisini
incelemek amaciyla yapilan karsilastirma, {iniversitenin
uluslararasilagmasi algisi ile orgiitsel 6zdeslesme arasinda
"Orta" diizeyde pozitif ve anlaml1 bir iliski oldugunu ortaya
koymustur. Spor bilimleri fakiiltesi dgretim elemanlarinin
iniversitelerinin  uluslararasilagsma politikalarma iliskin
algilart arttik¢a orgiitsel 6zdeslesmelerinin de arttigi tespit
edilmigtir. Katilimcilarmn {iniversitenin uluslararasilasma
politikalarina iligkin goriislerinin orgiitsel 6zdeslesmelerine
etkisini dlgmek amaciyla yapilan ¢oklu dogrusal regresyon
sonuglarma goére motivasyon/destek, politika/strateji, gerekge
ve Universiteye katilim/uygulama alt boyutlarinin orgiitsel
ozdeslesme iizerinde orta diizeyde pozitif bir etkiye sahiptir.

Aragtirmada genel olarak niversitelerin uluslararasilasma
stratejisi olarak, dgrenciler arasinda uluslararasi hareketliligi
tesvik etmesi, uluslararasi aragtirmalar igin yeterli teknolojik
aynaklar  olugturmasi,  akademisyenleri  uluslararasi
konferanslara katilmaya tesvik etmesi, uluslararasi gesitlilige
sahip Kkiitliphane kaynaklarina sahip olmasi, uluslararasi
islemleri yliriitmek i¢in yeterli uzman personele sahip olmasi
gerekmektedir. Bu tiir uluslararasi politikalar ve stratejiler
gelistirerek ve uygulayarak calisanlarda olusan bu algi ve
tutum,  performanslarmi,  orglite  baghlklarmi  ve
motivasyonlarmni olumlu yonde etkileyerek verimliliklerini
artirabilmektedir. Boylece spor bilimleri fakiiltelerindeki
akademisyenlerin daha verimli ¢alismasina ve uluslararasi
diizeyde bilimsel g¢alismalart ile spor bilimlerine 6nemli
katkilar saglanmasina yol agabilecektir.
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