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Editorden

Agirhkh olarak ekonomi, glizel sanatlar, hukuk, isletme, psikoloji, siyaset bilimi ve kamu yonetimi,
sosyoloji ve uluslararast iliskiler alanlarinda makaleler kabul eden AURUM Sosyal Bilimler Dergi'mizin
2023 yili Haziran sayisi ile sizlerle birlikteyiz. Dergimizin bu sayisinda birbirinden degerli bes arastirma
makalesine yer verdik.

Bu sayimizin ilk makalesi psikoloji alanindan. Calisma “istismarci Yénetimin Calisan Ozgeciligine Etkisi:
Psikolojik Sozlesme ihlalinin Diizenleyici Etkisi” bashgini tasimakta. Arzu Ugurlu Kara ve Kemal Kéksal
tarafindan gerceklestirilen bu calismada, is yerlerinde 6zgeci davranis ile istismarci yonetim algisi
arasindaki iliskide psikolojik sozlesme ihlali algisinin diizenleyici roli irdelenmistir. Sonucta, istismarci
yonetim algisi ile 6zgeci davranis arasinda negatif yénde anlamli bir iliski oldugu bulunurken,
psikolojik sdzlesme ihlal algisinin da bu iliskiyi artirdigi rapor edilmistir.

Sayimizin ikinci calismasi Hind Benmahi ve Emin Avci tarafindan kaleme alinan, “Serbest Fonlar ile
Yatinm Fonlarinin Risk Ayarli Performanslarinin Karsilastirmali Analizi” (Comparative Analysis of
Hedge Funds and Mutual Funds Risk Adjusted Performances) baslikli, finans alanindan bir ¢alisma.
isminden de anlasilabilecegi gibi calismanin amaci, serbest yatinim fonu stratejileri ile yatinm fonu
stratejilerini riske gore uyarlanmis performanslari Gzerinden karsilastirmaktir. Sonucta, serbest yatirim
fonu stratejilerinin cogunlukla MSCI World endeksinden daha iyi performans gosterdigi ve yatirm
fonlarina kiyasla daha iyi riske gére ayarlanmis performans sagladigi bulunmustur.

Dergimizde yer alan bir diger calisma, “isletmelerde ERP Uygulamalarinin Dijital Déniisiim Siirecine
Katkilar” bashgini tasimaktadir. Mustafa Keskinkilic ve Metin ipkin tarafindan gerceklestirilen
calismada, ERP olarak adlandirilan Kurumsal Kaynak Planlama uygulamalarinin dijital donisiime
katkilar incelenmistir. Sonucta, isletmelerin ERP uygulamalarindan bircok kazanim elde ettigi
belirtilirken; kazanim saglayamayan isletmelerin ise bu eksikliklerinin, dijital dontsim eksikligi ve
ERP uygulamasini gelistiren yazilim firmalarindan kaynaklandigi belirtilmistir.

Bu sayimizda yer alan dérdiincii calismamiz ise “Ulus insa Siirecinde iran Tirkleri: Birinci Pehlevi
Donemi” (Iranian Turks in Nation-Building Process: First Pahlavi Era) bashgini tasimaktadir. Uluslararasi
iliskiler alanindan olan bu calisma Mojtaba Heidari tarafindan gerceklestirilmistir. Calismanin amaci,
iran'da ulus-devlet insasindan sonra kimlik siyasetinin sonucu olarak Tiirk kimliginin ortaya cikisini
arastirmaktir.

Bu sayimizda yer alan son calisma hukuk alanindandir. Melike Yaman'in calismasi, “isverenlerin Engelli,
Eski Hikiimli ve Terdr Magduru istihdam Etme Yukiamliligi” bashgini tasimaktadir. “Elli veya daha




fazla isci calistirilan 6zel sektor isyerlerinin ylizde U¢ engelli, kamu isyerlerinin ise ylizde dort engelli
ve ylzde iki eski hikimlu isciyi veya terér magdurunu calistirmakla yikimlu olduklar” kanun
maddesinden hareketle, bu calismada anilan ytkimliligin kapsami, uygulanmasi ve sonuglari
tartisiimistir.

Sosyal bilimlerin farkh alanlarindan calismalarin yer aldigi dergimizi keyifle okumanizi dileriz.

Prof. Dr. Dilek SIRVANLI OZEN, Altinbas Universitesi, dilek.sirvanliozen@altinbas.edu.tr
Bas Editor
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Editorial

We are happy to present you the June 2023 issue of our AURUM Social Sciences Journal, which
mainly accepts articles in the fields of economics, fine arts, law, business administration, psychology,
political science and public administration, sociology and international relations. We have included
five valuable research articles in this issue.

The first article of this issue is from the field of psychology. The study is titled “ The Effect of Abusive
Supervision on Employee Altruism: The Moderating Role of Psychological Contract Breach.” This
study by Arzu Ugurlu Kara and Kemal Kbksal examines the moderating role of the perception of
psychological contract violation in the relationship between altruistic behavior in workplaces and the
perception of abusive management. The authors find that there is a significant negative relationship
between the perception of abusive management and altruistic behavior, while the perception of
psychological contract violation increases this relationship.

The second study in this issue is from the field of finance titled “ Comparative Analysis of Hedge Funds
and Mutual Funds Risk-Adjusted Performances” by Hind Benmahi and Emin Avci. As the title suggests,
the aim of the study is to compare hedge fund strategies and mutual fund strategies based on their
risk-adjusted performances. The results show that hedge fund strategies often outperform the MSCI
World index and provide better risk-adjusted performance than mutual funds.

Another study in our journal is titled “Contributions of ERP Applications to Digital Transformation
Process in Businesses.” The authors, Mustafa Keskinkilic and Metin ipkin, examine the contributions of
Enterprise Resource Planning applications, called ERP, to digital transformation. The primary finding is
that enterprises have much to gain from ERP applications; while these deficiencies of the enterprises
that cannot make gains are due to the lack of digital transformation and the software companies that
develop the ERP application.

The fourth study in this issue is “Iranian Turks in Nation-Buiiding Process: First Pahlavi Era”. This
study from the field of international relations was conducted by Mojtaba Heidari. The aim of the study
is to investigate the emergence of Turkish identity as a result of identity politics after the nation-state
building in Iran.

The last study in this issue is from the field of law. The article by Melike Yaman is titled “Employers’
Obligation to Employ Persons with Disabilities, Former Convicts and Terrorism Victims”. Based on the
article of the law stating that “private sector workplaces employing fifty or more workers are obliged
to employ three percent disabled workers, and public sector workplaces are obliged to employ four




percent disabled workers and two percent ex-convicts or victims of terrorism’, this study discusses
the scope, implementation and consequences of this obligation.

We hope you enjoy reading our journal, which includes studies from different fields of social sciences.

Prof. Dilek SIRVANLI OZEN, Altinbas University, dilek.sirvanliozen@altinbas.edu.tr
Editor-in-Chief




