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Interventions to Reduce Sexism and a New Model Proposal for Intervention based on Social
Cognitive Theory

Derya Karatas

Abstract: The purpose of this review is to provide a general integrative framework to
understand the different ways used in interventions to reduce sexism and the outcomes of
these interventions. There are many interventions in the literature however social cognitive
theory (SCT, Bandura, 1986) has not been used sufficiently to understand the process in
successful interventions conducted on reducing sexism. The implications are discussed in
a way to raise awareness about sexism in the group practices with women. Social cognitive
theory emphasizes that, people are motivated by their sense of self-efficacy. In this sense,
SCT can be used to make sense of the mechanism underlying the interventions to reduce
sexism. Within this frame, first I will review the literature about sexism and interventions
to reduce sexism. Second, SCT will be briefly defined. Third, I will present how SCT explains
underlying mechanisms of interventions for reducing sexism and propose a new model
based on SCT.

Key Words: Interventions, Sexism, Social Cognitive Theory

0z: Cinsiyetgilik uluslararasi diizeyde gériilen ve olumsuz sonugclari kadina siddete kadar
ulasabilen bir kavramdir. Bu gbézden gecgirme galismasinin amaci cinsiyetgiligi azaltmaya
yonelik midahale calismalarinda kullanilan farkli yéntemleri ve bu galismalarin sonuglarini
anlamaya yonelik genel bir gerceve sunmaktir. Literatirde incelenmis bircok midahale
calismasi bulunmasina ragmen, sosyal bilissel kuram (SBK, Bandura, 1986) bu zamana
dek cinsiyetciligi azaltmaya vyonelik basarii midahale calismalarindaki sireci
anlamlandirabilmek igin yeterli oranda kullanilmamistir. Bu kuramda kisisel faktérler,
davranis kaliplari ve gevresel etkiler etkilesim halindedir. SBK, bireylerin bir konuda
dedgisim sadlayabilmek icin 0z vyeterlik hissettikleri oranda motive olduklarini
vurgulamaktadir. Bu baglamda SBK, midahale galismalarinin altinda yatan mekanizmayi
anlamak icin kullanilabilir. Bu ¢ercevede bu inceleme makalesinde dncelikle cinsiyetcilik ve
cinsiyetciligi azaltmaya yonelik midahale calismalari ile ilgili yazin taranip sunulacaktir.
Ardindan SBK temel yonleriyle agiklanacak ve SBK ya dayanilarak cinsiyetciligi azaltmaya
yoénelik yeni bir midahale calismasi modeli sunulacaktir. Tartisma kismindan 6nce de
SBK'nin cinsiyetciligi azaltmaya yonelik muidahale c¢alismalarinin altinda vyatan
mekanizmay anlamak igin nasil kullanilacagi anlatilacaktir.

Anahtar Kelimeler: Midahale Calismalar, Cinsiyetcilik, Sosyal Bilissel Kuram

GIRIS

Gender prejudice is usually a negative opinion on characteristics of both females
and males which is also referred to as sexism and is seen, unfortunately,
worldwide. Violence can also be seen as gender prejudice’s endpoint (World Health
Organization [WHO], 2002). In Turkey, 39 % of women said that they experienced
violence at least once time (TBKSG, 2009). In the literature, for the purpose of
reducing violence against women, several attempts to understand the reasons
behind it might be found (see., Page & Ince, 2008) and sexism was found out as
an important factor that relates to violence against women (Flood & Pease, 2009)
This linkage makes researchers think that successful interventions to reduce
sexism could also lead to lessening of violence against women (e.g., de Lemus et

al., 2014; Kilmartin et al., 2008). That is why considering interventions to reduce
sexism is important.

The features of sexism made Glick and Fiske (1996) call their theory
“ambivalent” sexism theory because only the word like “ambivalence” can convey
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the true nature of sexism. According to this theory, sexism against women contains
not just hostile but also benevolent ideas. Thus, in ambivalent sexism theory (Glick
and Fiske, 1996) there are two main categories namely hostile sexism (HS) and
benevolent sexism (BS). While HS is full of negative judgments towards women
that can be easily noticed, BS is ostensibly positive, but it also contains negative
stereotypical thoughts about women that might have detrimental effects. Both HS
and BS have three subcategories. The parts of HS are; dominative paternalism,
competitive gender differentiation, and heterosexual hostility. The subcategories
of BS are protective paternalism, complementary gender differentiation, and
heterosexual intimacy. Benevolent sexist ideas imply that women are creatures
like flowers that should be protected from the threats of the outside world. This
type of attitude is actually belittling women, so this is also a type of sexism that
confines women within certain types of limits (Glick & Fiske, 1996). Although it
seems as if BS and HS are opposite of each other, actually they are similar and
complement each other (Glick & Fiske, 2001) because BS justifies the system with
its discourse praising women who live in ways compatible with their traditional
gender roles (Jost & Kay, 2005).

Sexism has many detrimental effects not only on individuals but on society as
a whole. For example, it was shown that sexism also plays a role in inequalities in
payment policies (Kilmartin et al., 2015). In addition to this, blaming the victims
of abusive events is one of these affected areas in social life. For example, it was
found that the ones who have benevolent sexist ideas blame victims of rape, which
is an example of blaming the victim instead of supporting her in an abusive event
(Viki & Abrams, 2002) To add on this, in another study it was found that
participants who have hostile sexist beliefs blamed victims of psychological abuse
more than those who have lesser hostile beliefs (Capezza & Arriaga, 2008). In the
same study, it was also shown that the gender of the participant did not affect the
results, so both women and men who have hostile sexist ideas blame the female
victims of abuse. These features make sexism a structure to be intervened to
reduce.

Psychologists generally focus on intervening prejudices other than sexism
(Becker et al., 2014; de Lemus et al., 2014). However, different factors like
interpersonal issues or sociopolitical events affect sexism, and it is related with
violence against women (Flood & Pease, 2009) so it is a construct to be intervened
(Rudman & Glick, 2008; Swim & Hyers, 2009). When we look at the literature, we
can see that there are only a few studies that mention reducing sexism (Becker &
Swim, 2011, 2012; de Lemus et al., 2014). However, interventions are important
to gain awareness about the harmful effects of sexism and even to reduce it. The
type of intervention is also important for successful results. For instance,
researchers used an experiential learning program called WAGES to reduce
reactance against the new information about recognizing the harms of sexism in
everyday life which is aimed to be gained at the end of their intervention (Cundiff
et al., 2014). In the experiential learning program, after conveying concrete
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experience, 3 steps namely reflecting, thinking and acting should be followed
(Kolb, 1984 as cited in Cundiff et al., 2014). At the end of the study, it was found
that participants in WAGES condition recognized sexism as more harmful than the
participants in the control condition. It was also found that since the experiential
program lessened the reactance and promoted self-efficacy, these effects on self-
efficacy and reactance mediated the effects of intervention on behavioral
intentions to reduce sexism.

In an intervention study (Fawcett et al., 1999), a workshop, which is composed
of 12-sessions and posters, was used to not just heighten awareness about abuse,
but also disclose it in the case of experiencing the sexist type of abuse. Before
planning an intervention, for the purpose of understanding the norms underlying
the violence against women, the researchers used a technique called story
completing in which researchers questioned the participants about the choices of
an abused woman. For the designing of the intervention, conducting in-depth
interviews can also be helpful as in this study because in this way researchers in
the future can understand that some abused women actually blame themselves
for the abusive acts of men while the men get rid of the responsibility by putting
the blame on alcohol or outside pressures for the abusive sexist act. It shed light
on the fact that while men answered direct questions in a more democratic way in
the study, their actual beliefs might be something else. Men’s underlying beliefs
were revealed by the story completing exercise. Thus, implicit techniques might
be crucial to use to understand the actual level of prejudice or sexism in
participants. Interviews in this study also showed that women generally try to
minimize the extent of violence by emphasizing the positive behaviors of their
partners.

In another intervention study (Zawadzki et al., 2012) whose aim is to raise
awareness about sexism, researchers showed the importance of experiential
learning by using this type of learning in their workshop. When they compared the
results of the other workshop used as the control condition where the experiential
method was not used, they found that participants retained new knowledge gained
at the workshop with experiential learning even longer at the one-week follow-up
session. To sum up, both Cundiff et al., (2014) and Zawadzki et al., (2012) show
the importance of the experiential learning method in interventions. In addition,
in the study of Zawadzki et al., (2012), it was found that the experiential learning
method lessens the reactance and heightens the self-efficacy in participants, which
results in longer lasting knowledge in gender equality when compared to
participants in “information only” condition. By stepping from this information, in
my current proposal self-efficacy is one of the important subjects. When people
have higher self-efficacy they might feel that they may use information learned
from a study more reproductively because efficacy is the foundation of human
motivation (Bandura, 1977, 2004).

Another study (Kilmartin et al., 2015) which is experimental and contains
behavioral interventions was conducted to reduce sexist attitudes in
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undergraduate men in the United States. In the control group, researchers
intervened in assertiveness skills; however, in the experimental condition, they
made participants criticize sexist attitudes of a man in a role-playing session. In
the two-week follow-up session, it was found that when compared to the control
condition, sexist attitudes of participants in the experimental condition decreased
significantly. The intervention in this study also contained a written exercise which
was about the thoughts of a sexist man written in 2 weeks after a role-playing
experiment. One of the most important parts of this study for Kilmartin et al.,
(2015) is making men being opposed to other men’s sexist attitudes as a
confrontation technique. The intervention was actually built upon the observational
learning techniques because men observed in the experimental condition that their
peer confronting to a sexist statement. The “power of self-persuasion” as named
by Elliot Aronson (1999) was also used as a framework in this study. The role
playing exercise was important in terms of creating cognitive dissonance in
participants because when the participants confronted to the sexist men even for
a role there might be created a cognitive dissonance between their sexist thoughts
and confronting attitude. Kilmartin et al., (2015) anticipated that the reduction in
sexism scores which measured by the Ambivalent Sexism Inventory (ASI; Glick &
Fisk, 1996) might be created by the cognitive dissonance. Thus, the above study
is important to show that techniques and theories about cognitive dissonance can
be used in interventions to reduce sexism. In one study (de Lemus et al., 2014)
which was conducted in Argentina, it was found that both BS and HS were reduced
by the intervention and supportive attitudes toward collective action to fight
against sexism were also heightened again by the same intervention. A similar
study was conducted also in El Salvador as a part of the same project and this
time, it was seen that intervention reduced not only BS and HS, but also system
justification beliefs while heightening the supportive thoughts for activism again
(de Lemus et al., 2014). In this study, six sessions of intervention were employed
in totality for 20 hours. They created sessions based on Pratto and Walker’s gender
and power theory (2004). Daily diary method was used in this study too.

In one of the studies, researchers (Becker & Swim, 2012) used an educational
strategy to reduce subtle types of sexism namely benevolent sexism and modern
sexism. Although sexism in blatant forms is recognized more easily, like in the
case of hostile sexism (Glick & Fiske, 1996) or in the case of endorsing traditional
gender roles (Swim et al., 1995), people can skip the negative consequences of
subtle sexism (Glick et al., 2000). Thus, for the purpose of reducing subtle sexism,
in their study, Becker and Swim (2012) proposed that learning the harmful effects
of BS and how prevalent the BS is can decrease people’s endorsement of these
beliefs. For this aim, they conducted two experiments, one of which focused on
the effects of education on the harmful consequences of benevolent sexism and
its prevalence. In their between-subject design, they created conditions called high
prevalence-high harm, high prevalence-low harm, low prevalence-low harm and
low prevalence-high harm in 2*2*2 design, and they manipulated information
about harmful effects and the prevalence rates while giving information. Also, they
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gave different scenarios to participants according to their gender. In this way, they
tried to learn about the likeability of a benevolent sexist and modern sexist partner,
because they also hypothesized that when the participants were put in the high
harm-high prevalence condition they would learn that benevolent sexism is both
harmful and prevalent. As a result, when they learned this fact, they would not
like sexist partners. As compatible with the researchers’ hypothesis, it was found
that when participants received information implying that BS is harmful and
prevalently seen in society, they took significantly lesser scores from modern
sexism and benevolent sexism inventories. These participants also stated that they
did not like partners from sexist profiles as compared to participants from other
conditions. In addition, researchers replicated these results in their second
experiment with the results from social desirability inventories, so they also
eliminated the thought that participants might try to show themselves as non-
sexist people.

More recent research (Moss-Racusin et al., 2018) was conducted in the aim of
reducing gender bias against women in science, technology, engineering, and
mathematics (STEM) areas where women generally do not study or work
predominantly (National Science Foundation [NSF], 2017). The
underrepresentation of women in science areas generally source from gender bias
which leads to people making better evaluations of men compared to women who
are as qualified as men. In this study, researchers used different conditions to
reduce bias in the experimental part. In these conditions, participants were
exposed to some empirical information about research on gender issues through
videos. The researchers used three experimental conditions and these are namely;
narratives, expert interviews and hybrid conditions. Additionally, researchers used
two control conditions and one of these was called the non-intervention control
condition in which participants did not watch any videos and the other one was
called the video control condition in which participants watched scientists talking
about one of the basic sciences. Narratives which contain stories like TV dramas
were used, because in previous studies it was found that narratives are more
enjoyable and indirect way of giving a message (Green & Brock, 2000). There were
six videos created with a narrative style. The other six videos were filmed with an
experiment interview style. Researchers found that when compared to the control
condition, the experimental group showed heightened awareness about sexism
and gender bias, and they also understood the decrease in sexism via the scores
from the modern sexism scale (Swim et al., 1995) in posttest compared to baseline
measures.

To learn how to reduce sexist beliefs, we should try to understand by which
mechanisms people believe in these types of beliefs. In one of the studies (Becker
& Swim, 2011) which headed this aim, it was found that not noticing sexist
incidences in everyday life can result in having more sexist beliefs. In this study,
women in the experimental group who wrote the number of sexist incidences for
a week on daily diaries had significantly lesser modern sexist, neo-sexist and BS
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beliefs (according to the scores in instruments like ASI) than the women in the
control group who wrote the number of stressful events in their everyday life on
diaries. Although men in the experimental condition perceived the same amount
of sexist events as women, they labeled these incidents as less sexist and it was
only when they were manipulated with empathy inducement that they endorsed
modern sexist beliefs significantly less than men in the control condition. In one-
week follow-up condition, the participants who wrote the number of sexist
incidences that they had withessed in daily diaries, became aware of more sexist
events and they also remembered more sexist events. Researchers operationalized
awareness with a direct question which asks the degree of awareness of sexism
on a seven-point scale. In the second study, researchers used men's and women's
profiles to understand preferences about sexism in subtle way. By the usage of
this method, they tried to erase the effect of demand characteristics because
researchers assumed that participants might want to show themselves as non-
sexist on measurements. As a result, it was found that women in the experimental
condition who became more aware of sexist incidences stated that they would not
prefer men in sexist profiles as partners. Women in the diary condition also
admitted to support a collective action about women's rights more than the women
in the control condition. In men, although writing daily diaries about sexist
incidences led to more awareness about sexism this awareness did not lead to a
decrease in sexist beliefs as measured by Modern Sexist Inventory and BS part of
ASI. However, it was found that additional techniques related to empathy induction
should be conducted on men, if researchers want to reduce modern and neo-sexist
beliefs in them.

There is also one study conducted in Turkey to reduce sexist beliefs (Kahraman,
2017). It was found that after a health education in sexuality, ambivalent sexism
scores decreased in university students. In the procedure part, the author told that
she had read books about both sexual health and equality in social gender roles,
and after that prepared a curriculum for education. However, in the introduction
section of this study, the relationship between sexual health education and
ambivalent sexism was not told.

Up until now during the process of telling about the interventions, some theories
were briefly mentioned. Although the examples were given from successful
interventions, the effect sizes of most studies are unknown. Because the number
of interventions is still not much, this area might be seen as new and open to new
theories to reach more influential interventions to reduce sexism. As Becker et al.
(2014) said more sophisticated interventions in terms of theoretical background
are needed because we still encounter sexist events. In the psychology literature,
interventions were also used in the health area and predominantly with the usage
of social cognitive theory (Bandura, 1986) Thus, in the current study this theory
is proposed as a beneficial source for future interventions in the sexism area.
Accordingly, in the next section, the tenets of social cognitive theory will be tried
to be conveyed.
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Social Cognitive Theory

The basis of Social Cognitive Theory (SCT) is social learning theory which was
also created by Albert Bandura in 1960 (McAlister, Perry, & Parcel, 2008). SCT is
a causal model in which three factors namely; personal factors like affective,
cognitive, and biological events, behavioral patterns, and environmental effects
interact bidirectional with each other (Bandura, 1999). According to SCT, people
are not automats but beings with consciousness. Thus, they are not only affected
by the environment but they can also plan future events and act in agentic ways.

Self-management strategies are among the most important parts of the social
cognitive approaches. In previous studies, SCT was used to ameliorate people’s
habits about their health (Bandura, 2004). SCT has five essential determinants,
namely; knowledge, self-efficacy, outcome expectations, goals, perceived
facilitators, and impediments. According to Bandura (2004), knowledge is a
requirement for change. For example, in the health context if people know about
the health risks then they can change something about their health habits, so
having knowledge is actually a “precondition” for change (Bandura, 2004). Here I
propose that the first factor of SCT called knowledge might be also important and
a precondition for change in sexism area because I think that if people do not know
the various negative effects of sexism, they do not want to change their sexist
ideas especially the BS which has a seducing structure. Another important element
which is outcome expectations can appear in many different forms. Physical and
material outcomes, which are about whether the behavior will give pleasure or
pain, for example, are among different forms of outcome expectations. Apart from
these, social reactions are also among the important forms of outcome
expectations. People can hope for positive or negative verbal feedback from the
people in their environment. In the case of reducing sexism, I think social reactions
may also be important because behavior is generally organized through anticipated
and real social reactions. In addition to reactions from outside, personal reactions
toward ourselves are also important to continue in the changing process because
only if we are satisfied with our behavior then we can continue to act upon it
(Bandura. 2004). Thus, hoping to feel well after being successful in intervention
as a participant is a personal outcome expectation. This expectation might be
heightened during the reducing sexism interventions also. Another important
determinant of social cognitive theory is perceived facilitators and impediments.
Those impediments can be rooted from personal habits or they can be rooted from
environmental and social issues. For example, in a qualitative study, transportation
was found out as a barrier for participants (Merlin et al., 2018). Thus, when we
apply the SCT to the sexism concept, it can also be said that transportation might
be hard for participants other than students if the intervention is conducted on
campus. Personal impediments might be about whether the person easily feels
negative emotions like anxiety or guilt. I think, personal impediments can also
appear in participants during reducing sexism interventions. Participants might feel
anxiety if they feel negative social expectations and interveners might feel obliged
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to do some adaptations in intervention to reduce these kinds of feelings. Table 2
also shows the possible adaptation of SCT to the sexism interventions.

Self-regulatory mechanisms like self-efficacy of SCT are important because
when they were used by researchers in health areas, they created significant
reductions in risk factors for health issues by changing people’s life styles
(Bandura, 2004; West et al., 1999). According to SCT (Bandura, 1986) self-
efficacy, which is at the heart of motivation and action, is one of the most
important elements to take action because if people do not believe that they can
reach their aim, they do not stand powerful when they confront some difficulties.
For motivation, people should believe that their actions will carry them through
the way of achieving their aims. As in the process of learning, in gender
stereotypes efficacy also plays an important role in experiencing new behaviors.
Increasing self-efficacy might have beneficial effects on performance, because with
the help of it, self-impairing ideas could be decreased (Bussey & Bandura, 1999).
To heighten the acceptability of a new message and intentions to act with the new
message, self-efficacy is an important component (Cundiff et al, 2014). Self-
efficacy is also the most known part of SCT and it was validated in several studies
(Moritz et al.,2000). According to these studies, when intervention studies
concentrate on self-efficacy, beneficial results are gathered. It was also stated that
to improve self-efficacy, tasks should be performed and shown to participants
repeatedly. For example, dividing the expected behavior into small steps can be
influential to enable high self-efficacy (Baranowski et al., 2002). In terms of
interventions to reduce sexism, self-efficacy might also be important because
when people have higher self-efficacy their motivation to reduce sexism can also
become higher.

Not just attempting to reduce sexism, but also how people persist on those new
behaviors is important after the intervention. Self-efficacy is important for both
the initiation of an event and the persistence of new behavior (Maibach et al.,
1991). Self-efficacy is a modifiable component that is to say self-efficacy and new
information affect each other in a bidirectional way, so if the interventions will be
done for a long duration or for longitudinal purposes, changes in the levels of self-
efficacy can be important. In this perspective, Maibach et al. (1991) measured the
levels of self-efficacy both at the baseline and after the intervention. They also
measured the levels of self-efficacy at follow-up (16 months later than
intervention) and they concluded that if we only measure the baseline level of it,
then we can lose the effect of changes in self-efficacy because of suppression. In
this study, it was found that baseline self-efficacy negatively predicts changes in
self-efficacy after the intervention (Maibach et al., 1991). That is why in studies,
both the baseline self-efficacy and changes in self-efficacy during the intervention
should be added to the intervention model. Other studies also showed results
related to self-efficacy. For example, it was found that taking an education in
health interventions heightened the scores in self-efficacy (Atak et al., 2008) while
another study showed the correlation between self-efficacy and adherence to
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dietary plan (West et al., 1999). These results suggested that self-efficacy is both
influenced and influential part in interventions.

By stepping from above information, I hypothesize that if people have more
self-efficacy, the intervention can demonstrate the effect in a more powerful way.
Thus, in a possible model, the effect of intervention to reduce sexism can be
moderated by the level of self-efficacy. This possible model can be seen in Figure
1. As inspired by Maibach et al.’s (1991) study I also hypothesize that the
education that will be given in sexism intervention will heighten the scores in
baseline self-efficacy so there will be a significant positive change in self-efficacy.
Because of the bidirectional relationship between behavior and self-efficacy, I
propose a path model where both changes in self-efficacy and reductions in sexism
affect bidirectional with each other and this model’s draft can be seen in Figure 2.

In health condition it is known that self-efficacy affects how people should
behave, both directly and indirectly (Bandura, 2004). To demonstrate, people with
higher self-efficacy can direct their behavior toward bigger goals, so in this case
self-efficacy affects behavior through goals. The expected outcomes can also be
influenced by self-efficacy beliefs because those with low self-efficacy might think
that they will fail even if they try hard. In addition, when people with low self-
efficacy confront with an impediment, they will easily become disappointed while
people with high self-efficacy see the impediments as surmountable things
(Bandura, 2004). Thus these relationships also show the core condition of self-
efficacy in SCT.

When we think about a new intervention inspired by above interventions we can
say that in interventions women should follow a goal for both achieving better self-
efficacy scores and reducing sexism at the end. Women should have also positive
outcome expectations according to SCT to get successful results in reducing
sexism. They should also be modeled by a trusted person while conveying
information about sexism (most preferably by a social psychologist). As for my
intervention, it will target at first women students and I will look at the changing
scores in inventories about sexism like ASI. According to Dijkstra and Buunk
(2008) to develop an intervention, first it should be decided which variables or
factors you want to intervene. Factors which are fluent should be chosen to
intervene because steady specialties like personality characteristics might not be
changed through interventions (Dijkstra, & Buunk, 2008). Benefiting from Cundiff
et al.’s (2014) and Becker and Swim’s (2012) studies, I will convey information
about sexism in interventions. While in first session I will give information about
sexism I will also make the participants to talk about their experiences about
sexism as in de Lemus et al. (2014) study. At the second session I will show the
negative outcomes of sexism. By giving education about sexism I aim to fulfil the
knowledge part of SCT. As in Becker and Swim’s (2012) study I will make them to
keep daily diaries about the sexist events they saw, so the awareness about sexism
can be increased in this way. My intervention’s duration will be a full semester like
in Yoder, Mills and Raffa’s (2016) study. I will focus on sexism score as an outcome
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variable instead of attitude change. To rule out selection bias, research method
lesson will be used to reach a more general population because Case (2007)
showed that participants who enrolled gender courses had already lesser sexism
scores at Time 1, than the participants who enrolled general courses. Yoder et al.
(2016) compared the students who chose the section of the first author known at
the same time as a feminist, to the students who enrolled in other sections. In this
way, they tried to eliminate selection bias. They also compared the initial scores
of students who participated in follow-up and the scores of students who did not
participate in it again to rule out selection bias. For this reason, the methodological
composition of the study is somewhat wise. They also used “naturally occurring”
comparison groups because they did not assign participants to groups randomly;
rather, the participants chose their classes themselves. However, I will try to
realize random assignment by announcing the experiment for course credit and in
the control condition I will give (or make someone give) an education about stress
management for a one-semester time. Although it was shown that just attending
to a class about gender prejudice might decrease sexism scores (Case, 2004),
under the cover of Becker and Swim’s (2011) study, I also plan to make an
empathy induction to male participants, so I will divide sample into two. Men
should be treated differently in interventions to reduce sexism because in one
study, it was found that additional empathy induction is needed to reduce sexism
in them (Becker & Swim, 2011). Thus, at first, I will make the intervention in
women and after looking at the first month results I can intervene in males with
empathy induction. The induction will include questions as in Becker and Swim'’s
(2011) study. Because of the seducing structure of BS, during the intervention,
the education about sexism can be concentrated on BS more than HS. As Swim,
Mallett, Russo-Devosa, and Stangor (2005) said it is hard to identify BS as a kind
of sexism so the information about the harmful effects of BS and its prevalence
will be tried to convey the participants during education. Because I plan to use the
steps of SCT to ameliorate the effects of the information given in lessons I also
plan to fulfill the parts of SCT. For example, outcome expectations of SCT might
be influential in participants and I will try to organize these expectations during
the information-conveying process by stressing the beneficial consequences of the
reduction in sexism. Perceived facilitators and impediments of SCT will also occur
naturally in people’s minds and I will try to make the education process easier by
giving it free to participants. However, if there are participants from outside of
campus, this can be a natural impediment in terms of transportation. Goals part
of SCT will be stressed also in the intervention by directly saying that the aim of
the intervention is achieving a reduction in sexism scores.

Discussion

There are some strengths as well as limitations in this review. When the
literature is examined it might be seen that, there are not sufficient studies that
try to integrate the parts of SCT to the interventions of sexism, so this is the
contribution of this study to the literature. There are two hypotheses which are
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shown in Figure 1 and 2 in the current study. These hypotheses might be
investigated in future studies also.

As said in the part that identifies SCT, the environment includes three parts
namely imposed, selected, and constructed. However, in the intervention mapping
of this proposal, the environment was thought of as a whole in the perceived
facilitators and impediments part. Maybe in future studies, the three parts of the
environment of women might be thought in more deeply and the ways to recede
the imposed environment, can be suggested.

Although there is a meta-analytic study containing 515 studies related to
reducing prejudice, there is no study to decrease sexism against women among
these studies (Pettigrew & Tropp, 2006). Thus, meta-analytic studies about
reducing sexism do not exist in the literature. In the future conducting meta-
analytic studies about reducing sexism might be beneficial to understand the effect
sizes of the interventions.

In this study, the interventions to reduce sexism were reviewed and some
implications like reducing violence against women with the help of these
interventions were written. However, there are also interventions which aim to
directly support abused women (e.g. Fawcett et al., 1999; Lako et al., 2018) These
interventions were out of the scope of the current study however this does not
mean that the author of the study does not care about violence reducing
interventions. Future studies also can look at the importance of interventions to
reduce violence in a more direct way.

There might be some reasons why SCT was not applied sufficiently to sexism
interventions up until now. Some researchers said that SCT is too broad and
comprehensive to apply (Baranowski et al., 2002). However, focusing on five
important parts of the theory as in this study can be helpful for the sake of
congruity. In addition, trying to adapt this theory to the interventions might create
implications. Even reducing negative effects on the health of discriminated women,
can be an implication for this proposal by reducing sexism especially in men
participants. Previous studies showed that visual media can be influential to reduce
stigmatization (Mazziotta, Mummendey & Wright, 2011) so this method can also
be used in future studies. By this way modeling which is important in SCT might
be also fulfilled.

Elsewhere it was said that “to effectively intervene to prevent male violence
against women, it is important to understand the factors that contribute to abusive
behavior” (Hage, 2000). Thus, with the same logic, I think that to reduce sexism
it should be understood the contributing factors to it and the current review might
help to this aim. I think women do not need to put themselves in the shoes of
victims because as women we have already lived the negative sides of sexism and
now I believe that an intervention which is conducted by a knowledgeable woman
also academically in sexism area might be beneficial to reduce sexism. As Mays
(2000) said, in a world like this, where people are tortured or die because of
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differences in various areas like gender, sexual orientation or race, psychologists
should be ready to study issues like racism and sexism to set an inclusive social
justice agenda.
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Figure 1. Moderation model showing the relationships between effect of sexism education in
intervention, self-efficacy and reduction in sexism.
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Figure 2. Path model of self-efficacy, education intervention and reduction in sexism.

EXTENDED ABSTRACT: Gender prejudice is usually a negative opinion on characteristics
of both females and males which is also referred to as sexism and is seen, unfortunately,
worldwide. Violence can also be seen as gender prejudice’s end point (WHO, 2002). In the
literature, for the purpose of reducing violence against women, several attempts to
understand the reasons behind it might be found (e.g., Page & Ince, 2008) and sexism
was found out as an important factor that relates with violence against women (Flood &
Pease, 2009). This linkage makes researchers think that successful interventions to reduce
sexism could also lead to lessening of violence against women (e.g., de Lemus et al., 2014;
Kilmartin et al., 2008). That is why considering about interventions to reduce sexism is
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important. Psychologists generally focus on intervening prejudices other than sexism.
However, different factors like interpersonal issues or sociopolitical events affect sexism,
so it is a construct to be intervened (Rudman & Glick, 2008; Swim & Hyers, 2009). When
we look at the literature about reducing prejudice, we can see that there are only a few
studies that mention reducing sexism (Becker & Swim, 2011, 2012; de Lemus et al., 2014).
However, interventions are important to gain awareness about the harmful effects of
sexism and even to reduce it. The type of intervention is also important for successful
results. For instance, researchers used an experiential learning program called WAGES to
reduce reactance against the new information about recognizing the harms of sexism in
everyday life which is aimed to be gained at the end of their intervention (Cundiff et al.,
2014). In the experiential learning program, after conveying concrete experience, 3 steps
namely reflecting, thinking and acting should be followed (Kolb, 1984 as cited in Cundiff
et al., 2014). At the end of the study, it was found that participants in WAGES condition
recognized sexism as more harmful than the participants in the control condition. Although
there are successful intervention studies in terms of reducing sexism, the effect sizes of
most studies are unknown. Because the number of interventions is still not much, this area
might be seen as new and open to new theories to reach more influential interventions to
reduce sexism. As Becker et al. (2014) said that more sophisticated interventions in terms
of theoretical background are needed because we still encounter sexist events. In
psychology literature, interventions were also used in health area and predominantly with
the usage of social cognitive theory (Bandura, 1986) Thus, in the current study this theory
is proposed as a beneficial source for future interventions in the sexism area. The basis of
Social Cognitive Theory (SCT) is social learning theory which was also created by Albert
Bandura in 1960 (McAlister, Perry, & Parcel, 2008). SCT has five essential determinants,
namely; knowledge, self-efficacy, outcome expectations, goals, perceived facilitators and
impediments. According to Bandura (2004), knowledge is a requirement for change.
According to SCT (Bandura, 1986) self-efficacy, which is at the heart of motivation and
action, is one of the most important elements to take action because if people do not
believe that they can reach their aim, they do not stand powerful when they confront some
difficulties. In terms of interventions to reduce sexism, self-efficacy might also be
important because when people have higher self-efficacy their motivation to reduce sexism
can also become higher. There are some strengths as well as limitations in this review. To
my knowledge, there is no study which tries to integrate the parts of SCT to the
interventions of sexism, so this is the contribution of this study to the literature. In this
study the interventions to reduce sexism was reviewed and some implications like reducing
violence against women with the help of these type of interventions were written. However,
there are also interventions which aim directly support abused women (e.g. Fawcett, Heise,
Isita-Espejel, & Pick, 1999) These interventions were out of the scope of the current study
however this does not mean that the author of the study does not care about violence
reducing interventions. Future studies also can look at the importance of interventions to
reduce violence in a more direct way. Trying to adapt SCT to the interventions might create
implications. Even reducing negative effects on the health of discriminated women, can be
an implication for this proposal by reducing sexism especially in male participants. Previous
studies showed that visual media can be influential in reducing stigmatization (Mazziotta,
Mummendey and Wright, 2011) so this method can also be used in future studies. By this
way modeling which is important in SCT might be also fulfilled.

GENISLETILMIS OZET: Cinsiyetcilik olarak da adlandirilan ve ne yazik ki diinya genelinde
gorulen toplumsal cinsiyet 6nyargisi, genellikle hem kadin hem de erkedin 6zelliklerine

USBAD Uluslararasi Sosyal Bilimler Akademi Dergisi - International Journal of Social Sciences
Academy, YiIl 5, Year 5, Sayi 13, Issue 13, Aralik 2023, December 2023.

Sayfa | 461



Interventions to Reduce Sexism and a New Model Proposal for Intervention based on Social
Cognitive Theory

Derya Karatas

yonelik olumsuz bir goristir. Siddet ayni zamanda toplumsal cinsiyet ényargisinin bitis
noktasi olarak da gérilebilir (WHO, 2002). Literatirde kadina yoénelik siddeti azaltmak
amaciyla siddetin nedenlerini anlamaya yo6nelik gesitli girisimlere rastlanmaktadir (6rn.
Page ve Pease, 2009) ve cinsiyetcilik de kadina yonelik siddetle iliskili énemli bir faktor
olarak bulunmustur (Flood ve Pease, 2009). Bu baglanti, arastirmacilari cinsiyetgiligi
azaltmaya yoénelik basarii mudahalelerin ayni zamanda kadina yonelik siddeti de
azaltabilecedini dusindirmektedir (6rn., de Lemus vd., 2014; Kilmartin vd., 2008). Bu
nedenle cinsiyetciligi azaltmaya yonelik midahaleleri distinmek 6nemlidir. Psikologlar
genellikle cinsiyetgilik disindaki 6n yargilara midahale etmeye odaklanirlar. Ancak
kisilerarasi sorunlar veya sosyopolitik olaylar gibi farkli faktorler cinsiyetciligi etkilediginden
cinsiyetgilik de azaltilmasi yoninde muldahale edilmesi gereken bir yapidir (Rudman ve
Glick, 2008; Swim ve Hyers, 2009). Onyargly! azaltmaya yonelik literatiire baktiimizda
cinsiyetciligi azaltmaya yonelik calismalarin diger midahale calismalarina goére gérece az
oldugunu goérmekteyiz (Becker ve Swim, 2011, 2012; de Lemus vd., 2014). Ancak
cinsiyetciligin zararl etkileri konusunda farkindalik yaratmak ve hatta azaltmak igin bu
alanda vyapilacak midahaleler 6nemlidir. Basarili sonuglar icin muidahalenin tiri de
oénemlidir. Ornedin arastirmacilar, midahaleleri sonunda kazanilmasi amaclanan
cinsiyetciligin zararlarini glinlilk hayatta fark etmeye yonelik yeni bilgilere karsi tepkiyi
azaltmak icin WAGES adl deneyimsel 6grenme programini kullanmislardir (Cundiff ve
digerleri, 2014). Yasantisal 6grenme programinda somut yasanti aktarildiktan sonra
yansitma, distinme ve eyleme gegirme olmak Gzere 3 adim izlenmistir (Kolb, 1984 akt.
Cundiff vd., 2014). Calismanin sonunda, WAGES kosulundaki katilimcilarin cinsiyetciligi
kontrol kosulundaki katiimcilara goére daha zararli olarak algiladiklari bulunmustur.
Deneysel ve davranissal midahaleler iceren baska bir calisma (Kilmartin vd., 2015),
Amerika Birlesik Devletleri'nde editim goren lisans 06grencilerinde cinsiyetgi tutumlari
azaltmak igin yapilmistir. Kontrol grubunda, arastirmacilar atilganlik becerilerine miidahale
etmis; ancak deneysel durumda, katilimcilardan bir rol oynama oturumunda bir erkedin
cinsiyetci tutumlarini elestirmelerini istemistir. Iki haftalik izleme oturumunda, kontrol
kosuluyla karsilastirildiginda, deney kosulundaki katilimcilarin cinsiyetgi tutumlarinin
6nemli 6lglide azaldigi bulundu. Bu calismadaki miidahale, rol oynama deneyinden 2 hafta
sonra vyazilan, cinsiyetgi bir erkegin dislincelerini konu alan yazili bir alistirma da
icermektedir. Kilmartin ve digerleri (2015) icin bu galismanin en 6nemli kisimlarindan biri,
bir ylzlesme teknigi olarak erkeklerin diger erkeklerin cinsiyetci tutumlarina karsi ¢cikmasini
saglamaktir. Mldahale aslinda goézlemsel 6grenme teknikleri Uzerine insa edildi glnki
erkekler deneysel kosullarda akranlarinin cinsiyetgi bir ifadeyle karsi karsiya kaldigini
gozlemlediler. Elliot Aronson (1999) tarafindan adlandinilan “kendini ikna etme gici” de
bu calismada cgerceve olarak kullaniimistir. Rol yapma calismasi katilimcilarda bilissel
uyumsuzluk yaratmasi acgisindan dnemliydi ¢lnkl katilmcilar bir rol igin bile cinsiyetgi
erkeklerle karsi karsiya geldiklerinde cinsiyetci disinceleri ile yizlesme tutumlar arasinda
bilissel uyumsuzluk olusabiliyordu. Literatlirde cinsiyetciligi azaltma konusunda yukarida
bahsedildigi gibi basarii midahale calismalar olsa da ¢ogu calismanin etki buayuklugu
bilinmemektedir. Midahalelerin sayisi hala ¢ok fazla olmadigi icin, bu alan cinsiyetgciligi
azaltmak icin daha etkili midahalelere ulasmak icin yeni ve yeni teorilere agik olarak
gorilebilir. Becker vd. (2014), hala cinsiyetci olaylarla karsilastigimiz igin teorik altyapi
acisindan daha sofistike miidahalelere ihtiyac oldugunu sdylemistir. Psikoloji literatliriinde
saglik alaninda da midahaleler ve adirlikli olarak sosyal bilissel kuramin kullanimi ile
kullanilmistir (Bandura, 1986). Bu nedenle, mevcut calismada bu teori cinsiyetgilik alaninda
gelecekteki muidahaleler igin faydali bir kaynak olarak 6nerilmektedir. Sosyal Bilissel
Kuramin (SBK) temeli yine 1960 yilinda Albert Bandura tarafindan olusturulan sosyal
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dgrenme teorisidir (McAlister vd., 2008). OTV'nin bes temel belirleyicisi vardir; bilgi, 6z
yeterlik, sonug beklentileri, hedefler, algilanan kolaylastiricilar ve engeller. Bandura'ya
(2004) gore bilgi, dedisim igin bir gerekliliktir. SBK'ye (Bandura, 1986) gore, motivasyon
ve eylemin merkezinde yer alan 6z-yeterlik, harekete gecmenin en énemli unsurlarindan
biridir ¢linkl insanlar amaclarina ulasabileceklerine inanmazlarsa, harekete gegmezler. Oz
yeterlik bilincine sahip Kkisiler ise bazi zorluklarla karsilastiklarinda gugli dururlar.
Cinsiyetciligi azaltmaya yonelik mtdahaleler agisindan, 6z yeterlilik de 6nemli olabilir glink
insanlar daha yuksek 6z yeterlilige sahip olduklarinda cinsiyetciligi azaltma motivasyonlari
da artabilir. Bu incelemede bazi gigllu yonler ve sinirlamalar vardir. Bildigim kadariyla,
SBK'nin parcgalarini cinsiyetgilik midahalelerine entegre etmeye calisan bir calisma yoktur,
bu nedenle bu calismanin literatlire katkisi budur. Bu calismada cinsiyetciligi azaltmaya
yoénelik midahaleler gézden gecirilmis ve bu tir midahaleler sayesinde kadina ydnelik
siddeti azaltmak gibi bazi cikarimlar yazilmistir. Literatirde istismara ugramis kadinlari
dogrudan desteklemeyi amaglayan miidahaleler de vardir (6rn. Fawcett vd., 1999) fakat
mevcut calismada dogrudan istismar edilmis kadinlara yo6nelik bir midahale programi
tasarlanmamistir. Bu anlamda gelecekteki calismalar, siddeti daha dogrudan bir sekilde
azaltmak igin cinsiyetciligi azaltmaya yonelik midahalelerin 6nemine yeniden ve farkl bir
gbzle bakabilir. SBK yI miuidahalelere uyarlamaya calismak c¢ikarimlar yaratabilir.
Ayrimciliga ugrayan kadinlarin saghigr Gzerindeki olumsuz etkilerini azaltmak bile, 6zellikle
erkek katilimcilarda cinsiyetciligi azaltarak bu énerinin olumlu bir ¢ikarimi olabilir. Onceki
calismalar, go6rsel medyanin damgalamay! azaltmada etkili olabilecegini g&stermistir
(Mazziotta vd., 2011), dolayisiyla bu yéntem gelecekteki calismalarda da kullanilabilir. Bu
sayede SBK igin 6nemli olan modelleme ydntemi de gelecek galismalarda vyerine
getirilebilir.
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