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An Investigation on the Reasons For The Exclusion of 
 

ABSTRACT 

In order to achieve economic growth and development, all production factors must be 
used with maximum efficiency. Labor, which is one of the factors of production, is 
called labor in the market. In order to ensure full efficiency in the labor market, the 
labor force participation rate must be balanced. The distribution of the workforce in 

 is against women. For the purpose of this study, the labor market is analyzed 
according to gender distribution in order to ensure balanced distribution of the 
workforce and maximum benefit from production factors. Women's participation in 
the workforce were and popular barriers are examined in this study. While analyzing 
the labor force in the research, it was examined in two separate groups as men and 
women. The reasons for not participating in the labor force were evaluated with the 
comparison of the classical school, neoclassical school, Marxist school and feminist 
theory. The study consists of two main parts. In the first chapter, theoretical 
information about the female workforce was examined, the perspective of economics 
schools on the female workforce was stated, and a literature review examining the 
female workforce was conducted. In the second part It is the non-participation rate of 
women and individuals by converting the data of the Turkish Statistical Institute 
(TUIK) into tables and graphs. In the research, social opinion regarding women's 
participation in the labor market was evaluated by categorizing it with 'local survey' 

detailed under sub-headings. As a result of the study, it was concluded that the data in 
 are compatible with the discrimination theory of the neoclassical school. A 

policy recommendation was made by making a comparison with countries in the 
European Union where women's participation in the workforce is high. 

Keywords: Labour Force, Gender Discrimination, Gender Equality 
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Tablo 1:  

  
Ev 

 

 

Olmayanlar 
 

Olmayanlar 
Yapmayacak 
Olanlar 

 
 

Emekli Halde 
Olanlar 

 

KADIN 2021 45,98% 3,85% 4,83% 0,22% 12,12% 5,91% 16,04% 11,09% 

 2022 47,08% 4,15% 3,91% 0,23% 12,37% 6,06% 15,97% 10,23% 

ERKEK 2021 0,00% 8,50% 5,35% 0,58% 24,08% 39,58% 16,37% 5,56% 

 2022 0,00% 8,32% 3,77% 0,46% 23,89% 41,77% 16,67% 5,11% 
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