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Evaluation of the Effect of Burnout and Mobbing on Intention to Leaving Work 

Abstract 

The purpose of this research is to examine the effects of burnout and mobbing situations 

of public employees on their intention to leave. The model of this research is survey model. 

The sample of the research is 232 public employees employed in Sancaktepe municipality. 

Personal information form, burnout, mobbing and turnover intention scale were used in this 

study, the application phase of which was carried out face to face. Independent samples t-test, 

one-way analysis of variance, Pearson correlation analysis and simple linear regression analysis 
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were used in the analysis of the collected data. The results of the research show that, in addition 

to men and women, income distribution groups are statistically significantly different from each 

other. Correlation analysis results, on the other hand, determined that as the level of burnout 

and mobbing increased, the intention to leave for job increased as well. The results of the 

regression analysis determined that burnout and mobbing positively predicted the intention to 

leave. 

Keywords: Burnout, Mobbing, Leaving Work. 
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Cinsiyet N %  N % 
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           Medeni Durum 11-  24 10.3 
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18-22 23 9.9 3000-5000 115 49.4 
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