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Anahtar kelimeler:  
ABSTRACT 
Objective: The aim of this study was to determine the professional values and the affecting factors. 
Method: The sample of this descriptive study consisted of 279 students studying in the nursing department of a university in the Black Sea region. The 
data of the study was collected between 16-19 March 2015. Written consent was obtained from the institution and verbal consent was obtained from 
the students before starting the research. Data were collected with Personal Information Form and Nurses' Professional Values Scale (NPVS). Data 
were analyzed by descriptive statistical methods, t test, One-Way ANOVA test, Kruskal-Wallis test, Mann-Whitney U test and Pearson correlation 
analysis. Post-hoc comparison tests were used for further analysis.  
Results: of the nursing 
profession. It was found that 21.5% thought to leave the nursing. It was determined that 41.6% of the students suggested nursing profession and 59.9% 
of the students were role models during their education. It was found that 46.6% of the students thought that nursing was introduced sufficiently by the 
lecturers and 51.6% of them found that nursing education had a positive effect on their view to the profession. It was determined that 32.3% of the 
students think that education prepares students for working life. It was determined that 41.6% of the students thought to continue their graduate 

rth year students of 
the nursing department, the mean scores of the NPVS decreased with increasing father education level and the differences were statistically significant. 
NPVS scale scores of students who willingly chose nursing profession, did not think about leaving the nursing profession, were optimistic about the 
future of nursing, who suggested the nursing profession, that the promotion of the profession was made by the teaching staff, that the nursing education 
positively affected the students' view of the profession was higher than others and the differences were statistically significant. The HPSS scores of 
student nurses were not found to be statistically significant according to the age, place of residence, marital status, family type and maternal education 
(p> 0.05). 
Conclusion: The professional values of student nurses are above the intermediate level. In order to improve these values, it is recommended that the 
students should be involved more in the professional values of nursing during their education and further studies should be done.  
Key words:  Nursing, Student nurse, professional values, affecting factors 
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Tablo 1. -  
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 n %   
Cinsiyet     
    208 76.4  t=1.424, p=.156 
   Erkek 71 25.4   

     
   a 72 28.8  F=5.920 
   b 68 24.4  p=.001 
   c 73 26.2   Fark a-  
   d 66 23.7  

     
    132 47.3  F=1.152 
    111 39.8  p=.318 
    36 12.9   
Medeni Durumu     
   Evli 13 4.7  MW-U= 1585.000 

p=.612 
   Bekar 266 95.3   
Aile tipi     
    227 81.4  KW=1.887 
    49 17.6  p=.389 
    3 1.1   

     
   Okur-yazar 35 12.5   
    130 46.6  KW=6.239 
   Ortaokul 50 17.9  p=.182 
   Lise 43 15.4   
    21 7.5   

     
   a 109 39.1  F=3.286 
   Ortaokulb 46 16.5  p= .021 
   Lisec 67 24.0  Fark a-  
   d 57 20.4  
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Tablo 2. 

 

 n %        
     

    190 68.1  t=2.999  
    89 31.9  p=.003 

     
   Eveta 60 21.5  F=7.400,p=0.01 
   b 122 43.7  Fark a-c 

    c 97 34.8  
     

   a 129 46.2  F=8.270 p=.000 
   Belirsizb 114 40.9  Fark a-b 

    c 36 12.9  
     

    228 81.7  KW=5.017 
    42 15.1  p=.081 
    9 3.2   

     
   a 116 41.6  F=9.579,p=.000 
   b 104 37.3       Fark a-b, a-c    

    c 59 21.1  
     

    167 59.9  F=.585 
    59 24.7  p=.558 
    43 15.4   

     
   Yeterlia 130 46.6  F=7.576 p=.001 
   b 84 30.1  Fark a-b 

    Yetersizc 65 23.3  
etkileme durumu 

   Olumlu etkiledia 144 51.6  F=8.798, p=.000 
   b 93 33.3  Fark a-b, a-c 

    Olumsuz etkiledic 42 15.1  
 

   Evet 90 32.3  F=3.149 
    154 55.2  p=.044 
    35 12.5   

     
    96 34.4  F=1.863 
    67 24.0  p=.157 
    116 41.6   

     

   Evet 195 69.9  t=-.275 
    84 30.1  p=.784 
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